S

LAl 5o g sdiboln

\f’é 6)&43L~J)l{ Q‘,.?

Sload p @ angd b dilab gob ) ol g (Ld plomandl (S Gl
e F Jlo 50 Sl (Seb i pole oBlils plasn, I (o S

S 53,5 5,0 b el 5 6y S bl i plod] i iy Bam b gy
5 51 iy ol 43,5 Ej50 110 Ly (S ple olStils (SIS 55 i St
S ) pole ey dnsle Cwl (Shen g5 5 (Arogiy (oS by S T g 0 ) (Baa
S pole o8ails ;o Jels (Gl 5 Sliboe slo 00 5l L2550l 5 Gleyd cgolin ((s)ll) HUS IS
2000 lsgaz aS.( gloyo sislage 35150 g anl slayliw low colfisls sliw Jol) 72?7 Jlo ;o ,lgjam
p> ool 2 G909 ez S Joox b oSS Jge s 5l eolitnl b diges oo aisle SCis 48
aS il oo 5 3220l0s 4y diged 45 04 co e g (S pole oKiils LSS dsal>  oBly
&l ABulS &g SleMbl (5,915,5 og, 50 .0 00ld grwly dslidiw p 305 5, cde as olaas opl )
doliiw p slo anlicw p 5l oolaiwl b g Slowe &gy g 0l 0015 0 g0 o g OVl o LS oy ]
Sygo (2015) (Sl jgela jo) oy (abop ol delidan py (2013 S g s 8 g) Slojles plomad]
smart pls 153l o 5 alewss (g,L5Lo SYolas g 8pss 28 15381 o 5 5l eolatwl b ioghy opl jo.c8 5
5 St Hob 4 dlabged e, Sew ol las leghy sleadly Lwad Ll g a5 ool
Ll adasly ol 5o (g)loline 5 haed (oS Gz izrad O3S (o0 (S |) (ol ploed (5ol
3l S8 lobne ok 4 (U5 po (il plndl  allebzgd (550, S )""L’ oS G )sb 4 S o
el 10 50

Cmir bl Fod (6 pud ) S ¢ Jids ploeil 120§l guads

VYYFYAZ-AVYEOIYYAY - F1VETR- AV - A aalipybly goylouis
VE- O/ £IVA g0 gyl

f e (gadid
LW K

OS2l Jugd e 550 lodaly sl

Thesis:

Title : Predicting job cohesion based on humorous
leadership style with the moderating role of gender
among employees of Sabzevar University of Medical
Sciences in 1404



This study aimed to predict job cohesion based on humorous leadership style, considering
the moderating role of gender among employees of Sabzevar University of Medical
Sciences in 1404. This study is applied in terms of purpose and quantitative and descriptive
in terms of method of correlation. The population of the present study consisted of all
employees (administrative, staff, medical and educational from operational and middle
ranks) working at Sabzevar University of Medical Sciences in 1404 (including university
staff, affiliated hospitals and health-treatment centers). Approximately 2000 people. The
sample size is determined using the Cochran formula or the Krejci and Morgan table based
on the actual size of the population of employees of Sabzevar University of Medical
Sciences. The sample size is 322 people. Of this number, 305 questionnaires were
answered due to the dropout. The data collection method was library-based, using books,
articles, etc., and field-based, using the Organizational Cohesion Questionnaire (Vogt,
Jenny, & Bauer, 2013), and the Leader Humour Questionnaire (Leader Hamoursky, 2015).
In this study, data were analyzed using SPSS 28 software and structural equations using
Smart PLS software. The research findings showed that humorous leadership style
positively and significantly predicts job cohesion. Gender also plays a significant
moderating role in this relationship; so that the effect of humorous leadership style on job
cohesion in women is significantly stronger than in men.



