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ﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪ ﺑﯿﻦ ﻫﻮﺵ ﺳﯿﺎﺳﯽ ﺑﺎ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﻭ ﻋﻤﻠﮑﺮﺩ ﺷﻐﻠﯽ ﮐﺎﺭﮐﻨﺎﻥ ﻭ
ﻣﻌﻠﻤﺎﻥ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ
ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﻪ ﻣﻨﻈﻮﺭ ﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪ ﻫﻮﺵ ﺳﯿﺎﺳﯽ ﺑﺎ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﻭ ﻋﻤﻠﮑﺮﺩ ﺷﻐﻠﯽ ﮐﺎﺭﮐﻨﺎﻥ ﻭ
ﻣﻌﻠﻤﺎﻥ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺩﺭ ﺳﺎﻝ  1397ﺍﻧﺠﺎﻡ ﺷﺪ .ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺍﺯ ﻟﺤﺎﻅ ﻫﺪﻑ ﺍﺯ ﻧﻮﻉ
ﺗﺤﻘﯿﻘﺎﺕ ﮐﺎﺭﺑﺮﺩﯼ ،ﺍﺯ ﻟﺤﺎﻅ ﭼﯿﺴﺘﯽ ﭘﮋﻭﻫﺶ ﺍﺯ ﻧﻮﻉ ﺗﺤﻘﯿﻘﺎﺕ ﮐﻤﯽ ﻭ ﺍﺯ ﻟﺤﺎﻅ ﺭﻭﺵ ﮔﺮﺩﺁﻭﺭﯼ ﺩﺍﺩﻩ ﺍﺯ ﻧﻮﻉ
ﺗﺤﻘﯿﻘﺎﺕ ﺗﻮﺻﯿﻔﯽ ﻭ ﻫﻤﺒﺴﺘﮕﯽ ﻣﯽ ﺑﺎﺷﺪ ﺟﺎﻣﻌﻪ ﭘﮋﻭﻫﺶ ﺭﺍ ﮐﻠﯿﻪ ﮐﺎﺭﮐﻨﺎﻥ ﻭ ﻣﻌﻠﻤﺎﻥ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ
ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺗﺸﮑﯿﻞ ﻣﯽ ﺩﻫﻨﺪ ﮐﻪ ﺟﻤﻌﯿﺘﯽ ﺑﺎﻟﻎ ﺑﺮ  4325ﻧﻔﺮ ﻣﯽ ﺑﺎﺷﻨﺪ .ﺑﺮﺍﯼ ﺗﺨﻤﯿﻦ ﺗﻌﺪﺍﺩ ﻧﻤﻮﻧﻪ ﺑﺎ
ﺗﻮﺟﻪ ﺑﻪ ﺟﺪﻭﻝ ﻣﻮﺭﮔﺎﻥ  251ﮐﺎﺭﻣﻨﺪ ﻭ ﻣﻌﻠﻢ ﺍﻧﺘﺨﺎﺏ ﻣﯽ ﺷﻮﻧﺪ .ﺩﺭ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﻣﻌﻠﻤﺎﻥ ﻭ ﮐﺎﺭﮐﻨﺎﻥ ﺩﺭ ﺩﻭ
ﮔﺮﻭﻩ ﺯﻥ ﻭ ﻣﺮﺩ ﻗﺮﺍﺭ ﺩﺍﺭﻧﺪ ﺑﻨﺎﺑﺮ ﺍﯾﻦ ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﺣﺠﻢ ﺟﺎﻣﻌﻪ ﺯﻧﺎﻥ 141 ،ﺯﻥ ﻭ ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﺣﺠﻢ ﺟﺎﻣﻌﻪ ﻣﺮﺩﺍﻥ
 110ﻣﺮﺩ ﺍﻧﺘﺨﺎﺏ ﻣﯽ ﺷﻮﻧﺪ .ﭘﺲ ﺍﺯ ﺗﮑﻤﯿﻞ ﻭ ﮔﺮﺩﺁﻭﺭﯼ ﭘﺮﺳﺸﻨﺎﻣﻪ ﻫﺎ  ،ﺍﻃﻼﻋﺎﺕ ﭘﺮﺳﺸﻨﺎﻣﻪ ﻫﺎ ﻭﺍﺭﺩ ﻧﺮﻡ ﺍﻓﺰﺍﺭ
 SPSSﺷﺪ .ﺍﺑﺰﺍﺭ ﭘﮋﻭﻫﺶ ﭘﺮﺳﺸﻨﺎﻣﻪ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﻫﻮﺵ ﺳﯿﺎﺳﯽ ﮐﻮﮎ ،ﮐﻮﻟﯽ ﻭ ﮐﻮﻟﺮﯼ ﮐﻮﺕ) ،(2004ﭘﺮﺳﺸﻨﺎﻣﻪ
ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻥ ﻣﻮﺭﯾﺴﻮﻥ ﻭ ﻣﯿﻠﯿﮑﻦ ) (2000ﻭ ﭘﺮﺳﺸﻨﺎﻣﻪ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﻋﻤﻠﮑﺮﺩ ﺷﻐﻠﯽ ﭘﺎﺗﺮﺳﻮﻥ
) (1992ﺑﻮﺩ .ﻧﺘﺎﯾﺞ ﺑﻪ ﺩﺳﺖﺁﻣﺪﻩ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﻣﯿﺰﺍﻥ ﻫﻤﺒﺴﺘﮕﯽ ﻣﺘﻐﯿﺮ ﻫﻮﺵ ﺳﯿﺎﺳﯽ ﺩﺭ ﯾﮏ ﺗﺮﮐﯿﺐ ﺧﻄﯽ
ﺑﺎ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺮﺍﺑﺮ ﺑﺎ  - 0/738ﺍﺳﺖ ﮐﻪ ﺑﻪ ﻣﻌﻨﺎﯼ ﺭﺍﺑﻄﻪ ﻣﻨﻔﯽ ﻭ ﻣﻌﻨﺎﺩﺍﺭ ﻣﺘﻐﯿﺮ ﭘﮋﻭﻫﺶ ﺍﺳﺖ .ﻫﻤﭽﻨﯿﻦ
ﺿﺮﯾﺐ ﺗﻌﯿﯿﻦ ﺣﺎﺻﻞ ﺑﺮﺍﺑﺮ ﺑﺎ  0/691ﻭ ﺿﺮﯾﺐ ﺗﻌﯿﯿﻦ ﺗﻌﺪﯾﻞ ﺷﺪﻩ ﺑﺮﺍﺑﺮ ﺑﺎ  0/690ﮔﺰﺍﺭﺵ ﺷﺪﻩ ﺍﺳﺖ ،ﯾﻌﻨﯽ
ﺣﺪﻭﺩ  69ﺩﺭﺻﺪ ﺍﺯ ﻭﺍﺭﯾﺎﻧﺲ ﻣﺘﻐﯿﺮﻫﺎﯼ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺭ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺍﺯ ﻃﺮﯾﻖ ﻫﻮﺵ ﺳﯿﺎﺳﯽ ﺗﺒﯿﯿﻦ ﻭ
ﺗﻮﺟﯿﻪ ﺷﺪﻩ ﺍﺳﺖ .ﻧﺘﺎﯾﺞ ﺑﻪ ﺩﺳﺖﺁﻣﺪﻩ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﻣﯿﺰﺍﻥ ﻫﻤﺒﺴﺘﮕﯽ ﻣﺘﻐﯿﺮ ﻫﻮﺵ ﺳﯿﺎﺳﯽ ﺩﺭ ﯾﮏ ﺗﺮﮐﯿﺐ
ﺧﻄﯽ ﺑﺎ ﻋﻤﻠﮑﺮﺩ ﺷﻐﻠﯽ ﺑﺮﺍﺑﺮ ﺑﺎ  0/451ﺍﺳﺖ ﮐﻪ ﺑﻪ ﻣﻌﻨﺎﯼ ﺭﺍﺑﻄﻪ ﻣﺜﺒﺖ ﻭ ﻣﻌﻨﺎﺩﺍﺭ ﻣﺘﻐﯿﺮ ﭘﮋﻭﻫﺶ ﺍﺳﺖ.
ﻫﻤﭽﻨﯿﻦ ﺿﺮﯾﺐ ﺗﻌﯿﯿﻦ ﺣﺎﺻﻞ ﺑﺮﺍﺑﺮ ﺑﺎ  0/440ﻭ ﺿﺮﯾﺐ ﺗﻌﯿﯿﻦ ﺗﻌﺪﯾﻞ ﺷﺪﻩ ﺑﺮﺍﺑﺮ ﺑﺎ  0/436ﮔﺰﺍﺭﺵ ﺷﺪﻩ ﺍﺳﺖ،
ﯾﻌﻨﯽ ﺣﺪﻭﺩ  44ﺩﺭﺻﺪ ﺍﺯ ﻭﺍﺭﯾﺎﻧﺲ ﻣﺘﻐﯿﺮﻫﺎﯼ ﻋﻤﻠﮑﺮﺩ ﺷﻐﻠﯽ ﺩﺭ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺍﺯ ﻃﺮﯾﻖ ﻫﻮﺵ ﺳﯿﺎﺳﯽ ﺗﺒﯿﯿﻦ
ﻭ ﺗﻮﺟﯿﻪ ﺷﺪﻩ ﺍﺳﺖ.
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The Relationship between Political Intelligence with
Organizational Silence and Job Performance in
Education Staff and teachers in Sabzevar
The present study was conducted to investigate the relationship between political
intelligence and organizational silence and job performance of staff and teachers in
Sabzevar County in 1397. The present research is a descriptive and correlational research
in terms of the purpose of the applied research, in terms of the nature of the research. The
research community consists of all employees and teachers of education in Sabzevar city.
The adult population Over 4325 people. To estimate the sample number, according to
Morgan's table, 251 employees and teachers are selected. In the present study, teachers and
staff are located in two groups of women and men. According to the size of the women's
society, 141 women are men and 110 men are selected according to the size of the men's
community. After completing and collecting questionnaires, the information of the
questionnaires was entered into SPSS software. The instrument of the research was the
questionnaire of the standard political intelligence of Cook, Kooly and Coulry Koot
(2004), Morrison & Millikan Standards Standards Questionnaire (2000) and Paterson's
Standard Job Performance Questionnaire (1992). The results showed that the level of
correlation of political intelligence in a linear combination with organizational silence is
equal to 0.738, which means that there is a negative and significant relationship between
the research variable. Also, the coefficient of determination is equal to 0.691 and the
adjusted coefficient of determination is equal to 6.090, that is, about 69% of the variance
of organizational silence variables in the present study is explained and explained through
political intelligence. The results showed that the level of correlation between political
intelligence in a linear combination with job performance is equal to 0.445, which means a
positive and significant relationship between the research variable. Also, the coefficient of
determination is equal to 0.440 and the adjusted coefficient of determination is equal to
0.436. That is, about 44% of the variance of job performance variables is explained and
explained in this research through political intelligence.
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