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ﺭﺍﺑﻄﻪ ﺑﯿﻦ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎ ﺍﺛﺮ ﺑﺨﺸﯽ ﻭ ﺧﻼﻗﯿﺖ ﺳﺎﺯﻣﺎﻧﯽ ﮐﺎﺭﮐﻨﺎﻥ ﺍﺩﺍﺭﻩ ﯼ ﺁﻣﻮﺯﺵ
ﻭ ﭘﺮﻭﺭﺵ ﺷﻬﺮ ﺳﺒﺰﻭﺍﺭ
ﺗﻐﯿﯿﺮﺍﺕ ﻭﺳﯿﻌﯽ ﮐﻪ ﺩﺭ ﻣﺤﯿﻂ ﺍﻗﺘﺼﺎﺩﯼ ﺑﻪ ﻭﺟﻮﺩ ﺁﻣﺪﻩ ﻭ ﻧﯿﺰ ﺷﺪﺕ ﺭﻗﺎﺑﺖ ﺑﺎﻋﺚ ﺷﺪﻩ ﺍﺳﺖ ﺑﻪ ﻧﻘﺶ
ﻣﺪﯾﺮﯾﺖ ﺧﻼﻕ ﻭ ﻧﻮﺁﻭﺭﯼ ﻭ ﭘﯿﺎﺩﻩ ﺳﺎﺯﯼ ﺻﺤﯿﺢ ﺁﻥ ﺗﻮﺟﻪ ﺑﺴﯿﺎﺭ ﺷﻮﺩ .ﺍﺯ ﺳﻮﯼ ﺩﯾﮕﺮ ﺗﺎﻣﯿﻦ ﺍﻫﺪﺍﻑ ﺳﺎﺯﻣﺎﻥ ﻫﺎ
ﻣﺴﻠﺘﺰﻡ ﺍﺳﺘﻔﺎﺩﻩ ﺻﺤﯿﺢ ﺍﺯ ﺗﻮﺍﻧﻤﻨﺪﯼ ﻫﺎﯼ ﻧﯿﺮﻭﯼ ﺍﻧﺴﺎﻧﯽ ﻭ ﺍﻓﺰﺍﯾﺶ ﺑﻬﺮﻩ ﻭﺭﯼ ﻭ ﺍﺛﺮﺑﺨﺸﯽ ﮐﺎﺭﮐﻨﺎﻥ ﺍﺳﺘﺎ .ﺍﺯ ﺍﯾﻦ
ﺭﻭ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﻪ ﻣﻨﻈﻮﺭ ﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪ ﺑﯿﻦ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎ ﺍﺛﺮ ﺑﺨﺸﯽ ﻭ ﺧﻼﻗﯿﺖ ﺳﺎﺯﻣﺎﻧﯽ ﮐﺎﺭﮐﻨﺎﻥ
ﺍﺩﺍﺭﻩ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺷﻬﺮ ﺳﺒﺰﻭﺍﺭ ﺻﻮﺭﺕ ﭘﺬ?ﺭﻓﺘﻪ ﺍﺳﺖ .ﺍﯾﻦ ﭘﮋﻭﻫﺶ ﺍﺯ ﻧﻈﺮ ﻫﺪﻑ ﮐﺎﺭﺑﺮﺩﯼ ﻭ ﺍﺯ ﻧﻈﺮ
ﻣﺎﻫﯿﺖ ﻭ ﺭﻭﺵ ،ﺗﻮﺻﯿﻔﯽ ﭘﯿﻤﺎﯾﺸﯽ ﺍﺯ ﻧﻮﻉ ﻫﻤﺒﺴﺘﮕﯽ ﻣﯽ¬ﺑﺎﺷﺪ ،ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﭘﮋﻭﻫﺶ ﺷﺎﻣﻞ ﺗﻤﺎﻣﯽ ﮐﺎﺭﮐﻨﺎﻥ
ﺁﻣﻮﺯﺵ ﭘﺮﻭﺭﺵ ﺷﻬﺮ ﺳﺒﺰﻭﺍﺭ ﺑﻪ ﺗﻌﺪﺍﺩ 100ﻧﻔﺮ ﻣﯽ¬ﺑﺎﺷﻨﺪ .ﻧﻤﻮﻧﻪ ﮔﯿﺮﯼ ﺑﻪ ﺭﻭﺵ ﺗﺼﺎﺩﻓﯽ ﺳﺎﺩﻩ ﺍﻧﺠﺎﻡ ﺷﺪﻩ ﻭ
 70ﻧﻔﺮ ﺍﺯ ﮐﺎﺭﮐﻨﺎﻥ ﺑﻪ ﺻﻮﺭﺕ ﺗﺼﺎﺩﻓﯽ ﺍﻧﺘﺨﺎﺏ ﺷﺪﻧﺪ .ﺍﺑﺰﺍﺭ ﺟﻤﻊ ﺁﻭﺭﯼ ﺩﺍﺩﻩ ﻫﺎ ﺷﺎﻣﻞ ﭘﺮﺳﺸﻨﺎﻣﻪ ﻓﺮﻫﻨﮓ
ﺳﺎﺯﻣﺎﻧﯽ ﺭﺍﺑﯿﻨﺰ ﻭ ﭘﺮﺳﺸﻨﺎﻣﻪ ﺍﺛﺮ ﺑﺨﺸﯽ ﭘﺎﺭﺳﻮﻧﺰ ﻭ ﭘﺮﺳﺸﻨﺎﻣﻪ ﺧﻼﻗﯿﺖ ﺳﺎﺯﻣﺎﻧﯽ ﺑﻮﺩﻩ ﺍﺳﺖ .ﺑﺮﺍﯼ ﺁﺯﻣﻮﻥ ﻓﺮﺿﯿﻪ
ﻫﺎﯼ ﭘﮋﻭﻫﺶ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺁﺯﻣﻮﻥ ﮐﻮﻟﻤﻮﮔﺮﻭﻑ  -ﺍﺳﻤﯿﺮﻧﻒ ﻧﺮﻣﺎﻝ ﺑﻮﺩﻥ ﻣﺘﻐﯿﺮﻫﺎﯼ ﺗﺤﻘﯿﻖ ﺭﺍ ﺑﺮﺭﺳﯽ ﮐﺮﺩﻩ ﻭ ﺑﺎ
ﺗﺄﯾﯿﺪ ﻧﺮﻣﺎﻝ ﺑﻮﺩﻥ ،ﺑﺮﺍﯼ ﺗﺠﺰﯾﻪ ﻭ ﺗﺤﻠﯿﻞ ﻓﺮﺿﯿﻪ¬ﻫﺎﯼ ﺗﺤﻘﯿﻖ ﺑﻪ ﻣﻨﻈﻮﺭ ﺍﻓﺰﺍﯾﺶ ﺗﻮﺍﻥ ﺁﺯﻣﻮﻥ ﺍﺯ ﺿﺮﯾﺐ
ﻫﻤﺒﺴﺘﮕﯽ ﭘﯿﺮﺳﻮﻥ ،ﻭ ﺗﺤﻠﯿﻞ ﮐﻮﺍﺭﯾﺎﻧﺲ ﺑﻪ ﺩﻟﯿﻞ ﺩﺍﺷﺘﻦ ﺩﻭ ﻣﺘﻐﯿﺮ ﻭﺍﺑﺴﺘﻪ ﮐﻪ ﺑﺎ ﮐﻤﮏ ﻧﺮﻡ ﺍﻓﺰﺍﺭSPSS 20
ﻣﻮﺭﺩ ﺗﺤﻠﯿﻞ ﻗﺮﺍﺭ ﮔﺮﻓﺖ .ﻧﺘﺎﯾﺞ ﺣﺎﺻﻞ ﺑﯿﺎﻧﮕﺮ ﺁﻥ ﺍﺳﺖ ﮐﻪ ﺑﯿﻦ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﻭ ﺧﻼﻗﯿﺖ ﻭ ﺍﺛﺮ ﺑﺨﺸﯽ ﺭﺍﺑﻄﻪ
ﻣﻌﻨﺎﺩﺍﺭ ﻭ ﻣﺜﺒﺖ ﻭﺟﻮﺩ ﺩﺍﺭﺩ .ﻧﺘﺎﯾﺞ ﺗﺤﻠﯿﻞ ﮐﻮﺍﺭﯾﺎﻧﺲ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﻣﯿﺰﺍﻥ ﻣﻌﻨﯽ¬ﺩﺍﺭﯼ ﺗﻤﺎﻣﯽ ﻣﺘﻐﯿﺮﻫﺎ ﮐﻮﭼﮑﺘﺮ
ﺍﺯ ﻋﺪﺩ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ  0/05ﺑﺪﺳﺖ ﺁﻣﺪﻩ ﮐﻪ ﺍﯾﻦ ﻧﺸﺎﻥ¬ﺩﻫﻨﺪﻩ ﺍﯾﻦ ﺍﺳﺖ ﮐﻪ ﺍﺛﺮ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺮ ﺧﻼﻗﯿﺖ
ﺳﺎﺯﻣﺎﻧﯽ ﺩﺭ ﺳﻄﻮﺡ ﻣﺨﺘﻠﻒ ﺍﺛﺮ ﺑﺨﺶ ﻣﺘﻔﺎﻭﺕ ﻭ ﻣﻌﻨﯽ ﺩﺍﺭ ﺍﺳﺖ.
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M.A. Thesis:

The relationship between organizational culture and
organizational cereativity and effectiveness among
employees of Education office of sabzevar
ﺻﻔﺤﻪ:
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The pervasive transformations in world economic atmosphere as well as intensity of
competition has been led to paying more attention to creative management and attemps to
exerting it. It is necessary to use the capabilities of human capital, increasing efficiency and
productivity to achive irganization goals, the present study was conducted to investigate the
relationship between organizational culture and organizational effectiveness and
organizational creativity of the staff Education and Training Administration of Sabzevar
city. This research is applied purposeful and descriptive in nature and method, a survey of
correlation type. The statistical population of the study includes all employees of Sabzevar
education organization numbering 100 people. The sample size of this research was also
considered due to the small number of statistical population of the same 70 people and
simple random was used. The research instrument was Robbins Organizational Culture
Questionnaire and Parsons Effectiveness Questionnaire and Organizational Creativity
Questionnaire. To test the research hypotheses by using Kolmogorov-Smirnov test, the
normality of variables were examined and verified by normalization. To analyse the
research hypotheses in order to increase the test power, - pearson correlation coefficient, regression, with the confirmation of normal to analize the researh hypotheses in order to
increase the test power,Pearson correlation cofficient,covariance analyse with soft aid 20
SPSS was analyse.The results indicate that there is a significant and positive relationship
between organizational culture and creativity and effectiveness. The results of coevariance
(because of two dependent variables) analysis showed that the significance level of all
variables was less than the standard number of 0.05, which indicates that the variable of
effectiveness and creativity are not correlated or diffused.
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