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Thesis:

The relationship between personality traits,
organizational commitment and burnout among
elementary school teachers in Sabzevar city.
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This study was conducted with the aim of investigating the relationship between personality
traits and organizational commitment with job burnout of elementary school teachers in
Sabzevar city. This study is an applied research in terms of its purpose, and in terms of the
method of data collection and analysis, this study is a descriptive-correlational study. The
population of the present study consisted of all elementary school teachers in Sabzevar city,
1040 in number. From this number, based on simple random sampling and with the help of
Morgan table, 281 teachers were selected and Allen and Meyer's organizational
commitment questionnaires, Costa and McCrae's five-factor personality questionnaire, and
the job burnout questionnaire were distributed among them. Due to possible attrition. In this
study, data were analyzed using SPSS 25 software. Inferential and descriptive statistics
were used to analyze the data. Descriptive statistics were used to examine and compare the
mean and standard deviation of variables, and inferential statistics were used to analyze the
research hypotheses, which included k-s tests to examine the normality of the research
variables, stepwise regression assumptions, and Pearson correlation coefficient. According
to the results, it can be said that high levels of neuroticism and organizational commitment
were associated with high levels of burnout, and high levels of extraversion, agreeableness,
and conscientiousness were associated with low levels of burnout. Therefore, the hypothesis
that there is a relationship between personality traits (neuroticism, extraversion,
experientiality, agreeableness, and conscientiousness) and organizational commitment with
burnout of elementary school teachers in Sabzevar is accepted and confirme



