LAl 5o g sdiboln

o Jao wlal 2 lhlew g 0 Sdos o (o Co poe Sow p30 (o) 2
Ol ylows 169 590 axlllo) (Jlojlu STb 8 (Zxileo i (558 )5 Hhai jo b w5
(stphn oo 1o
I 4 a8 asll lastes o lusl g 5 ol Lol oails 5 g canle flojle slss o sLss
B oy G nl ) ol Bu ol (o e | b Ban 3 5wt (e plr b el
ot Joo bl Gl 0 See i pogas Gl Gl low lnoe (S nde S
Gl gamadl Hlail G pl ol o0 Slojle oo yd (abee G5 28,5 Sl 0 b oS
L Geiis Jow allioo sialomy (srosi el (nl Cuple 5 by, Bldjl g ol (60,5 g6 51 Sua
S35 g5 gy 3l ool L 5 gekeo sosas (sl lons iy 5 45 100 5 JSate (5l wigas
SIS 5 et 4l 8 gesl Sz (oS slo oolo 5 CEF B homis 3550 e 50 g Bolas
o Sz 5 sl 00l Jol 030 5 qi5 i (g bl diged b 50 45 aslity sk 5l T @l
ol 2bl e sl lig,S ST oo 5l g ol olesaly g (L3 o)) Samgsy Sl y 5l oy,
Joe gls o505 Jles! b Smart PLS 5 SPSS (6,153 a5 Lame ,o cledlbl ol ol ot ooliiul
S e Siew a5 ol lis b 1 ol il .c8 )3 )18 Ldow g 430 090 (5,5 L DY ol
azsil ol b )5 s line 3T agte sogas sl Gliw o ol 3,8kes 1 Gl e (sl o psline
3 ob Lol wten Sglitie (6500 5 Ca e slo By, a5 el (90,5 (oo bluiul i cnl
Sz 550 s el QLS 0 Shas o gy ol )138,80 ol 5 atdl oo GLeS die;
ailga bl GUS IS o Shee I35 136 45 (925 4 ()] i b g Lai> 0920 g Lo plojles o 3524
o il (dad cols) 5 (LS 0 Slae izmen 10500 (5)l0 Line 5 Cute 231 o5 ol (6,500 oge
Caz ol Glosle adS Bua 5 w508 e amo ol 4 ol poe sled a5 ail (o pie sl adlge 5l o0
Wl Vb (659 0302 9 Olojlo Cumdy Sgage 4t )3 9 QLSBT (YL 0 Soe g (il ol 4 (ol

Slojle Sz 3 lliw o Slos (g2, sl S 1o lgauds’

VYYYIYVOROY 1) saalipybly goylouis
VWAV YIVY i glo &0

! et ghavand g4

Sl pgle roaslils

Shas, g 5o ldaly sbowl

S5l peld S0 1 ygliee Sliwl



LAl 5o g sdiboln

M.A. Thesis:

The effect of management styles on nurses’
performance based on Likert-scale considering the role
of organizational culture as mediator variable. (Case
Study: Mashad private hospitals)

Our world, the world of organizations and the main driver of this wheel, are human beings.
They are the ones who alive the bodies of the organizations and make it possible to achieve
the goals. The main objective of this research is to investigate the effect of management
style of Mashhad private hospitals managers on nurses' performance based on the Likert
system model taking into account the mediating role of organizational culture. This
research categorically based on the purpose is the applied type and, in terms of the method
and nature is descriptive-survey. The research model was evaluated with a sample of 100
nurses from Mashhad private hospitals using a randomized, available sampling method.
Quantitative data were used to test the hypothesis of the research and report the results
through a questionnaire which included a statistical sample of the research Distributed. To
assess validity, the experiences of previous researchers and profesors guidance and
Cronbach's alpha coefficient have been used to determine its reliability. This information
was analyzed using SPSS software and Smart PLS software using structural equation
modeling tests.

The results of the research showed that the management consulting style of managers has
no significant effect on the performance of nurses in private hospitals in Mashhad.
Therefore, what is deduced from this research is that management and leadership methods
are different, but they all are the same in the same field, and the impact of these methods
on employee performance. On the other hand, the culture in the organizations and how to
maintain or change it in such a way as to affect employee performance is another important
component that has a positive and meaningful impact. Also, the performance of their
employees and their job satisfaction is another important component that all managers
confirm and the goal of all organizations is to achieve job satisfaction and high
performance of employees, thus improving organizational status and productivity.



