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ﺭﺍﺑﻄﻪ ﺍﺧﺘﻼﻝ ﺷﺨﺼﯿﺖ ﺧﻮﺩ ﺷﯿﻔﺘﻪ ﺑﺎ ﺑﺤﺮﺍﻥ ﺟﻮﺍﻧﯽ ﻭ ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﺩﺭ ﺩﺍﻧﺸﺠﻮﯾﺎﻥ
ﺭﻭﺍﻧﺸﻨﺎﺳﯽ ﺩﺍﻧﺸﮕﺎﻩ ﺍﺯﺍﺩ ﺍﺳﻼﻣﯽ ﺳﺒﺰﻭﺍﺭ
ﻫﺪﻑ ﺍﺯ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﺮﺭﺳﯽ ﺍﺭﺗﺒﺎﻁ ﺍﺧﺘﻼﻝ ﺷﺨﺼﯿﺖ ﺧﻮﺩﺷﯿﻔﺘﻪ ﺑﺎ ﺑﺤﺮﺍﻥ ﺟﻮﺍﻧﯽ ﻭ ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﺩﺭ
ﺩﺍﻧﺸﺠﻮﯾﺎﻥ ﺭﻭﺍﻧﺸﻨﺎﺳﯽ ﺩﺍﻧﺸﮕﺎﻩ ﺁﺯﺍﺩ ﺍﺳﻼﻣﯽ ﻭﺍﺣﺪ ﺳﺒﺰﻭﺍﺭ ﺑﻮﺩ.
ﺍﯾﻦ ﭘﮋﻭﻫﺶ ﮐﺎﺭﺑﺮﺩﯼ ﻭ ﺑﺮ ﺍﺳﺎﺱ ﻣﺎﻫﯿﺖ ﻭ ﺭﻭﺵ ،ﺭﻭﺵ ﺍﺻﻠﯽ ﭘﮋﻭﻫﺶ ﺗﻮﺻﯿﻔﯽ ﻭ ﻃﺮﺡ ﺁﻥ ﺍﺯ ﻧﻮﻉ ﻫﻤﺒﺴﺘﮕﯽ
ﺑﻮﺩ .ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﺷﺎﻣﻞ ﺩﺍﻧﺸﺠﻮﯾﺎﻥ ﮐﺎﺭﺷﻨﺎﺳﯽ ﻭ ﮐﺎﺭﺷﻨﺎﺳﯽ ﺍﺭﺷﺪ ﺭﺷﺘﻪ ﺭﻭﺍﻧﺸﻨﺎﺳﯽ ﺩﺍﻧﺸﮕﺎﻩ ﺁﺯﺍﺩ ﺳﺒﺰﻭﺍﺭ ﺩﺭ
ﺳﺎﻝ  1397ﺑﻮﺩ ﮐﻪ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺟﺪﻭﻝ ﻣﻮﺭﮔﺎﻥ ﺗﻌﺪﺍﺩ  183ﻧﻔﺮ ﺑﻪﻋﻨﻮﺍﻥ ﻧﻤﻮﻧﻪ ﺍﻧﺘﺨﺎﺏ ﮔﺮﺩﯾﺪ .ﺍﺑﺰﺍﺭ ﮔﺮﺩﺁﻭﺭﯼ
ﺍﻃﻼﻋﺎﺕ ﺍﯾﻦ ﺗﺤﻘﯿﻖ ﺷﺎﻣﻞ ﭘﺮﺳﺸﻨﺎﻣﻪ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﺷﺪﻩ ﺍﺧﺘﻼﻝ ﺷﺨﺼﯿﺖ ﺧﻮﺩﺷﯿﻔﺘﻪ ،ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﻭ ﺑﺤﺮﺍﻥ
ﻫﻮﯾﺖ ﺟﻮﺍﻧﯽ ﺑﻮﺩ .ﺗﺤﻠﯿﻞ ﺩﺍﺩﻩﻫﺎ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﻧﺮﻡﺍﻓﺰﺍﺭ  SPSSﻧﺴﺨﻪ  22ﺍﻧﺠﺎﻡ ﺷﺪ .ﺩﺭ ﺍﯾﻦ ﭘﮋﻭﻫﺶ ﺑﺮﺍﯼ
ﺗﺤﻠﯿﻞ ﺩﺍﺩﻩﻫﺎ ﺍﺯ ﺁﻣﺎﺭ ﺗﻮﺻﯿﻔﯽ )ﺟﺪﻭﻝ ﺗﻮﺯﯾﻊ ﻓﺮﺍﻭﺍﻧﯽ ﻣﻄﻠﻖ ،ﺩﺭﺻﺪ ،ﻣﯿﺎﻧﮕﯿﻦ ﻭ ﺍﻧﺤﺮﺍﻑ ﻣﻌﯿﺎﺭ( ﻭ ﺁﻣﺎﺭ
ﺍﺳﺘﻨﺒﺎﻃﯽ )ﺁﺯﻣﻮﻥ ﮐﻮﻟﻤﻮﮔﺮﻭﻑ -ﺍﺳﻤﯿﺮﻧﻮﻑ ﺟﻬﺖ ﺑﺮﺭﺳﯽ ﻧﺮﻣﺎﻝ ﺑﻮﺩﻥ ﺩﺍﺩﻩﻫﺎﯼ ﺟﻤﻊﺁﻭﺭﯼﺷﺪﻩ ،ﺁﺯﻣﻮﻥ
ﻫﻤﺒﺴﺘﮕﯽ ﭘﯿﺮﺳﻮﻥ ﻭ ﺭﮔﺮﺳﯿﻮﻥ ﺟﻬﺖ ﺑﺮﺭﺳﯽ ﺍﺭﺗﺒﺎﻁ ﻣﺘﻐﯿﺮﻫﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪ.
ﻧﺘﺎﯾﺞ ﺗﺤﻠﯿﻞ ﺩﺍﺩﻩ ﻫﺎ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﻣﺘﻐﯿﺮ ﺍﺧﺘﻼﻝ ﺷﺨﺼﯿﺖ ﺧﻮﺩﺷﯿﻔﺘﻪ ﺍﺭﺗﺒﺎﻁ ﻣﺜﺒﺖ ﻭ ﻣﻌﻨﺎﺩﺍﺭﯼ ﺑﺎ ﺑﺤﺮﺍﻥ
ﺟﻮﺍﻧﯽ ﺩﺍﺭﺩ؛ ﻫﻤﭽﻨﯿﻦ ﺍﺭﺗﺒﺎﻁ ﺑﯿﻦ ﺍﺧﺘﻼﻝ ﺷﺨﺼﯿﺖ ﺧﻮﺩﺷﯿﻔﺘﻪ ﻭ ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﻣﻨﻔﯽ ﻭ ﻣﻌﻨﺎﺩﺍﺭ ﺍﺳﺖ
) .(p<0/05ﻧﺘﺎﯾﺞ ﺁﺯﻣﻮﻥ ﺭﮔﺮﺳﯿﻮﻥ ﻧﯿﺰ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﻣﺘﻐﯿﺮ ﺍﺧﺘﻼﻝ ﺷﺨﺼﯿﺖ ﺧﻮﺩﺷﯿﻔﺘﻪ ﺩﺍﺭﺍﯼ ﺍﺛﺮ ﻣﻌﻨﺎﺩﺍﺭﯼ
ﺑﺮ ﺑﺤﺮﺍﻥ ﻫﻮﯾﺖ ﺟﻮﺍﻧﯽ ﻭ ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﺍﺳﺖ.
ﺟﻬﺖ ﻣﻘﺎﺑﻠﻪ ﺑﺎ ﺑﺤﺮﺍﻥ ﻫﻮﯾﺖ ﺩﺭ ﺟﻮﺍﻧﺎﻥ ﻣﯽ ﺗﻮﺍﻥ ﻣﺪﺍﺧﻼﺕ ﺷﺨﺼﯿﺖ ﺧﻮﺩ ﺷﯿﻔﺘﻪ ﺭﺍ ﭘﯿﺸﻨﻬﺎﺩ ﻧﻤﻮﺩ .ﻫﻤﭽﻨﯿﻦ
ﺟﻬﺖ ﺟﻠﻮﮔﯿﺮﯼ ﺍﺯ ﻫﺪﺭ ﺭﻓﺘﻦ ﻫﺰﯾﻨﻪ¬ﻫﺎﯼ ﮐﻼﻥ ﺑﺮﺍﯼ ﺍﺳﺘﺨﺪﺍﻡ ﮐﺎﺭﻣﻨﺪﺍﻥ ،ﺩﺍﺷﺘﻦ ﭘﯿﺸﯿﻨﻪ ﺩﻗﯿﻖ¬ﺗﺮﯼ ﺍﺯ
ﺁﻧﺎﻥ ﻭ ﺑﺮﺁﺭﻭﺩﯼ ﺍﺯ ﺭﺿﺎﯾﺖ ﺷﻐﻠﯽ ﺍﺣﺘﻤﺎﻟﯽ ﺁﻥ¬ﻫﺎ ،ﮔﺮﻓﺘﻦ ﺗﺴﺖ ﻫﺎﯼ ﺷﺨﺼﯿﺘﯽ ﻗﺒﻞ ﺍﺯ ﺍﺳﺘﺨﺪﺍﻡ ﺭﺍ ﻣﯽ ﺗﻮﺍﻥ
ﭘﯿﺸﻨﻬﺎﺩ ﻧﻤﻮﺩ.
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Relationship between self-identified personality
disorder and psychological crisis and job satisfaction in
psychology students of Sabzevar Islamic Azad
University
The purpose of this study was to investigate the relationship between narsistic personality
disorder and youth Identity Crisis and job satisfaction in psychology students of Islamic
Azad University of Sabzevar.
This is an applied research. Based on the nature and method, the main method of the
research was descriptive and its design was correlational. The statistical population
consisted of psychology students of Sabzevar Azad University, where they studied there in
1397. In this study, of these, 183 people were selected as the sample using Morgan's table.
The data collection tool was a standardized questionnaire of narcissism disorder, job
satisfaction, and youth identity crisis. Data analysis was performed using SPSS software
version 22. In this research, descriptive statistics (absolute frequency distribution,
percentage, mean and standard deviation), and inferential statistics (Kolmogorov-Smirnov
test) were used to examine the normality of collected data, Pearson correlation test and
regression to examine the relationship between variables.
The results of the data analysis showed that the narsistic personality disorder has a positive
and significant relationship with the youth Identity Crisis. Also, there is a negative and
significant correlation between narsistic personality disorder and job satisfaction (p <0.05).
The results of regression test also showed that narcissism has a significant effect on youth
identity crisis and job satisfaction.
In order to cope with the identity crisis in young people, interventions that are effective on
their narsistic personality disorder can be suggested. Also, to avoid wasting huge costs for
hiring employees, having a more precise background and satisfying their potential job
satisfaction, taking pre-employment personality tests can be suggested.
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