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ﭘﺎﯾﺎﻥﻧﺎﻣﻪﯼ ﮐﺎﺭﺷﻨﺎﺳﯽ ﺍﺭﺷﺪ :ﺷﻬﻼ ﻋﻄﺎﺭﺩﯼ ﮐﻼﺕ۱۳۹۶ ،

ﺗﺎﺛﯿﺮ ﻣﻨﺎﺑﻊ ﺷﻐﻠﯽ ﺑﺮ ﺭﺷﺪ ﺣﺮﻓﻪ ﺍﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﻧﻘﺶ ﻣﯿﺎﻧﺠﯽ ﺍﺧﻼﻕ ﺣﺮﻓﻪ
ﺍﯼ)ﻣﻮﺭﺩ ﻣﻄﺎﻟﻌﻪ  :ﻧﯿﺮﻭﯼ ﺍﻧﺘﻈﺎﻣﯽ ﻣﺸﻬﺪ(
ﺍﺣﺴﺎﺱ ﺍﻣﻨﯿﺖ ﭘﯿﺶ ﻧﯿﺎﺯ ﻫﺮ ﮔﻮﻧﻪ ﺗﻮﺳﻌﻪ ﺍﺟﺘﻤﺎﻋﯽ ،ﻓﺮﻫﻨﮕﯽ  ،ﺍﻗﺘﺼﺎﺩﯼ  ،ﻭ ﺳﯿﺎﺳﯽ ﺩﺭ ﮐﺸﻮﺭ ﻣﺤﺴﻮﺏ
ﻣﯽ ﺷﻮﺩ ﻭ ﺑﺎ ﺳﻄﺢ ﭘﯿﺸﺮﻓﺖ ﻭ ﺗﻌﺎﻟﯽ ﺟﻮﺍﻣﻊ ﺩﺭ ﺍﺭﺗﺒﺎﻁ ﺍﺳﺖ.ﻣﻨﺎﺑﻊ ﺷﻐﻠﯽ ﺑﺮﺍﯼ ﺩﺳﺘﯿﺎﺑﯽ ﺑﻪ ﺍﻫﺪﺍﻑ ﮐﺎﺭﯼ
ﺿﺮﻭﺭﯼ ﺑﻮﺩﻩ ﻭ ﻣﻮﺟﺐ ﺭﺷﺪ ﻭ ﺗﻮﺳﻌﻪ ﻓﺮﺩﯼ ﻣﯽ ﺷﻮﻧﺪ.
ﺍﯾﻦ ﭘﮋﻭﻫﺶ ﮐﻪ ﺑﻪ ﺑﺮﺭﺳﯽ ﺗﺎﺛﯿﺮ ﻣﻨﺎﺑﻊ ﺷﻐﻠﯽ ﺑﺮ ﺭﺷﺪ ﺣﺮﻓﻪ ﺍﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﻧﻘﺶ ﻣﯿﺎﻧﺠﯽ ﺍﺧﻼﻕ ﺣﺮﻓﻪ
ﺍﯼ ﭘﺮﺩﺍﺧﺘﻪ؛ ﯾﮏ ﺗﺤﻘﯿﻖ ﮐﺎﺭﺑﺮﺩﯼ ،ﺗﻮﺻﯿﻔﯽ ﻭ ﺭﻭﺵ ﺗﺤﻘﯿﻖ ﺍﺯ ﻧﻮﻉ ﻫﻤﺒﺴﺘﮕﯽ ﻣﯽ ﺑﺎﺷﺪ .ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﺁﻥ
ﮐﺎﺭﮐﻨﺎﻥ ﻧﯿﺮﻭﯼ ﺍﻧﺘﻈﺎﻣﯽ ﮐﻼﻧﺘﺮﯼ ﻫﺎﯼ ﺷﻬﺮ ﻣﺸﻬﺪ ﻣﯽ ﺑﺎﺷﻨﺪ ﮐﻪ ﺣﺪﻭﺩ  2000ﻧﻔﺮ ﺑﺮﺁﻭﺭﺩ ﺷﺪﻩ ﻭ ﺣﺠﻢ ﻧﻤﻮﻧﻪ
ﻃﺒﻖ ﺟﺪﻭﻝ ﻣﻮﺭﮔﺎﻥ ﻋﺪﺩ  322ﺍﺳﺖ ،ﻭ ﺑﻪ ﺻﻮﺭﺕ ﺗﺼﺎﺩﻓﯽ ﺩﺭ ﺩﺳﺘﺮﺱ ﺍﻧﺘﺨﺎﺏ ﻭ ﺍﺑﺰﺍﺭ ﺗﺤﻘﯿﻖ ﭘﺮﺳﺸﻨﺎﻣﻪ
ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﺍﺳﺖ .ﻧﺘﺎﯾﺞ ﺣﺎﺻﻞ ﻧﺸﺎﻥ ﺩﺍﺩ ﺗﻤﺎﻣﯽ ﺍﺑﻌﺎﺩ ﻣﻨﺎﺑﻊ ﺷﻐﻠﯽ ﺑﺮ ﺭﺷﺪ ﺣﺮﻓﻪ ﺍﯼ ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﻧﻘﺶ ﻣﯿﺎﻧﺠﯽ
ﺍﺧﻼﻕ ﺣﺮﻓﻪ ﺍﯼ ﺗﺎﺛﯿﺮ ﻣﻌﻨﺎ ﺩﺍﺭﯼ ﺩﺍﺭﻧﺪ.
ﺩﺭ ﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪ ﻣﻨﺎﺑﻊ ﺷﻐﻠﯽ ﻭ ﺭﺷﺪ ﺣﺮﻓﻪ¬ﺍﯼ ﮐﺎﺭﮐﻨﺎﻥ ﻧﯿﺮﻭﯼ ﺍﻧﺘﻈﺎﻣﯽ ،ﺿﺮﯾﺐ ﺭﮔﺮﺳﯿﻮﻧﯽ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ )ﺿﺮﯾﺐ
ﻣﺴﯿﺮ(  ،ﺑﺮﺍﺑﺮ ﺑﺎ ) (0/230ﺑﺮﺁﻭﺭﺩ ﻭ ﻣﻘﺪﺍﺭ  T-valueﺑﺮﺍﺑﺮ ) (6/302ﻣﯽ¬ﺑﺎﺷﺪ .ﻫﻤﭽﻨﯿﻦ ﻣﺸﺨﺺ ﮔﺮﺩﯾﺪ ﮐﻪ
ﺍﺧﻼﻕ ﺣﺮﻓﻪ ﺍﯼ ﻧﻘﺶ ﻣﯿﺎﻧﺠﯽ ﺭﺍ ﺩﺭ ﺍﯾﻦ ﺭﺍﺑﻄﻪ ﺑﺎﺯﯼ ﻣﯽ ﮐﻨﺪ .ﺩﺭ ﻧﺘﯿﺠﻪ ﺑﺮ ﺍﺳﺎﺱ ﻧﺘﺎﯾﺞ ﭘﮋﻭﻫﺶ ﭘﯿﺸﻨﻬﺎﺩﺍﺗﯽ
ﻣﺒﻨﯽ ﺑﺮ ﺑﻬﺒﻮﺩ ﺍﺑﻌﺎﺩ ﻣﻮﺭﺩ ﻣﻄﺎﻟﻌﻪ ﻣﻨﺎﺑﻊ ﺷﻐﻠﯽ ﻭ ﺍﺑﻌﺎﺩ ﺍﺧﻼﻕ ﺣﺮﻓﻪ ﺍﯼ ﺩﺭ ﺳﺎﺯﻣﺎﻥ ،ﺩﺭ ﺭﺍﺳﺘﺎﯼ ﺑﻬﺒﻮﺩ ﺭﺷﺪ
ﺣﺮﻓﻪ ﺍﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺍﺭﺍﺋﻪ ﺷﺪﻩ ﺍﺳﺖ .ﺍﺯ ﺟﻤﻠﻪ ﭘﯿﺸﻨﻬﺎﺩﺍﺕ  ،ﺗﻮﺟﻪ ﺑﯿﺸﺘﺮ ﺑﻪ ﺑﺤﺚ ﺁﻣﻮﺯﺷﯽ ﮐﺎﺭﮐﻨﺎﻥ ﺷﻮﺩ ﺑﺎ
ﺑﺮﮔﺰﺍﺭﯼ ﺩﻭﺭﻩ ﻫﺎﯼ ﺁﻣﻮﺯﺷﯽ ﻗﺒﻞ ﻭ ﺣﯿﻦ ﮐﺎﺭ ،ﺍﯾﺠﺎﺩ ﺭﺍﻫﻨﻤﺎﯼ ﺷﻔﺎﻑ ﺑﺮﺍﯼ ﻓﻌﺎﻟﯿﺖ ﻫﺎ،ﺑﺮﺍﯼ ﻓﺮﺿﯿﻪ ﺍﻭﻝ،ﻭ ﻧﯿﺰ
ﺗﺎﮐﯿﺪ ﺑﺮ ﺭﺍﺑﻄﻪ ﺩﻭ ﻃﺮﻓﻪ ﺭﺋﯿﺲ ﻭ ﻣﺮﺋﻮﺱ ﺑﺎﺷﺪ ﻭ ﺗﺤﮑﯿﻢ ﺍﺳﺎﺱ ﺭﻭﺍﺑﻂ ﺑﺎ ﺍﻋﺘﻤﺎﺩ  ،ﺻﺪﺍﻗﺖ  ،ﻭ ﺍﻓﺰﺍﯾﺶ ﺍﻟﮕﻮﻫﺎﯼ
ﻣﺪﯾﺮﯾﺖ ﻣﺸﺎﺭﮐﺘﯽ ﺑﺮﺍﯼ ﻓﺮﺿﯿﻪ ﺩﻭﻡ ﺍﺷﺎﺭﻩ ﺷﺪﻩ ﺍﻧﺪ.
ﮐﻠﯿﺪﻭﺍﮊﻩﻫﺎ :ﺍﺧﻼﻕ ﺣﺮﻓﻪ ﺍﯼ  ،ﺭﺷﺪ ﺣﺮﻓﻪ ﺍﯼ  ،ﻣﻨﺎﺑﻊ ﺷﻐﻠﯽ
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employees Considering the Mediator Role of
Professional ethics (Case study: police force of
mashhad)
The sense of security is a prerequisite for any social, cultural, economic, and political
development in the country and is related to the level of development and excellence of
societies. Job resources are essential for achieving the goals of the work, and they lead to
individual development and development.This research investigates the effect of job
resources on professional growth of employees, taking into account the role of mediator of
professional ethics; an applied research, descriptive research method and correlation
research. The statistical population of this study is police officers of Mashhad Police
Station which is estimated at 2000 people and sample size according to Morgan table is
322, and is randomly available and the tool is a standard questionnaire. The results showed
that all aspects of job resources have a significant effect on professional growth due to the
role of mediator of professional ethics. In the study of the relationship between job
resources and the professional development of law enforcement personnel, the standard
regression coefficient (path coefficient) is equal to (0/230) and the value of T-value is
equal to (6/302). It was also found that professional ethics played a mediating role in this
regard. As a result, based on the research results, suggestions for improving the dimensions
of the study resources and the dimensions of professional ethics in the organization have
been presented to improve the professional development of the staff. One of the suggestions
is to pay more attention to the training of employees by organizing training courses before
and during work, creating a transparent guide for activities, for the first hypothesis, as well
as emphasizing the relationship between the boss and the conscientious, and consolidating
the basis of relationships with trust, Honesty, and increasing participatory governance
patterns for the second hypothesis.
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