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Abstract

The purpose of this study was to investigate the relationship between personality traits
(introversion and extraversion) with the organizational conflict of employees of National Oil
Company of Sabzevar Region. Methodology of this research is descriptive correlational. In
which the relationship between personality traits (introversion and extraversion) with the
organizational conflict of employees of the National Oil Company of Sabzevar Region was
studied. The statistical population of the National Oil Company of Sabzevar Region is 200
people which according to the Kerjesi Table And Morgan 127 students were selected. The
sampling method was used by simple random sampling method. In this research, a
questionnaire was used as a research tool in order to investigate the subject and the research
.method

In this research, standard questionnaires were used to measure the variables of the research.
To analyze the information, descriptive statistics were used to fit the data. First, using
descriptive statistics techniques such as central indicators and dispersion, information was
described, then using inferential statistics techniques such as meaningful statistics Because
Pearson correlation and regression, the research hypotheses will be tested. Meanwhile, the
normalization of the data is investigated by Golmogrof Esmarovov test. Results showed that
there is a significant relation between personality traits (introversion and extraversion) with

.the organizational conflict of employees of National Oil Company of Sabzevar region
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M.A. Thesis:

The relationship between personality traits(introversion
and extraversion) the national oil comployees with
organizational conflict Sabzevar
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