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M.A. Thesis:

The relationship between organizational climate and
organizational culture and job satisfaction (SID)
Bojnoord

The present project aimed to study the relation between organizational culture and
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environment to job satisfaction of staff in Bojnurd university jihad. The project has a basic
purpose and naturally its descriptive method is correlation. Statistical society of the project
included all staff of Khorasan Shomali province university jihad organization numbered as
75 people. Due to society number, the project total statistical society included all staff.
Project tools included Halypn and Craft organizational environment, Berry Field and Ruth
job satisfaction, and Ghamarian organizational culture questionnaires.

Project hypothesizes were tested by Kolmogorov Smirnov test to study normalization of
project variables. Project normalized hypothesizes were analyzed using of regression and
Pearson correlation coefficient by helping of SPSS software to increase test ability. The
obtained results show that there is a positive and meaningful relation between
organizational culture and environment to job satisfaction. Results of regression analyze
show that meaningfulness rate of all variables obtained smaller than standard number of
0.05 and among the variables, organizational culture anticipates staff job satisfaction about
88.0.



