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ﺑﺮﺭﺳﯽ ﻧﻘﺶ ﺭﻫﺒﺮﯼ ﺗﺤﻮﻝ ﮔﺮﺍ ﺑﺮ ﺗﻮﺍﻧﻤﻨﺪ ﺳﺎﺯﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺍﺯ ﻃﺮﯾﻖ ﻧﻘﺶ ﻣﯿﺎﻧﺠﯽ
ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺭ ﺷﺮﮐﺖ ﻫﺎﯼ ﮐﻮﭼﮏ ﻭ ﻣﺘﻮﺳﻂ
ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﻪ ﺑﺮﺭﺳﯽ ﻧﻘﺶ ﺭﻫﺒﺮﯼ ﺗﺤﻮﻝ ﮔﺮﺍ ﺑﺮ ﺗﻮﺍﻧﻤﻨﺪ ﺳﺎﺯﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺍﺯ ﻃﺮﯾﻖ ﻧﻘﺶ ﻣﯿﺎﻧﺠﯽ
ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺭ ﺷﺮﮐﺘﻬﺎﯼ ﮐﻮﭼﮏ ﻭ ﻣﺘﻮﺳﻂ ﭘﺮﺩﺍﺧﺘﻪ ﺍﺳﺖ.ﺭﻭﺵ ﺗﺤﻘﯿﻖ ﻣﻮﺭﺩ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﻧﻮﻉ ﺗﻮﺻﯿﻔﯽ،
ﭘﯿﻤﺎﯾﺸﯽ ﻣﯿﺒﺎﺷﺪ .ﻫﻤﭽﻨﯿﻦ ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﺗﺤﻘﯿﻖ ﺣﺎﺿﺮ ﺷﺎﻣﻞ  ،ﮐﻠﯿﺔ ﮐﺎﺭﮐﻨﺎﻥ ،ﻭﮐﺎﺭﺷﻨﺎﺳﺎﻥ ﻣﺮﺑﻮﻃﻪ ﺩﺭ
ﺷﺮﮐﺖ ﻫﺎﯼ ﻣﻮﺍﺩ ﻏﺬﺍﯾﯽ ﻭﺍﻗﻊ ﺩﺭ ﻣﺸﻬﺪ ﻣﯽ ﺑﺎﺷﻨﺪ .ﺣﺠﻢ ﻧﻤﻮﻧﻪ ﺑﺎﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﻓﺮﻣﻮﻝ ﮐﻮﮐﺮﺍﻥ  207ﻧﻔﺮ ﺗﻌﯿﯿﻦ
ﮔﺮﺩﯾﺪ ﻭ ﺭﻭﺵ ﻧﻤﻮﻧﻪ ﮔﯿﺮﯼ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺗﺼﺎﺩﻓﯽ ﺳﺎﺩﻩ ﻣﯽﺑﺎﺷﺪ .ﺩﺍﺩﻩ ﻫﺎﯼ ﺗﺤﻘﯿﻖ ﺑﺎ ﺭﻭﺵ ﮐﺘﺎﺑﺨﺎﻧﻪ ﺍﯼ ﻭ
ﻣﯿﺪﺍﻧﯽ ﮔﺮﺩﺁﻭﺭﯼ ﺷﺪﻩ ﻭ ﺍﺑﺰﺍﺭ ﻣﻮﺭﺩ ﺍﺳﺘﻔﺎﺩﻩ ﭘﺮﺳﺸﻨﺎﻣﻪ ﺑﻮﺩﻩ ﺍﺳﺖ .ﭘﺎﯾﺎﯾﯽ ﭘﺮﺳﺸﻨﺎﻣﻪ ﻫﺎ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺭﻭﺵ
ﺁﻟﻔﺎﯼ ﮐﺮﻭﻧﺒﺎﺥ  0.866ﻭ ﺭﻭﺍﯾﯽ ﺍﺑﺰﺍﺭ ﺑﺎ ﺭﻭﺵ ﻣﺤﺘﻮﺍﯾﯽ ﻣﻮﺭﺩ ﺗﺄﯾﯿﺪ ﻗﺮﺍﺭ ﮔﺮﻓﺘﻪ ﺍﻧﺪ .ﺍﻃﻼﻋﺎﺕ ﺗﺤﻘﯿﻖ ﺑﻪ ﮐﻤﮏ
ﻧﺮﻡ ﺍﻓﺰﺍﺭ ﻟﯿﺰﺭﻝ ﻭ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺁﺯﻣﻮﻧﻬﺎﯼ ﺁﻣﺎﺭﯼ ،ﺗﻮﺻﯿﻔﯽ ﻭ ﺍﺳﺘﻨﺒﺎﻃﯽ ﻣﻮﺭﺩ ﺗﺠﺰﯾﻪ ﻭ ﺗﺤﻠﯿﻞ ﻗﺮﺍﺭ ﮔﺮﻓﺖ.ﻧﺘﺎﯾﺞ
ﺍﯾﻦ ﺗﺤﻘﯿﻖ ﺣﺎﮐﯽ ﺍﺯ ﺁﻥ ﺍﺳﺖ ﮐﻪ ﺭﻫﺒﺮﯼ ﺗﺤﻮﻝ ﮔﺮﺍ ﺑﺎ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺍﺭﺗﺒﺎﻁ ﻣﻌﻨﺎﺩﺍﺭﯼ ﺩﺍﺭﺩ .ﻫﻤﭽﻨﯿﻦ
ﻧﺘﺎﯾﺞ ﺍﺭﺗﺒﺎﻁ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎ ﺗﻮﺍﻧﻤﻨﺪ ﺳﺎﺯﯼ ﺭﺍ ﺗﺎﯾﯿﺪ ﻣﯽ ﮐﻨﺪ .ﺑﻪ ﻋﻼﻭﻩ ﻧﺘﺎﯾﺞ ﻧﺸﺎﻥ ﻣﯿﺪﻫﺪ ﺭﻫﺒﺮﯼ
ﺗﺤﻮﻝ ﮔﺮﺍ ﺍﺯ ﻃﺮﯾﻖ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎ ﺗﻮﺍﻧﻤﻨﺪ ﺳﺎﺯﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺭﺍﺑﻄﻪ ﺩﺍﺭﺩ .ﺑﻨﺎﺑﺮﺍﯾﻦ  ،ﻣﺪﯾﺮﺍﻥ ﺷﺮﮐﺖ ﺑﺎﯾﺴﺘﯽ
ﺍﺯ ﻃﺮﯾﻖ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎ ﺷﻨﺎﺳﺎﯾﯽ ﻓﺮﺻﺖ ﻫﺎﯼ ﺟﺪﯾﺪ  ،ﭼﺎﻟﺸﯽ ﺑﻮﺩﻥ ،ﺑﻬﺒﻮﺩ ﻭ ﺗﺒﯿﯿﻦ ﭼﺸﻢ ﺍﻧﺪﺍﺯ ﻗﻮﯼ
ﺑﺮﺍﯼ ﺁﯾﻨﺪﻩ ،ﺑﺎﻋﺚ ﺍﻓﺰﺍﯾﺶ ﺍﻧﮕﯿﺰﻩ ﮐﺎﺭﮐﻨﺎﻥ ﺧﻮﺩ ﺷﺪﻩ ﻭ ﺑﺎ ﺍﯾﺠﺎﺩ ﺍﺭﺗﺒﺎﻃﺎﺕ ﻗﻮﯼ ﻭ ﺭﻭﺷﻦ ﺑﺎﻋﺚ ﺍﻟﻬﺎﻡ ﺑﺨﺸﯽ ﺩﺭ
ﺷﺮﮐﺖ ﺷﺪﻩ ﻭ ﮐﺎﺭﮐﻨﺎﻥ ﺭﺍ ﺑﻪ ﺳﺎﺯﻣﺎﻥ ﻣﺘﻌﻬﺪﺗﺮ ﻭ ﺗﻮﺍﻧﻤﻨﺪﺗﺮ ﮐﻨﻨﺪ.
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M.A. Thesis:

The study of the role of transformational leadership on
empowerment of employees through the role of
mediating organizational culture in small and medium
enterprises
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The present research studies the role of transformational leadership on empowerment of
employees through the role of mediating organizational culture in small and medium
enterprises. The research method is descriptive survey. The statistical population of this
research includes all employees and experts in food companies located in Mashhad. The
sample size was determined using Cochran's formula of 207 people and the method of
sampling was simple random. The research data were collected using library and field
method and the tools used in the questionnaire. The reliability of the questionnaires was
confirmed by Cronbach's alpha (0.866) and the validity of the tool was confirmed by
content method. The research data were analyzed using descriptive and inferential statistical
tests using descriptive and inferential statistics. The results of this research indicate that
transformational leadership has a significant relationship with organizational culture. It also
confirms the results of the relationship between organizational culture and empowerment.
In addition, the results show that transformational leadership is related to organizational
empowerment through organizational culture. Therefore, corporate managers should
increase the motivation of their employees through organizational culture by identifying
new opportunities, challenging, improving and explaining a strong vision for the future, and
by creating strong relationships, inspire the company and bring employees Organizations
are more committed and empowered.
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