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M.A. Thesis:

The relationship between cultural intelligence and
organizational Baslamt managers' personality
dimensions in education Chaghatay



The purpose of this study was to predict the relationship between cultural intelligence and
personality dimensions of managers with organizational health at the Department of
Education of Joghatay city in 2016-2017. This research, in terms of purpose is practical
and in terms of method and nature is descriptive correlations.

The statistical population of this research is all the employees of education department in
the city of Joghtay. In this study, three standard questionnaires of cultural intelligence
(Vienna Deyn and Ang) and organizational health questionnaire (Miles) and Personality
Dimensions Questionnaire (NEO) were used. This survey was conducted among 502
members of the community by stratified random sampling method from 218 individuals
(using the Morgan table).

Collected Data from questionnaires were analyzed in SPSS software by applying
regression, Pearson correlation coefficient, and analysis of variance. Results showed that:
There is a relationship between cultural intelligence variables and personality dimensions of
managers with organizational health in the department of Education of Joghatay city. There
are significant relationships between the components of cultural intelligence and
organizational health in the education department of Joghtay city. Also, there is a
relationship between the personality dimensions of the manager with organizational health
in the education department of Joghtay city. There is a direct and meaningful relation
between demographic characteristics (gender, marriage, degree) with cultural intelligence.
There is a direct and meaningful relationship between demographic characteristics (age,
gender, marriage, degree) with the manager's personality dimensions. with



