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Thesis:
Title : Investigating the structural model of nurses' job
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stress based on psychological capital and job
engagement with the mediation of religiosity at work

The present study aimed to investigate the structural model of occupational stress in nurses
based on psychological capital and job engagement, mediated by religiosity in the
workplace. The research method was descriptive-correlational, and in terms of objective, it
was applied. The statistical population of this study included all 360 nurses at Vasei
Hospital in Sabzevar in 2025, from whom 186 were selected using convenience sampling.
Data were collected using the Occupational Stress Inventory by Gray-Toft and Anderson
(1981), the Psychological Capital Questionnaire by Luthans (2008), the Job Engagement
Questionnaire by Schaufeli et al. (2002), and the Religiosity in the Workplace
Questionnaire by Glarck and Stark (1965). For data analysis, SPSS software version 26
was used at the descriptive level, and SmartPLS3 software was used at the inferential level.
The results obtained using Pearson correlation coefficient and regression analysis showed
that both psychological capital and job engagement have a significant negative relationship
with occupational stress (p < 0.01); meaning that an increase in psychological capital and
job engagement leads to a decrease in nurses' occupational stress. Furthermore, the results
of the structural model analysis indicated that religiosity in the workplace plays a
significant mediating role in the relationship between psychological capital, job
engagement, and occupational stress. Based on the findings, all research hypotheses were
confirmed, and the proposed structural model demonstrated a good fit.

Overall, the findings suggest that strengthening psychological capital and job engagement
through promoting religiosity in the workplace can play an effective role in reducing
occupational stress among nurses.



