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ﭘﺎﯾﺎﻥﻧﺎﻣﻪﯼ ﮐﺎﺭﺷﻨﺎﺳﯽ ﺍﺭﺷﺪ :ﺳﯿﺪﻣﺤﻤﺪﺑﺎﻗﺮ ﻃﺒﺴﯽ۱۳۹۶ ،

ﺑﺮﺭﺳﯽ ﺗﺎﺛﯿﺮ ﻓﻌﺎﻟﯿﺖ ﻫﺎﯼ ﻣﺪﯾﺮﯾﺖ ﺩﺍﻧﺶ ﺑﺮ ﻧﻮﺁﻭﺭﯼ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎ ﻧﻘﺶ ﺗﻌﺪﯾﻞ ﮔﺮ
ﻓﺮﻫﻨﮓ ﺩﺍﻧﺶ ﻣﺤﻮﺭ ،ﻣﻄﺎﻟﻌﻪ ﻣﻮﺭﺩﯼ :ﺁﻣﻮﺯﺵ ﻭﭘﺮﻭﺭﺵ ﺳﺒﺰﻭﺍﺭ
ﯾﮑﯽ ﺍﺯ ﻋﻮﺍﻣﻞ ﻣﻬﻢ ﺩﺭ ﺗﺎﺛﯿﺮ ﻓﻌﺎﻟﯿﺖ ﻫﺎﯼ ﻣﺪﯾﺮﯾﺖ ﺩﺍﻧﺶ ﺑﺮ ﻧﻮﺁﻭﺭﯼ ﺳﺎﺯﻣﺎﻧﯽ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺍﻧﺶ
ﻣﺤﻮﺭ ﺍﺳﺖ .ﻫﺪﻑ ﺍﯾﻦ ﭘﮋﻭﻫﺶ ﺗﻌﯿﯿﻦ ﻧﻘﺶ ﺗﻌﺪﯾﻠﮕﺮﯼ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺍﻧﺶ ﻣﺤﻮﺭ ﺑﺮ ﻧﻮﺁﻭﺭﯼ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺭ
ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭﺍﺳﺖ .ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ :ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﺍﯾﻦ ﭘﮋﻭﻫﺶ ﮐﻠﯿﻪ ﮐﺎﺭﮐﻨﺎﻥ ﺳﺘﺎﺩﯼ،
ﻣﺪﯾﺮﺍﻥ ،ﻣﻌﺎﻭﻧﯿﻦ ﻭ ﻣﻌﻠﻤﯿﻦ ﻣﺪﺍﺭﺱ ﺩﺭ ﻣﻘﺎﻃﻊ ﻣﺨﺘﻠﻒ ﺗﺤﺼﯿﻠﯽ ﺁﻣﻮﺯﺵ ﻭﭘﺮﻭﺭﺵ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺍﺳﺖ ﮐﻪ
ﺟﻤﻌﯿﺘﯽ ﺑﺎﻟﻎ ﺑﺮ
 4300ﻧﻔﺮ ﺭﺍ ﺩﺭ ﺑﺮ ﯾﮕﯿﺮﺩ .ﺣﺠﻢ ﻧﻤﻮﻧﻪ ﮔﯿﺮﯼ ﺁﻣﺎﺭﯼ ﻣﻮﺭﺩ ﻧﯿﺎﺯ ،ﺑﻪ ﺭﻭﺵ ﻧﻤﻮﻧﻪ ﮔﯿﺮﯼ ﺗﺼﺎﺩﻓﯽ ﻃﺒﻘﻪ ﺍﯼ ﺑﺮ
ﺍﺳﺎﺱ ﺟﺪﻭﻝ
ﻣﻮﺭﮔﺎﻥ 350،ﻧﻔﺮ ﺗﻌﯿﯿﻦ ﺷﺪ .ﻧﻮﻉ ﺍﯾﻦ ﭘﮋﻭﻫﺶ ،ﮐﺎﺭﺑﺮﺩﯼ ﻭ ﺭﻭﺵ ﺁﻥ ﭘﯿﻤﺎﯾﺶ ﺍﺳﺖ.ﺑﺮﺍﯼ ﮔﺮﺩ ﺁﻭﺭﯼ ﺩﺍﺩﻩ ﻫﺎ،
ﭘﺲ ﺍﺯ ﺗﻌﯿﯿﻦ ﻭ ﺗﺎﯾﯿﺪ ﺷﺎﺧﺺ ﻫﺎﯼ ﻣﺮﺗﺒﻂ ﺑﺎ ﻣﺘﻐﯿﺮﻫﺎﯼ ﻣﺬﮐﻮﺭ ،ﺗﻮﺳﻂ ﺍﺳﺘﺎﺩ ﺭﺍﻫﻨﻤﺎ ﻭ ﺳﺎﯾﺮ ﺧﺒﺮﮔﺎﻥ ،ﺑﺎ
ﺍﻗﺘﺒﺎﺱ ﺍﺯ ﺩﻫﻬﺎ
ﭘﺮﺳﺸﻨﺎﻣﻪ ﯼ ﺑﺎ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﺟﻬﺎﻧﯽ ﻭ ﺑﻮﻣﯽ ﺷﺪﻩ،ﭘﺮﺳﺶ ﻧﺎﻣﻪ ﯼ ﻣﺤﻘﻖ ﺳﺎﺧﺘﻪ ﺑﺎ 35ﺳﻮﺍﻝ ﺑﻪ ﻫﻤﺮﺍﻩ 4ﺳﻮﺍﻝ ﺑﺎﺯ
ﭘﺎﺳﺦ ﺑﺮ ﺍﺳﺎﺱ ﻓﺮﺿﯿﻪ ﺗﺤﻘﯿﻖ ،ﺗﻬﯿﻪ ﻭﺩﺭ ﭘﺎﯾﯿﺰ 96ﺗﻮﺯﯾﻊ ﺷﺪ .ﺟﻬﺖ ﺑﺮﺭﺳﯽ ﺭﻭﺍﯾﯽ ﭘﺮﺳﺸﻨﺎﻣﻪ ﺍﺯ ﺭﻭﺍﯾﯽ
ﺻﻮﺭﯼ ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪ ﻭ ﻣﯿﺰﺍﻥ ﭘﺎﯾﺎﯾﯽ ﺁﻥ ﺑﻪ ﺭﻭﺵ ﺁﻟﻔﺎﯼ ﮐﺮﻭﻧﺒﺎﺥ ?97/3ﺑﺪﺳﺖ ﺁﻣﺪ .ﺁﺯﻣﻮﻥ ﻓﺮﺿﯿﻪ ﭘﮋﻭﻫﺶ ﻭ
ﺗﺼﻤﯿﻢ ﮔﯿﺮﯼ ﺑﺮ ﺍﺳﺎﺱ ﻧﺘﺎﯾﺞ ﺣﺎﺻﻞ ﺍﺯ ﻣﻌﺎﺩﻻﺕ ﺳﺎﺧﺘﺎﺭﯼ ﻭ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﻧﺮﻡ ﺍﻓﺰﺍﺭ spssﺍﻧﺠﺎﻡ ﮔﺮﻓﺖ.
ﻧﺘﺎﯾﺞ ﺑﺪﺳﺖ ﺁﻣﺪﻩ ﻧﺸﺎﻥ ﻣﯿﺪﻫﺪ ،ﺍﮔﺮ ﭼﻪ ﻓﻌﺎﻟﯿﺖ ﻫﺎﯼ ﻣﺪﯾﺮﯾﺖ ﺩﺍﻧﺶ ﺑﺮ ﻧﻮﺁﻭﺭﯼ ﺳﺎﺯﻣﺎﻧﯽ ﺗﺎﺛﯿﺮ
ﻣﺜﺒﺖ ﺩﺍﺭﺩ ﺍﻣﺎ ﻭﻗﺘﯽ ﻣﺘﻐﯿﺮ ﺗﻌﺪﯾﻠﮕﺮﯼ ﻣﺎﻧﻨﺪ ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺍﻧﺶ ﻣﺤﻮﺭ ﺑﺮﺍﯼ ﻏﻠﺒﻪ ﺑﺮ ﻣﻮﺍﻧﻊ ﺍﻧﺴﺎﻧﯽ
ﻣﺪﯾﺮﯾﺖ ﺩﺍﻧﺶ ﻭ ﻧﻮﺁﻭﺭﯼ ﺳﺎﺯﻣﺎﻧﯽ ﻭ ﻫﻤﭽﻨﯿﻦ ﺗﻘﻮﯾﺖ ﻭ ﺗﺜﺒﯿﺖ ﺁﻧﻬﺎ ﻭﺟﻮﺩ ﺩﺍﺭﺩ ﺳﺎﺯﻣﺎﻥ ﻣﯿﺘﻮﺍﻧﺪ ﺑﻪ ﺳﻄﻮﺡ
ﺑﺎﻻﺗﺮ ﻧﻮﺁﻭﺭﯼ ﺩﺳﺖ ﯾﺎﺑﺪ.
ﻭﺍﮊﻩ ﻫﺎﯼ ﮐﻠﯿﺪﯼ :ﻣﺪﯾﺮﯾﺖ ﺩﺍﻧﺶ ،ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺍﻧﺶ ﻣﺤﻮﺭ ﻭ ﻧﻮﺁﻭﺭﯼ ﺳﺎﺯﻣﺎﻧﯽ
ﮐﻠﯿﺪﻭﺍﮊﻩﻫﺎ :ﻣﺪﯾﺮﯾﺖ ﺩﺍﻧﺶ ،ﻓﺮﻫﻨﮓ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺍﻧﺶ ﻣﺤﻮﺭ ﻭ ﻧﻮﺁﻭﺭﯼ ﺳﺎﺯﻣﺎﻧﯽ
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ﺩﺍﻧﺸﮑﺪﻩ :ﻋﻠﻮﻡ ﺍﻧﺴﺎﻧﯽ
ﺍﺳﺘﺎﺩ ﺭﺍﻫﻨﻤﺎ :ﺩﮐﺘﺮ ﻗﺎﺳﻢ ﺍﻧﻮﺭﯼ

M.A. Thesis:
ﺻﻔﺤﻪ:

ﺳﺎﻣﺎﻧﻪﯼ ﺟﺴﺘﺠﻮ ﺩﺭ ﭘﺎﯾﺎﻥﻧﺎﻣﻪﻫﺎ

Investigating the impact of practices knowledge
management on organizational innovation with the
mediating role of knowledge-based culture.
One of the important factors in the effect of KM activities on organizational innovation of
knowledge culture
Axis The purpose of this study was to determine the role of moderating knowledge-based
organizational culture on organizational innovation
Education is the city of Sabzeur. Statistical population: The statistical population of this
research is all staff members, directors, assistants and teachers of schools at different
educational levels of Sabzevar, which has a population of over
Includes 4300 people. The required statistical sampling was done by stratified random
sampling according to the table
Morgan, 350 people were appointed. The type of this research is applied and its method is
to scan. To collect data, after determining and verifying the indicators related to the
variables mentioned, by the supervisor and other experts, adapted from dozens
A global and indigenous questionnaire, a researcher-made questionnaire with 35 questions
and 4 open questions
The response was based on the research hypothesis and was distributed in the fall of the
year. To assess the validity of the questionnaire from narrative
The form was used and its reliability was obtained by Cronbach's alpha of 97.3%. Test of
research hypothesis and
Decision making based on the results of structural equations was performed using SPSS
software.
The results show that, although KM activities affect organizational innovation
Positive but when moderating variable like knowledge-based organizational culture to
overcome human barriers
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