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Thesis:

Investigating the effect of quantum management on
organizational alertness with the mediating role of
organizational inertia in elementary school teachers of
Safi Abad city in 1402-1403
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The purpose of this study was to investigate the effect of quantum management on
organizational intelligence with the mediating role of organizational inertia among
elementary school teachers in Bam and Safiabad counties. This research was an applied
study, and in terms of methodology, it was a descriptive-survey correlational study. The
statistical population included all 150 elementary school teachers in Bam and Safiabad
counties. A sample of 108 teachers was selected using a simple random sampling method
based on Morgan's table. Data were collected using three questionnaires: the quantum
management questionnaire by Azimi and Razavi (1393/2014), the organizational
intelligence questionnaire by Albrecht (2002), and the organizational inertia questionnaire
by Hogg (2014). The content validity of the questionnaires was confirmed by management
professors, and their reliability was estimated using Cronbach's alpha coefficient with
values above 0.7. For data analysis, descriptive statistics such as frequency distribution
tables, mean, and standard deviation were used. For inferential statistics, Pearson's
correlation coefficient, regression, and structural equation modeling were employed using
SPSS 26 and AMOS 24 software. The results showed that the standardized path coefficient
between quantum management and organizational intelligence in the presence of the
mediating variable of organizational inertia was 0.17 and was statistically significant. The
overall conclusion is that quantum management, by creating a flexible and holistic
environment, not only directly influences organizational intelligence but also indirectly
strengthens it by modifying and directing organizational inertia.



