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M.A. Thesis:

Investigating the effect of human resources
management system on organizational performance
considering the moderator role of employees' diversity
In Neyshabur Municipality

Abstract

This study examines the relationship between human resource practices and organizational
performance in Neyshabur Municipality's staff. The research method used is descriptive and
statistical population consists of municipal employees are Nishapur. Relevant data through
questionnaires obtained and analyzed data both descriptive statistics) tables and graphs (and
inferential statistics) Kolmogorov-Smirnov test, one sample t-test, Friedman, structural
equation modeling, path analysis and significantly, Pearson correlation test has been done.
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The results indicate the main hypothesis of human resources is a significant positive
relationship with organizational performance. The hypothesis subsidiary of age diversity,

variety and diversity of expertise term relationship with the organization's human resources
system is adjusted.



