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ﺗﺎﺛﯿﺮ ﻧﻮﺑﺖ ﮐﺎﺭﯼ ﻭ ﺗﯿﭗ ﺷﺨﺼﯿﺘﯽ ﺑﺮ ﻣﯿﺰﺍﻥ ﭘﺮﺧﺎﺷﮕﺮﯼ ﺩﺭ ﭘﺮﺳﺘﺎﺭﺍﻥ ﺑﺨﺶ ﻫﺎﯼ ﻭﯾﮋﻩ
ﻭ ﺳﺎﯾﺮ ﺑﺨﺶ ﻫﺎﯼ ﺑﯿﻤﺎﺭﺳﺘﺎﻥ ﺣﺸﻤﺘﯿﻪ ﺳﺒﺰﻭﺍﺭ
ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﺎ ﻫﺪﻑ ﺑﺮﺭﺳﯽ ﺗﺄﺛﯿﺮ ﻧﻮﺑﺖ ﮐﺎﺭﯼ ﻭ ﺗﯿﭗ ﺷﺨﺼﯿﺘﯽ ﺑﺮ ﻣﯿﺰﺍﻥ ﭘﺮﺧﺎﺷﮕﺮﯼ ﭘﺮﺳﺘﺎﺭﺍﻥ ﺑﺨﺶ
ﻫﺎﯼ ﻭﯾﮋﻩ ﻭ ﺳﺎﯾﺮ ﺑﺨﺶ ﻫﺎ ﺍﻧﺠﺎﻡ ﺷﺪ ﻭ ﺑﺎ ﺭﻭﺵ ﻫﺎﯼ ﺁﻣﺎﺭ ﺗﻮﺻﯿﻔﯽ ﻭ ﺍﺳﺘﻨﺒﺎﻃﯽ ﻭ ﺑﺎ ﺗﺤﻠﯿﻞ ﻭﺍﺭﯾﺎﻧﺲ ﭼﻨﺪﮔﺎﻧﻪ
ﻭ ﺑﺎ ﮐﻤﮏ ﻧﺮﻡ ﺍﻓﺰﺍﺭ  SPSS22ﺩﺍﺩﻩ ﻫﺎ ﻣﻮﺭﺩ ﺗﺤﻠﯿﻞ ﻗﺮﺍﺭ ﮔﺮﻓﺘﻨﺪ ﺟﺎﻣﻌﻪ ﯼ ﺁﻣﺎﺭﯼ ﭘﮋﻭﻫﺶ ) 311ﻧﻔﺮ( ﮐﻠﯿﻪ
ﭘﺮﺳﺘﺎﺭﺍﻥ ﺑﯿﻤﺎﺭﺳﺘﺎﻥ ﺣﺸﻤﺘﯿﻪ ﯼ ﺳﺒﺰﻭﺍﺭ ﺭﺍ ﺷﺎﻣﻞ ﻣﯽ ﺷﺪ ﮐﻪ ﺩﺭ  3ﻧﻮﺑﺖ ﮐﺎﺭﯼ ﺻﺒﺢ ﻭ ﻋﺼﺮ ﻭ ﺷﺐ ﻣﺸﻐﻮﻝ
ﺑﻪ ﮐﺎﺭ ﺑﻮﺩﻧﺪ ﺣﺠﻢ ﻧﻤﻮﻧﻪ ﺑﻪ ﺗﻌﺪﺍﺩ  80ﻧﻔﺮ ) 40ﻧﻔﺮ ﺍﺯ ﺑﺨﺶ ﻭﯾﮋﻩ ﻭ  40ﻧﻔﺮ ﺍﺯ ﺳﺎﯾﺮ ﺑﺨﺶ ﻫﺎ( ﺑﻪ ﺻﻮﺭﺕ
ﺩﺍﻭﻃﻠﺒﺎﻧﻪ ﺍﻧﺘﺨﺎﺏ ﺷﺪﻧﺪ .ﺑﺮﺍﯼ ﺟﻤﻊ ﺁﻭﺭﯼ ﺩﺍﺩﻩ ﻫﺎ ﺍﺯ ﭘﺮﺳﺸﻨﺎﻣﻪ ﭘﺮﺧﺎﺷﮕﺮﯼ ﺑﺎﺱ ﻭ ﭘﺮﯼ) (1992ﻭ ﭘﺮﺳﺸﻨﺎﻣﻪ
ﯼ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﺗﯿﭗ ﺷﺨﺼﯿﺘﯽ ﻣﺎﯾﺮﺯ ﺑﺮﯾﮕﺰ ) (1920ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪ .ﻧﺘﺎﯾﺞ ﻧﺸﺎﻥ ﺩﺍﺩ ﺑﯿﻦ ﻧﻮﺑﺖ ﮐﺎﺭﯼ ﺑﺎ ﻣﯿﺰﺍﻥ
ﭘﺮﺧﺎﺷﮕﺮﯼ ﭘﺮﺳﺘﺎﺭﺍﻥ ﺑﺨﺶ ﻫﺎﯼ ﻭﯾﮋﻩ ﻭ ﺳﺎﯾﺮ ﺑﺨﺶ ﻫﺎ ﺍﺭﺗﺒﺎﻁ ﻣﻌﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ .ﻭ ﻣﯿﺰﺍﻥ ﭘﺮﺧﺎﺷﮕﺮﯼ ﺩﺭ
ﻧﻮﺑﺖ ﮐﺎﺭﯼ ﺷﺐ ﻧﺴﺒﺖ ﺑﻪ ﺳﺎﯾﺮ ﻧﻮﺑﺖ ﻫﺎﯼ ﮐﺎﺭﯼ ﺻﺒﺢ ﻭ ﯾﺎ ﻋﺼﺮ ﺑﯿﺸﺘﺮ ﺍﺳﺖ ﻭ ﻫﭽﻨﯿﻦ ﻧﺘﺎﯾﺞ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ
ﺗﯿﭗ ﺷﺨﺼﯿﺘﯽ ) ISFPﺩﺭﻭﻧﮕﺮﺍ -ﺣﺴﯽ -ﺍﺣﺴﺎﺳﯽ -ﻣﻼﺣﻈﻪ ﮔﺮ( ﺩﺍﺭﺍﯼ ﺑﺎﻻﺗﺮﯾﻦ ﻣﯿﺎﻧﮕﯿﻦ ﻧﻤﺮﻩ ﭘﺮﺧﺎﺷﮕﺮﯼ
ﻧﺴﺒﺖ ﺑﻪ ﺑﻘﯿﻪ ﺗﯿﭗ ﻫﺎﯼ ﺷﺨﺼﯿﺘﯽ ﺍﺳﺖ ﻭ ﺍﯾﻦ ﺗﻔﺎﻭﺕ ﻣﻌﻨﯽ ﺩﺍﺭ ﺍﺳﺖ ﻭ ﺗﯿﭗ ﺷﺨﺼﯿﺘﯽ ) ESFPﺑﺮﻭﻧﮕﺮﺍ-
ﺣﺴﯽ ﺍﺣﺴﺎﺳﯽ -ﻣﻼﺣﻈﻪ ﮔﺮ( ﭘﺎﯾﯿﻦ ﺗﺮﯾﻦ ﺑﺮﺁﻭﺭﺩ ﻣﯿﺎﻧﮕﯿﻦ ﭘﺮﺧﺎﺷﮕﺮﯼ ﺭﺍ ﺩﺍﺭﺍ ﺑﻮﺩﻩ ﺍﺳﺖ.
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M.A. Thesis:

The effect of shift work and personality type on nurses
agres,working on special ward & other ward of
Heshmatiye Hoospital in Sabzevarsion
The purpose of this study was to investigate the effect of work-shift and personality type on
the level of aggression of nurses in special sectors and other sectors. Data were analyzed by
descriptive and inferential statistics and multiple analysis of variance. Data were analyzed
by SPSS-22 software. Society The statistical population of the study (n = 311) included all
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nurses of Sabzevar Hashmshteh Hospital. They were employed in 3 working hours in the
morning, evening and night. Morgan table sampling was done by 206 people (66 Nurses
working in special sectors and 140 nurses working in other sectors (who have been
randomly selected voluntarily but with you The number of nurses who did not cooperate at
the beginning of the sampling or mid-term work in the sample total was reduced to 80
people (40 from the special department and 40 from other sectors).Bass and Perry (1992)
and Myers-Briggs Personality Type Briefness Questionnaire (1920) were used to collect
data. The results showed that there is a significant relationship between work shift and the
degree of aggression of nurses in special sectors and other sectors. And the amount of
aggression in the shift of the night is higher than in the morning or in the evening, and the
results also show that the personality type of the ISFP (introspectively, sensory-emotionalobserver) has the highest average scores of aggression than the other types of personality
And this difference is significant, and the ESFP personality brigade has the lowest average
estimate of aggression (extraterritorial-sensory-emotional-observer
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