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Investigating the relationship between organizational
Injustice and emotional health problems of employees
with the moderating role of labor market conditions

The purpose of this research is to examine the relationship between organizational injustice
and emotional health problems of employees and the moderating role of labor market
conditions. Its statistical population is all employees and managers of Kabul Khodro
Sabzevar Company. Sampling method is available. In order to collect data from the
organizational health questionnaire of Hoyle et al. (1996) and the organizational justice
questionnaire of Gol Proror et al. 2013 (distributive justice. procedural justice and
interactional justice) (with 9 questions and in three components) and the questionnaire of
labor market conditions 4 The question was prepared by Alwani et al. 2015. The face and
content validity of the questionnaire was approved by the experts and their reliability was
obtained using Cronbach's alpha test for the organizational health questionnaire ? = 0.822.
the organizational justice questionnaire ? = 0.841 and the labor market conditions
questionnaire ? = 0.831. Pearson correlation. independent t and multivariate regression tests
were used to analyze the data. the results showed that; There is a significant relationship
between organizational health and organizational justice. Also. working conditions
moderate the relationship between organizational health and organizational justice



