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ﺳﺎﺧﺘﺎﺭ ﻣﺎﻟﮑﯿﺖ ،ﻭﯾﮋﮔﯽ ﻫﺎﯼ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﻭ ﻣﺴﺌﻮﻟﯿﺖ ﭘﺬﯾﺮﯼ ﺍﺟﺘﻤﺎﻋﯽ ﺑﺎ ﺩﺭ ﻧﻈﺮ
ﮔﺮﻓﺘﻦ ﻧﻘﺶ ﻣﯿﺎﻧﺠﯽ ﭘﺎﺩﺍﺵ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ
ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﻧﻘﺶ ﭘﺮ ﺍﻫﻤﯿﺖ ﻣﺴﺌﻮﻟﯿﺖ ﭘﺬﯾﺮﯼ ﺍﺟﺘﻤﺎﻋﯽ ﺍﯾﻦ ﺗﺤﻘﯿﻖ ﺭﺍﺑﻄﻪ ﺳﺎﺧﺘﺎﺭ ﻣﺎﻟﮑﯿﺖ ﻭ ﻭﯾﮋﮔﯽ ﻫﺎﯼ
ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﺑﺎ ﺁﻥ ﺭﺍ ﺩﺭ ﺷﺮﮐﺖ ﻫﺎﯼ ﭘﺬﯾﺮﻓﺘﻪ ﺷﺪﻩ ﺩﺭ ﺑﻮﺭﺱ ﺍﻭﺭﺍﻕ ﺑﻬﺎﺩﺍﺭ ﺗﻬﺮﺍﻥ ﺑﺮﺭﺳﯽ ﻣﯽ¬ﮐﻨﺪ .ﻣﺘﻐﯿﺮ
ﻭﺍﺑﺴﺘﻪ ﭘﮋﻭﻫﺶ ﻣﺴﺌﻮﻟﯿﺖ ﭘﺬﯾﺮﯼ ﺍﺟﺘﻤﺎﻋﯽ ،ﭘﺎﺩﺍﺵ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﺑﻌﻨﻮﺍﻥ ﻣﯿﺎﻧﺠﯽ ﻭ ﻣﺘﻐﯿﺮ ﻫﺎﯼ ﻣﺴﺘﻘﻞ ﺳﺎﺧﺘﺎﺭ
ﻣﺎﻟﮑﯿﺖ ﻭ ﻭﯾﮋﮔﯽ ﻫﺎﯼ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﺍﺳﺖ .ﺑﺮ ﺍﯾﻦ ﺍﺳﺎﺱ ﺩﺍﺩﻩ¬ﻫﺎﯼ ﻣﻮﺭﺩ ﻧﯿﺎﺯ ﭘﮋﻭﻫﺶ ﺍﺯ ﻧﻤﻮﻧﻪ¬ﺍﯼ ﺷﺎﻣﻞ
 105ﺷﺮﮐﺖ ﺩﺭ ﺑﺎﺯﻩ ﺯﻣﺎﻧﯽ  1389ﺗﺎ  1396ﺟﻤﻊ ﺁﻭﺭﯼ ﻭ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﻧﺮﻡ ¬ﺍﻓﺰﺍﺭﻫﺎﯼ ﺍﮐﺴﻞ ﻭ ﺍﯾﻮﯾﻮﺯ ﻣﻮﺭﺩ
ﺗﺠﺰﯾﻪ ﻭ ﺗﺤﻠﯿﻞ ﻗﺮﺍﺭ ﮔﺮﻓﺖ .ﻧﺘﺎﯾﺞ ﺍﯾﻦ ﺗﺤﻘﯿﻖ ﺩﺭ ﻗﺎﻟﺐ ﻫﻔﺖ ﻓﺮﺿﯿﻪ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﺑﯿﻦ ﻣﺎﻟﮑﯿﺖ ﻧﻬﺎﺩﯼ ﻭ
ﭘﺎﺩﺍﺵ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﺭﺍﺑﻄﻪ ﻣﺜﺒﺖ ﻭ ﻣﻌﻨﯽ ﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ .ﺭﺍﺑﻄﻪ¬ﯼ ﺑﯿﻦ ﺗﺨﺼﺺ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﻭ ﭘﺎﺩﺍﺵ
ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﻭ ﻫﻤﭽﻨﯿﻦ ﭘﺎﺩﺍﺵ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﻭ ﻣﺴﺌﻮﻟﯿﺖ ﭘﺬﯾﺮﯼ ﺍﺟﺘﻤﺎﻋﯽ ﺍﺯ ﻟﺤﺎﻅ ﺁﻣﺎﺭﯼ ﻣﻌﻨﺎﺩﺍﺭ ﻧﻤﯽ ﺑﺎﺷﺪ.
ﻫﻤﭽﻨﯿﻦ ﺑﯿﻦ ﺗﺨﺼﺺ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﻭ ﻣﺴﺌﻮﻟﯿﺖ ﭘﺬﯾﺮﯼ ﺍﺟﺘﻤﺎﻋﯽ ﺭﺍﺑﻄﻪ ﻣﻌﻨﺎﺩﺍﺭ ﺁﻣﺎﺭﯼ ﻭﺟﻮﺩ ﻧﺪﺍﺭﺩ .ﻋﻼﻭﻩ ﺑﺮ
ﺍﯾﻦ ،ﻓﺮﺿﯿﻪ¬ﺍﯼ ﮐﻪ ﭘﺎﺩﺍﺵ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ،ﻣﺎﻟﮑﯿﺖ ﻧﻬﺎﺩﯼ ﻭ ﺗﺨﺼﺺ ﻫﯿﺎﺕ ﻣﺪﯾﺮﻩ ﺑﺎ ﻣﺴﺌﻮﻟﯿﺖ ﭘﺬﯾﺮﯼ ﺍﺟﺘﻤﺎﻋﯽ
ﺭﺍ ﻣﯿﺎﻧﺠﯽ ﻣﯽ ﮐﻨﺪ ،ﺑﺮ ﺍﺳﺎﺱ ﻧﺘﺎﯾﺞ ﭘﺎﺩﺍﺵ ﻫﯿﺖ ﻣﺪﯾﺮﻩ ﺩﺍﺭﺍﯼ ﺗﺎﺛﯿﺮ ﻣﻌﻨﯽ ﺩﺍﺭﯼ ﺍﺳﺖ.
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M.A. Thesis:

Ownership structure, board and social responsibility
features, taking into account the role of the board
remuneration mediator
With respect to the major role of social responsibility, this study assesses the relationship
between ownership structure and executive board characteristics in the companies listed on
Tehran Stock Exchange. In this study social responsibility stands as the dependent variable,
board bonus plays mediator variable role, and ownership structure with its features stands
as the independent one. On this basis, research data was collected from 105 companies in a
time period from 2010 to 2017. The collected data was processed by Eviews and
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Microsoft Excel. Results showed a positive significant relationship between institutional
ownership and board bonus through seven hypotheses. Statistically there was no significant
relationship between board expertise and board bonus, the same as board bonus and social
responsibility. There was no significant relationship between board expertise and social
responsibility either. Besides, the hypothesis defining board bonus, institutional ownership
and board expertise with social responsibility as mediator variables, based on the study
results board bonus had a significant effect.
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