i

LAl 5o g sdiboln

YWAA (6o (ol s 1ol )l owlils )5 saoliyb L

Sl b gbls gl ylesy 9 oul JI).>| Sloilw b cawlow aly wyy
UL»S)lS LS‘ 43;9 RVE Y) LSJXLW\JU u.u.cu LY 4.‘>9.t b UL.S)lS

e Saa il gl bl oo QLS 6l @ s (o SLows 1B 4 azgi L LS
Jols i nl 5 ()bl analr il (o (il choogs [l o5 S0 51 5 63,05 slam sy
DP9 & AT Wog HA5 150 lasi 4y g liwyped (5 sl 03518 g iy e 5,8 (LSS
Lo ley yeiiie 4 bgsye sloosls (5,515,5 g )8 9 Lol o lailiw] g 12 dolicow
sleools (5,518,5 Cu uimmen (o solitul Guig g 656 o o lasbiwl Jlgw 3 delidew p 5l idls
A8, Mgt yuiin gy S €z, g 950 O laslinl Jlew 13 aslicen y 5l (LSS Coudds 4 by ye
3yl Gaiod jo gyl 51aus )8 eolaiul (gsz ¢ Silor o lslin! Jlgw 5 aslics 5l LSS (6l
S yio b bLI | o o g il Sy e ¢ glojle sl st an ioniw S (g 33 asliien
Judos g,y 5l bl Judowg 4o g 8,5 1,8 0l 0,90 Laastie duslel Lawgs delidw p lgioe
8/8 azes LISREL 1381 o 5 L g kslu Jow g, 9 19 axuiSPSS 158l o 5 5l eolannl b Lele
SLSH codd L by g5l e g oo SThol Shejle slo caslow ol lid amlis L0y )5 ool
2,003575 (5 lobine abal) QLIS (gl a8, g (6, Xaes 2 4 a4z g L

! d..é).> A QL:S)LT ION:){ E= ui;.;lo 6}1’“’ u'-ér‘-' AW «5‘)\)1 t_s"L°)L"’ sl cenlw :uo‘}‘gu&*lf
LS,
(S hgV)

VYYYAYAOAYY -+ F iaobiybl (g0 ylos
VAN IV 1B gy,

el e s Loass gaid,
Sl psle roasiils
520l a8 dazeo | 2357 Loy oliw!

M.A. Thesis:

Perceptions of organizational politics, knowledge
hiding, and employee creativity: The moderating role of
professional commitment
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The purpose of this study was to investigate the relationship between perceived
organizational policies and knowledge concealment with employee creativity with regard to
the moderating role of employee professional commitment. This research is an applied
research component in terms of purpose and a descriptive-survey method. The statistical
population of this study consisted of 150 employees of Sabzevar National Broadcasting
Company which were selected by census method to collect data related to the perceived
organizational policy variables from the 12-question standard questionnaire "Casmara and
Freeze" and to collect data. Data on knowledge concealment variables were used by the
standard questionnaire of CERNECO and Bontiz 3 questionnaires. Also, to collect data on
staff creativity by the standard questionnaire of 13 questions "Zhou & George", to assess
the variables of professional commitment of staff by the questionnaire of 5 questions. The
"Chang and Choi" standard was used. Therefore, in this study, a 33-question questionnaire
was used to measure three variables of organizational commitment, knowledge
management and customer relationship management. Validity of variables was calculated
using Cronbach's alpha coefficient of 0.86. Content validity of the questionnaire was
approved by expert teachers. Factor analysis was performed using SPSS software version
19 and structural modeling method with LISREL software version 8.8 was used for
statistical analysis. The results showed that perceived organizational policies and
knowledge concealment with employee creativity due to the moderating role of staff
professional commitment



