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M.A. Thesis:

Relationship between servant Leadership and
organizational climate with Job Satisfaction among the
Education staff of sabzevar city

The present study was conducted to investigate the relationship between service leadership
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and social work with job satisfaction of the staff of Sabzevar Education and Training
Administration. This research is a fundamental purposeful and descriptive in nature and
method, a survey of correlation type. The statistical population of the study includes all
employees of Sabzevar education organization numbering 70 people. The sample size of
this research was also considered due to the small number of statistical population of the
sam70people.

The census is used. The research tool was Taylor's Servant Leadership Questionnaire
(2002) and the Barry Field and Roth Job Satisfaction Questionnaire.

To test the research hypotheses using Kolmogorov-Smirnov test, the normal variables of
the research were examined and verified by normalization, to analyze the research
hypotheses in order to increase the test power, Pearson correlation coefficient, regression,
with the help of software 20 SPSS was analyzed.

The results indicate that there is a significant and positive relationship between servant
leadership and organizational commitment with job satisfaction. The results of regression
analysis showed that the significance level of all variables was lower than the standard
number of 0.05, which indicates that the service and organizational leadership variable
affect the job satisfaction variable, and these variables are able to achieve a job satisfaction
of 0.65 Forecast employees.



