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M.A. Thesis:

The effect of Strategic Human Resource Management
on Innovative performance by Meditionl Role of the role
Innovation capability in (Case study: Khate Sefid
Publishing Center).

The present research studies the impact of strategic human resource management on
innovative performance with regard to the mediating role of innovation capability in the
White line Publication Complex. This is a descriptive-survey study based on data collection



method. In terms of data analysis method, this is a causal and effect type. A questionnaire
was used to collect information. The statistical population of this study is all employees of
the white line publishing complex. Their number is 420. Sample size is achieved by simple
random sampling. According to the Morgan table, the sample size is 200 people. The data
was analyzed by descriptive and inferential statistical methods through SPSS and LISREL
software. The hypotheses presented in this study have examined six hypotheses using the
structural equation model, and the results support all the research hypotheses, and showed
that strategic HR management has a significant effect on the innovative performance with
respect to the mediating role of the innovation capability in the complex White line
publishing.



