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ﺭﺍﺑﻄﻪ ﺳﺒﮏ ﺭﻫﺒﺮﯼ ﻣﺪﯾﺮﺍﻥ ﻭ ﻣﯿﺰﺍﻥ ﻣﺸﺎﺭﮐﺖ ﮐﺎﺭﮐﻨﺎﻥ ﺩﺭ ﻓﺮﺁﯾﻨﺪ ﺗﺼﻤﯿﻢ ﮔﯿﺮﯼ ﻫﺎ ﺑﺎ
ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﮐﺎﺭﮐﻨﺎﻥ ﺩﺭ ﮐﻼﻧﺘﺮﯼ ﻫﺎﯼ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ
ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﺎ ﻫﺪﻑ ﺭﺍﺑﻄﻪ ﺳﺒﮏ ﺭﻫﺒﺮﯼ ﻣﺪﯾﺮﺍﻥ ﻭ ﻣﯿﺰﺍﻥ ﻣﺸﺎﺭﮐﺖ ﮐﺎﺭﮐﻨﺎﻥ ﺩﺭ ﻓﺮﺁﯾﻨﺪ ﺗﺼﻤﯿﻢ ﮔﯿﺮﯾﻬﺎ ﺑﺎ
ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﮐﺎﺭﮐﻨﺎﻥ ﺩﺭ ﮐﻼﻧﺘﺮﯼ ﻫﺎﯼ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺍﻧﺠﺎﻡ ﺷﺪ .ﺭﻭﺵ ﺗﺤﻘﯿﻖ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺍﺯ ﻣﻨﻈﺮ
ﻫﺪﻑ ﮐﺎﺭﺑﺮﺩﯼ ﺍﺳﺖ .ﺍﺯ ﻃﺮﻓﯽ ﺍﯾﻦ ﺗﺤﻘﯿﻖ ﯾﮏ ﻧﻮﻉ ﺗﺤﻘﯿﻖ ﺗﻮﺻﯿﻔﯽ ﺍﺯ ﻧﻮﻉ ﻣﻘﺎﯾﺴﻪﺍﯼ ﺍﺳﺖ ،ﺯﯾﺮﺍ ﺑﺮﺍﯼ ﺟﻤﻊ
ﺁﻭﺭﯼ ﺩﺍﺩﻩﻫﺎﯼ ﻣﺮﺑﻮﻁ ﺑﻪ ﻣﺘﻐﯿﺮﻫﺎﯼ ﻣﻮﺭﺩ ﺑﺮﺭﺳﯽ ﺍﺯ ﺭﻭﺵ ﻣﯿﺪﺍﻧﯽ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﭘﺮﺳﺸﻨﺎﻣﻪ ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪﻩ ﺍﺳﺖ.
ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﺷﺎﻣﻞ ﮐﺎﺭﻣﻨﺪﺍﻥ ﮐﻼﻧﺘﺮﯼ ﻫﺎﯼ ﺳﺒﺰﻭﺍﺭ ﺑﻪ ﺗﻌﺪﺍﺩ  150ﻧﻔﺮ ﻣﯽ ﺑﺎﺷﺪ .ﺩﺍﺩﻩﻫﺎ ﺑﻪ¬ﺩﺳﺖ ﺁﻣﺪﻩ ﺍﺯ
ﭘﺮﺳﺸﻨﺎﻣﻪ ﺍﺯ ﻃﺮﯾﻖ ﻧﺮﻡ ﺍﻓﺰﺍﺭ  SPSS 20ﺗﺤﻠﯿﻞ ﺷﺪ .ﺑﺮﺍﯼ ﺗﺠﺰﯾﻪ ﻭ ﺗﺤﻠﯿﻞ ﺩﺍﺩﻩ ﻫﺎ ﺍﺯ ﺁﻣﺎﺭ ﺗﻮﺻﯿﻔﯽ ﻭ
ﺍﺳﺘﻨﺒﺎﻃﯽ ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪ ،ﺩﺭ ﻗﺴﻤﺖ ﺁﻣﺎﺭ ﺗﻮﺻﯿﻔﯽ ﻓﺮﺍﻭﺍﻧﯽ ،ﻣﯿﺎﻧﮕﯿﻦ ﻭ ﺍﻧﺤﺮﺍﻑ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ،ﻣﯿﺎﻧﻪ ،ﻣﺪ ﻣﺘﻐﯿﺮﻫﺎ ﻭ
ﺩﺭﺍﺳﺘﻨﺒﺎﻃﯽ ﺁﺯﻣﻮﻥ ﻧﺮﻣﺎﻟﯿﺘﯽ ،ﻫﻤﺒﺴﺘﮕﯽ ﻭ ﺭﮔﺮﺳﯿﻮﻥ ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪ .ﻧﺘﺎﯾﺞ ﭘﮋﻭﻫﺶ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﺑﯿﻦ ﺳﺒﮏ
ﺭﻫﺒﺮﯼ ﻣﺪﯾﺮﺍﻥ ﻭ ﻣﯿﺰﺍﻥ ﻣﺸﺎﺭﮐﺖ ﺩﺭ ﻓﺮﺁﯾﻨﺪ ﺗﺼﻤﯿﻢ ﮔﯿﺮﯾﻬﺎ ﺑﺎ ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﺩﺭ ﮐﺎﺭﮐﻨﺎﻥ ﮐﻼﻧﺘﺮﯼ ﻫﺎﯼ
ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺭﺍﺑﻄﻪ ﻣﻌﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ .ﺑﯿﻦ ﺳﺒﮏ ﺭﻫﺒﺮﯼ ﻣﺪﯾﺮﺍﻥ ﺑﺎ ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﮐﺎﺭﮐﻨﺎﻥ ﮐﻼﻧﺘﺮﯼ
ﻫﺎﯼ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺭﺍﺑﻄﻪ ﻣﻌﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ .ﻭ ﻧﯿﺰ ﺑﯿﻦ ﺳﺒﮏ ﺭﻫﺒﺮﯼ ﻣﺪﯾﺮﺍﻥ ﺑﺎ ﻣﯿﺰﺍﻥ ﻣﺸﺎﺭﮐﺖ
ﮐﺎﺭﮐﻨﺎﻥ ﮐﻼﻧﺘﺮﯼ ﻫﺎﯼ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺭﺍﺑﻄﻪ ﻣﻌﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ .ﭘﯿﺸﻨﻬﺎﺩ ﻣﯽ ﺷﻮﺩ ﺭﯾﺎﺳﺖ ﮐﻼﻧﺘﺮﯼ
ﺳﻌﯽ ﮐﻨﻨﺪ ﺑﺎ ﺣﺮﮐﺖ ﺍﺯ ﺳﺒﮏ ﻣﺪﯾﺮﯾﺖ ﺳﻨﺘﯽ ﺑﻪ ﺳﻮﯼ ﺳﺒﮏ ﻣﺪﯾﺮﯾﺖ ﻣﺸﺎﺭﮐﺘﯽ ﻭ ﺍﻟﮕﻮﻫﺎﯼ ﺭﻓﺘﺎﺭﯼ ﺍﯾﻦ
ﺳﺒﮏ ،ﺯﻣﯿﻨﻪ ﺭﺍ ﺑﺮﺍﯼ ﺑﺮﻭﺯ ﺧﻼﻗﯿﺖ ﻓﺮﺩﯼ ﺁﻣﺎﺩﻩ ﺳﺎﺯﻧﺪ .ﺯﯾﺮﺍ ﺍﻣﺮﻭﺯﻩ ﻻﺯﻣﻪ ﺑﻘﺎ ﻭ ﺩﻭﺍﻡ ﻫﺮ ﺳﺎﺯﻣﺎﻧﯽ ﻭ ﺗﻮﺍﻥ ﺭﻗﺎﺑﺖ
ﺩﺭ ﻣﺤﯿﻂ ﺑﯽﺛﺒﺎﺕ ﮐﻨﻮﻧﯽ ﺧﻼﻗﯿﺖ ﻭ ﻧﻮﺁﻭﺭﯼ ﺍﺳﺖ.
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and Participation Rate in Decision Making Process with
Job Satisfaction among Staff in Sheriffs in Sabzevar
The purpose of this study was to investigate the relationship between managers' leadership
style and staff participation in decision making process with job satisfaction in Sabzevar
County Sheriff's offices. The research method of this study is from the perspective of
applied purpose. On the other hand, this research is a descriptive-comparative study
because the field method was used to collect data on the variables under study using a
questionnaire. The population consisted of 150 people from Sabzevar County Sheriff's
Office. Data were analyzed by SPSS 20 software. Descriptive and inferential statistics were
used for data analysis. Frequency, mean and standard deviation, mean, mode variables and
inferential normality, correlation and regression tests were used for descriptive statistics.
The results showed that there is a significant relationship between leadership style of
managers and participation in decision making process with job satisfaction in Sabzevar
County Sheriff's staff. There is a significant relationship between leadership style of
managers and job satisfaction of Sabzevar County Sheriff's Officers. There is also a
significant relationship between the leadership style of managers and the level of
participation of Sabzevar County sheriff's staff. It is suggested that the Sheriff's Department
try to move from the traditional management style to the collaborative management style
and behavioral patterns of this style, to prepare the ground for individual creativity.
Because today, the survival and survival of any organization and the ability to compete in
today's volatile environment require creativity and innovation.
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