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M.A. Thesis:

The relation of quality work life and organizational
climate to job burnout of second grade teachers in
Khooshab



The purpose of this study was to investigate the relationship between quality of work life
and organizational climate with job burnout of primary school teachers. The present
research is in terms of the purpose of applied research, in terms of the nature of the
research is a small research type and in terms of the method of research type correlation.
The population of the study comprised all teachers of the second elementary school of
Kheshbab city, which is based on the total number of teachers in 84 people, 56 women and
28 men. The instruments for this research were Maslach Burnout Questionnaire (1981),
Walton Work Life Quality (1995), and Hopin and Kraft (2000) organizational climate. The
results showed that the correlation between teacher's job burnout and a linear combination
with quality of work life is equal to -67/33, which means that there is a negative and
significant relationship between the research variable. Also, the coefficient of determination
is equal to 0.666and the adjusted coefficient of determination is equal t00.661, that is,
about 66% of the variance of the quality of work life variables in the present study is
explained and explained through the teacher's burnout. The results showed that the
correlation between teacher's burnout and a linear combination with organizational climate
was equal to -0.551, which means that there is a negative and significant relationship
between the research variable. Also, the coefficient of determination is equal to 0.521 and
the adjusted coefficient of determination is equal to 0.516, that is, about 51% of the
variance of organizational climate variables is explained and explained in the present study
through the burnout of teachers.



