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Thesis:

The Impact of Responsible Leadership on Knowledge
Sharing Behavior of Social Security Organization
Employees: The Mediating Role of PersonOrganization
Fit and Moderator Effects of Organizational Culture

to Mediating Role of Person?Organization Fit and Moderator Effects of Organizational
Culture. Responsible Leadership, Person?Organization Fit, Knowledge Sharing Behavior
and Organizational Culture as the research variables have been studied across Employees of
Social Security Organization of Razavi Khorasan province, as the study population. The
collection instrument has been a standard questionnaire; that questionnaire 290 has been
distributed and questionnaire 272 collected and analyzed. Simple random sampling
procedure has been applied and the validity of questionnaire has been confirmed and
reliability of it has been calculated and confirmed by Cranach's Alpha. For data analysis
and hypotheses testing has been used SPSS and PLS-Smart 4-2022 software. Results
indicated that Responsible Leadership on Person?Organization Fit and Knowledge Sharing
Behavior of Employees of Social Security Organization of Razavi Khorasan province has a
positive and significant impact. Also Person?Organization Fit on Knowledge Sharing
Behavior of Employees of Social Security Organization of Razavi Khorasan province has a
positive and significant impact. In addition, this research showed that person-organization
fit has a mediating role in the relationship between responsible leadership and knowledge
sharing behavior of employees, and organizational culture positively and significantly
moderates the relationship between responsible leadership and person-organization fit.
Based on this research, it can be said that responsible leadership has a positive impact on
knowledge sharing in organizations. According to the results of this research, responsible
leadership can improve and promote the knowledge sharing behavior of employees
Considering the organizational culture through the impact it has on employees and their
jobs; Therefore, such leaders act as role models for employees by encouraging constructive
communication and relationships.



