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ﺍﺑﺘﺪﺍﯾﯽ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ
ﺍﯾﻦ ﭘﮋﻭﻫﺶ ﺍﺯ ﺣﯿﺚ ﻫﺪﻑ ﺍﺯ ﺟﻤﻠﻪ ﺗﺤﻘﯿﻘﺎﺕ ﺑﻨﯿﺎﺩﯼ ﻭ ﺍﺯ ﻧﻈﺮ ﺭﻭﺵ ﺗﻮﺻﯿﻔﯽ ﺍﺯ ﻧﻮﻉ ﻫﻤﺒﺴﺘﮕﯽ ﻣﯽﺑﺎﺷﺪ
ﮐﻪ ﺑﺎ ﻫﺪﻑ ﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪﯼ ﺳﺮﻣﺎﯾﻪﯼ ﺭﻭﺍﻧﺸﻨﺎﺧﺘﯽ ﻭ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎ ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﻣﻌﻠﻤﺎﻥ ﻣﺮﺩ ﻣﺪﺍﺭﺱ
ﺍﺑﺘﺪﺍﯾﯽ ﺍﻧﺠﺎﻡ ﺷﺪﻩ ﺍﺳﺖ .ﺟﺎﻣﻌﻪﯼ ﺁﻣﺎﺭﯼ ﺩﺭ ﺍﯾﻦ ﭘﮋﻭﻫﺶ ،ﮐﻠﯿﻪﯼ ﻣﻌﻠﻤﺎﻥ ﻣﺮﺩ ﻣﺪﺍﺭﺱ ﺍﺑﺘﺪﺍﯾﯽ ﺷﻬﺮﺳﺘﺎﻥ
ﺳﺒﺰﻭﺍﺭ ﺩﺭ ﺳﺎﻝ  1396-97ﺍﺳﺖ ﮐﻪ ﺗﻌﺪﺍﺩ ﺁﻥﻫﺎ  250ﻧﻔﺮ ﺑﻮﺩﻩ ﺍﺳﺖ .ﻧﻤﻮﻧﻪﯼ ﺍﯾﻦ ﺗﺤﻘﯿﻖ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺭﻭﺵ
ﻧﻤﻮﻧﻪﮔﯿﺮﯼ ﺗﺼﺎﺩﻓﯽ ﺳﺎﺩﻩ ﻭ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺟﺪﻭﻝ ﮐﺮﺟﺴﯽ ﻭ ﻣﻮﺭﮔﺎﻥ ﺑﻪ ﺗﻌﺪﺍﺩ  148ﻧﻔﺮ ﺍﻧﺘﺨﺎﺏ ﺷﺪﻧﺪ .ﺍﺑﺰﺍﺭ
ﭘﮋﻭﻫﺶ ﺷﺎﻣﻞ ﺳﻪ ﭘﺮﺳﺸﻨﺎﻣﻪﯼ ﺳﺮﻣﺎﯾﻪﯼ ﺭﻭﺍﻧﺸﻨﺎﺧﺘﯽ ﻟﻮﺗﺎﻧﺲ ،ﭘﺮﺳﺸﻨﺎﻣﻪ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﻭﺍﮐﻮﻻ ﻭ ﺑﻮﺭﺍﺩﻭﺱ
ﻭ ﻧﯿﺰ ﭘﺮﺳﺸﻨﺎﻣﻪﯼ ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﺁﻟﻦ ﻭ ﻣﺎﯾﺮ ﺑﻮﺩﻩ ﺍﺳﺖ .ﺍﻃﻼﻋﺎﺕ ﺣﺎﺻﻞ ﺍﺯ ﭘﮋﻭﻫﺶ ﺑﻪ ﻭﺳﯿﻠﻪﯼ ﺭﻭﺵﻫﺎﯼ
ﺭﮔﺮﺳﯿﻮﻥ ﭼﻨﺪﻣﺘﻐﯿﺮﻩ ﻭ ﺿﺮﯾﺐ ﻫﻤﺒﺴﺘﮕﯽ ﭘﯿﺮﺳﻮﻥ ﻭ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﻧﺮﻡ ﺍﻓﺰﺍﺭ  SPSSﻭﯾﺮﺍﺳﺖ  23ﺗﺠﺰﯾﻪ ﻭ
ﺗﺤﻠﯿﻞ ﺷﺪ .ﻧﺘﺎﯾﺞ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﺳﺮﻣﺎﯾﻪﯼ ﺭﻭﺍﻧﺸﻨﺎﺧﺘﯽ ﻭ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﻣﯽﺗﻮﺍﻧﻨﺪ ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﺭﺍ ﺩﺭ
ﻣﻌﻠﻤﺎﻥ ﻣﺮﺩ ﻣﺪﺍﺭﺱ ﺍﺑﺘﺪﺍﯾﯽ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﭘﯿﺶﺑﯿﻨﯽ ﮐﻨﻨﺪ .ﺳﻄﺢ ﻣﻌﻨﯽﺩﺍﺭﯼ ﺑﺮﺍﯼ ﺗﻤﺎﻡ ﻣﺆﻟﻔﻪﻫﺎﯼ
ﺳﺮﻣﺎﯾﻪﯼ ﺭﻭﺍﻧﺸﻨﺎﺧﺘﯽ ﺑﺎﻻﺗﺮ ﺍﺯ  05/0ﺑﻮﺩ ﻭ ﺍﯾﻦ ﻧﺸﺎﻥﺩﻫﻨﺪﻩﯼ ﻋﺪﻡ ﻣﻌﻨﯽﺩﺍﺭﯼ ﺿﺮﯾﺐ ﻫﻤﺒﺴﺘﮕﯽ ﺑﯿﻦ
ﻣﺆﻟﻔﻪﻫﺎﯼ ﺳﺮﻣﺎﯾﻪﯼ ﺭﻭﺍﻧﺸﻨﺎﺧﺘﯽ ﺑﺎ ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﺍﺳﺖ؛ ﺩﺭ ﻣﻮﺭﺩ ﺭﺍﺑﻄﻪﯼ ﺳﺮﻣﺎﯾﻪﯼ ﺭﻭﺍﻧﺸﻨﺎﺧﺘﯽ ﺑﺎ ﺗﻌﻬﺪ
ﺳﺎﺯﻣﺎﻧﯽ ﻣﻘﺪﺍﺭ ﺭﺍﺑﻄﻪ  17/0ﺑﻮﺩ ﻭ ﺭﺍﺑﻄﻪﯼ ﻣﻌﻨﯽ ﺩﺍﺭﯼ ﺍﺳﺖ .ﺑﻨﺎﺑﺮﺍﯾﻦ ﻣﯽﺗﻮﺍﻥ ﮔﻔﺖ ﮐﻪ ﻣﺆﻟﻔﻪﻫﺎﯼ ﺳﺮﻣﺎﯾﻪﯼ
ﺭﻭﺍﻧﺸﻨﺎﺧﺘﯽ ﺑﻪ ﺻﻮﺭﺕ ﺟﺪﺍﮔﺎﻧﻪ ﺑﺎ ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﺭﺍﺑﻄﻪ ﻣﻌﻨﯽﺩﺍﺭﯼ ﻧﺪﺍﺷﺘﻨﺪ ﻭﻟﯽ ﺑﻪ ﺻﻮﺭﺕ ﮐﻠﯽ ﺭﺍﺑﻄﻪﯼ ﺑﯿﻦ
ﺁﻥﻫﺎ ﻣﻌﻨﯽﺩﺍﺭ ﺑﻮﺩ .ﻫﻤﭽﻨﯿﻦ ﺳﻄﺢ ﻣﻌﻨﯽﺩﺍﺭﯼ ﺑﺮﺍﯼ ﺗﻤﺎﻡ ﻣﺆﻟﻔﻪﻫﺎﯼ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﻭ ﻧﻤﺮﻩﯼ ﮐﻞ ﺳﮑﻮﺕ
ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎﻻﺗﺮ ﺍﺯ  05/0ﺑﻮﺩ ،ﻭ ﺍﯾﻦ ﻧﺸﺎﻥ ﺩﻫﻨﺪﻩﯼ ﻋﺪﻡ ﻣﻌﻨﯽﺩﺍﺭﯼ ﺑﯿﻦ ﺳﮑﻮﺕ ﺳﺎﺯﻣﺎﻧﯽ ﻭ )ﻣﺆﻟﻔﻪﻫﺎﯼ ﺁﻥ( ﺑﺎ
ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﺍﺳﺖ.
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Organizational Silence with Organizational
Commitment of Elementary Schools male Teachers in
Sabzevar
The purpose of this study, as a fundamental research and a descriptive correlational
method, is to investigate the relationship between the psychological capital and
organizational silence with the organizational commitment of the elementary school male
teachers. The statistical society in this study covers all male elementary school teachers in
Sabzevar during the year 2017-2018, numbering 250 people. The research sample was
selected through simple random sampling method, using Kerjesi and Morgan's table of 148
people. The research instrument was three questionnaires: Luthans Psychological Capital,
Organizational Silence Questionnaire, Vacola and Boradus, and Allen & Meyer
Organizational Commitment Questionnaire. The data were analyzed by multi-variable
regression and Pearson correlation coefficient using version 23 of SPSS software. The
results showed psychological capital and organizational silence can predict organizational
commitment in primary school teachers in Sabzevar city. The significance level for all
components of the psychological capital was higher than 0.05, which indicates an
insignificant correlation coefficient between the components of the psychological capital
and organizational commitment. The relationship of psychological capital with
organizational commitment was the ratio of 0.17 and there is a meaningful relationship.
Therefore, it can be said that the components of psychological capital did not have a
significant relationship with organizational commitment, but the overall relationship
between them was meaningful. Also, the significance level for all components of
organizational silence and the total score of organizational silence was higher than 0.05,
which indicates an insignificant difference between organizational silence and its
components with organizational commitment
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