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ﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪ ﺳﺒﮏ ﻫﺎﯼ ﺭﻫﺒﺮﯼ ﻣﺸﻮﺭﺗﯽ ﻭ ﻣﺸﺎﺭﮐﺘﯽ ﺑﺎ ﻋﻤﻠﮑﺮﺩ ﺳﺎﺯﻣﺎﻧﯽ ﺍﺯﻃﺮﯾﻖ
ﻧﻘﺶ ﻣﯿﺎﻧﺠﯽ ﺗﻔﮑﺮ ﺍﺳﺘﺮﺍﺗﮋﯾﮏ ﺩﺭ ﺍﺩﺍﺭﻩ ﮐﻞ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺍﺳﺘﺎﻥ ﺧﺮﺍﺳﺎﻥ ﺭﺿﻮﯼ
ﺳﺒﮏ ﺭﻫﺒﺮﯼ ﻣﺪﯾﺮﺍﻥ ﺗﺎﺛﯿﺮ ﺑﺴﯿﺎﺭﯼ ﺑﺮ ﮐﺎﺭﺍﯾﯽ ﻭ ﺍﺛﺮﺑﺨﺸﯽ ﺳﺎﺯﻣﺎﻧﻬﺎ ﺩﺍﺭﺩ؛ ﻭ ﻧﺤﻮﻩ ﺗﻌﺎﻣﻞ ﺁﻧﻬﺎ ﺑﺎ ﺯﯾﺮﺩﺳﺘﺎﻥ ﻭ
ﺷﯿﻮﻩ ﺍﯼ ﮐﻪ ﺁﻧﻬﺎ ﺩﺭ ﺍﯾﻦ ﺭﺍﺑﻄﻪ ﺍﺗﺨﺎﺫ ﻣﯿﮑﻨﺪ ﺑﺎﻻﺗﺮﯾﻦ ﺩﺭﺻﺪ ﻣﻮﻓﻘﯿﺘﺸﺎﻥ ﺭﺍ ﺗﻀﻤﯿﻦ ﻣﯿﮑﻨﺪ .ﺍﺯ ﺍﯾﻨﺮﻭ ،ﺍﯾﻦ
ﻣﻄﺎﻟﻌﻪ ﺑﻪﺩﻧﺒﺎﻝ ﺑﺮﺭﺳﯽ ﺗﺄﺛﯿﺮ ﺳﺒﮏﻫﺎﯼ ﺭﻫﺒﺮﯼ ﺑﺮ ﻋﻤﻠﮑﺮﺩ ﺳﺎﺯﻣﺎﻧﯽ؛ ﻭ ﻟﺬﺍ ﻫﺪﻑ ﺍﺻﻠﯽ ﺁﻥ ﺑﺮﺭﺳﯽ ﻧﻘﺶ
ﻣﯿﺎﻧﺠﯽ ﺗﻔﮑﺮ ﺍﺳﺘﺮﺍﺗﮋﯾﮏ ﺩﺭ ﺭﺍﺑﻄﻪ ﺑﯿﻦ ﺳﺒﮏ ﻫﺎﯼ ﺭﻫﺒﺮﯼ ﻣﺸﻮﺭﺗﯽ ﻭ ﻣﺸﺎﺭﮐﺘﯽ ﺑﺎ ﻋﻤﻠﮑﺮﺩ ﺳﺎﺯﻣﺎﻧﯽ ﺩﺭ ﺍﺩﺍﺭﻩ
ﮐﻞ ﺁﻣﻮﺯﺵﻭﭘﺮﻭﺭﺵ ﺍﺳﺘﺎﻥ ﺧﺮﺍﺳﺎﻥ ﺭﺿﻮﯼ ﺑﻮﺩ .ﺑﺮ ﺍﯾﻦ ﺍﺳﺎﺱ ،ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﺍﯾﻦ ﺗﺤﻘﯿﻖ ﻣﺘﺸﮑﻞ ﺍﺯ ﮐﻠﯿﻪ
ﮐﺎﺭﮐﻨﺎﻥ ﺟﺰﺀ ﯾﺎ ﮐﺎﺭﺷﻨﺎﺳﺎﻥ ﺳﺘﺎﺩ ﺍﺩﺍﺭﻩ ﮐﻞ ﺁﻣﻮﺯﺵﻭﭘﺮﻭﺭﺵ ﺍﺳﺘﺎﻥ ﺧﺮﺍﺳﺎﻥ ﺭﺿﻮﯼ ﻣﯽﺑﺎﺷﺪ ،ﮐﻪ ﺗﻌﺪﺍﺩ ﺁﻥ
 307ﻧﻔﺮ ﺍﺳﺖ .ﺣﺠﻢ ﻧﻤﻮﻧﻪ ﺁﻣﺎﺭﯼ ﺑﻪﺩﺳﺖﺁﻣﺪﻩ ﺍﺯ ﻓﺮﻣﻮﻝ ﮐﻮﮐﺮﺍﻥ  120ﻧﻔﺮ ﺑﻮﺩ ﻭ ﺩﺭﻧﻬﺎﯾﺖ  132ﻧﻔﺮ ﺑﻪ ﺭﻭﺵ
ﻧﻤﻮﻧﻪﮔﯿﺮﯼ ﻃﺒﻘﻪﺍﯼ ﺍﻧﺘﺨﺎﺏ ﺷﺪﻧﺪ .ﺍﺑﺰﺍﺭ ﺗﺤﻘﯿﻖ ﻧﯿﺰ ﭘﺮﺳﺸﻨﺎﻣﻪﺍﯼ  34ﺳﺆﺍﻟﯽ ﺑﺎ ﻃﯿﻒ ﻟﯿﮑﺮﺕ  5ﮔﺰﯾﻨﻪﺍﯼ ﺑﻮﺩ.
ﺩﺍﺩﻩﻫﺎ ﺑﻪﺻﻮﺭﺕ ﺣﻀﻮﺭﯼ ﺍﺯ ﺍﻓﺮﺍﺩ ﻧﻤﻮﻧﻪ ﺟﻤﻊﺁﻭﺭﯼ ﺷﺪﻩ ﻭ ﭘﺲ ﺍﺯ ﺑﺮﺭﺳﯽ ﻭ ﺗﺄﯾﯿﺪ ﺭﻭﺍﯾﯽ ﺻﻮﺭﯼ -ﻣﺤﺘﻮﺍﯾﯽ ﻭ
ﺳﺎﺯﻩﺍﯼ ﻭ ﻧﯿﺰ ﭘﺎﯾﺎﯾﯽ ﭘﺮﺳﺸﻨﺎﻣﻪ ،ﺩﺍﺩﻩﻫﺎﯼ ﺟﻤﻊﺁﻭﺭﯼ ﺷﺪﻩ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺗﮑﻨﯿﮏ ﻣﺪﻝﺳﺎﺯﯼ ﻣﻌﺎﺩﻻﺕ ﺳﺎﺧﺘﺎﺭﯼ
ﺑﻪﻭﺳﯿﻠﻪ ﻧﺮﻡﺍﻓﺰﺍﺭ ﺁﻣﻮﺱ ﻣﻮﺭﺩ ﺗﺠﺰﯾﻪﻭﺗﺤﻠﯿﻞ ﻗﺮﺍﺭ ﮔﺮﻓﺖ ،ﮐﻪ ﺑﺮﺍﺳﺎﺱ ﺁﻥ ﻣﯿﺎﻧﺠﯽﮔﺮﯼ ﺗﻔﮑﺮ ﺍﺳﺘﺮﺍﺗﮋﯾﮏ ﺩﺭ
ﺭﺍﺑﻄﻪ ﺑﯿﻦ ﺳﺒﮏﻫﺎﯼ ﺭﻫﺒﺮﯼ ﻭ ﻋﻤﻠﮑﺮﺩ ﺳﺎﺯﻣﺎﻧﯽ ﻣﻮﺭﺩ ﺗﺄﯾﯿﺪ ﻭﺍﻗﻊ ﺷﺪ .ﺍﺯ ﺩﯾﮕﺮ ﻧﺘﺎﯾﺞ ﺗﺤﻘﯿﻖ ﺍﯾﻦ ﺑﻮﺩ ﮐﻪ ﺍﺛﺮ
ﻣﺴﺘﻘﯿﻢ ﺳﺒﮏﻫﺎﯼ ﺭﻫﺒﺮﯼ ﺑﺮ ﻋﻤﻠﮑﺮﺩ ﺳﺎﺯﻣﺎﻧﯽ )(63/0؛ ﺳﺒﮏﻫﺎﯼ ﺭﻫﺒﺮﯼ ﺑﺮ ﺗﻔﮑﺮ ﺍﺳﺘﺮﺍﺗﮋﯾﮏ )(60/0؛ ﻭ
ﺗﻔﮑﺮ ﺍﺳﺘﺮﺍﺗﮋﯾﮏ ﺑﺮ ﻋﻤﻠﮑﺮﺩ ﺳﺎﺯﻣﺎﻧﯽ ) (28/0ﺍﺯﻧﻈﺮ ﺁﻣﺎﺭﯼ ﻣﻌﻨﺎﺩﺍﺭ ﺑﻮﺩ .ﺑﺮ ﺍﯾﻦ ﺍﺳﺎﺱ ،ﺑﺰﺭﮔﺘﺮﯾﻦ ﺿﺮﯾﺐ ﺍﺛﺮ
ﻣﺴﺘﻘﯿﻢ  63/0ﻭ ﮐﻮﭼﮑﺘﺮﯾﻦ ﺿﺮﯾﺐ ﻧﯿﺰ  28/0ﺑﻮﺩ .ﻫﻤﭽﻨﯿﻦ ،ﺑﺮﺍﺳﺎﺱ ﻧﺘﺎﯾﺞ ﺑﻪﺩﺳﺖ ﺁﻣﺪﻩ ﺍﺛﺮ ﻣﺴﺘﻘﯿﻢ
ﺳﺒﮏﻫﺎﯼ ﺭﻫﺒﺮﯼ ﻣﺸﻮﺭﺗﯽ ﻭ ﻣﺸﺎﺭﮐﺘﯽ ﺑﺮ ﻋﻤﻠﮑﺮﺩ ﺳﺎﺯﻣﺎﻧﯽ  ،63/0ﺍﺛﺮ ﻏﯿﺮﻣﺴﺘﻘﯿﻢ ﺁﻥ  28/0ﻭ ﺍﺛﺮ ﮐﻞ ﺁﻥ ﻧﯿﺰ
 91/0ﺑﻮﺩﻩ ﺍﺳﺖ.
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Cooperative Leadership Styles and Organizational
Performance through the mediation role of Strategic
thinking in Education Department of Khorasan Razavi
Province
Managers' leadership style has strong effect on proficiency and efficiency of organization;
the way in which they use in collaboration with subordinates and the method they take in
this relation, guarantee high percent of their success. Hence, this study investigates the
effect of leadership styles on the organization performance; therefore, its main aim is
examination of mediator role of strategic thinking in relation between participatory and
consultative leadership styles with organization performance in education administration of
Khorasan Razavi. Thus , the research statistical population includes all personnel or expert
of Khorasan Razavi province education administration staff with total number of 30Based
on Cochran formula, sample size contained 120 persons, and finally 132 persons were
selected through stratified sampling. Research instrument was a questionnaire contained 34
questions in five choice Likert scale. Field data collection was done. Face, content and
construct validity and also reliability of questionnaire were evaluated and confirmed. Then
data analysis was done by structural equation modeling technique through Amos software;
based on the results mediation of strategic thinking in relation with leadership styles and
organization performance was confirmed. The results also showed the direct effect of
leadership styles on organization performance 0.63 ,leadership styles on strategic thinking
0.60 and strategic thinking on organization performance 0.28 are statistically significant.
High coefficient of direct effect was 0.63 and low coefficient was 0.28. Based on
outcomes, direct effect of participatory and consultative leadership styles on organization
performance was 0.63, indirect effect was 0.28 and total effect was 0.91.
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