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ﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪ ﺟﻮ ﺳﺎﺯﻣﺎﻧﯽ ﻭ ﮐﯿﻔﯿﺖ ﺯﻧﺪﮔﯽ ﮐﺎﺭﯼ ﺑﺎ ﺑﻬﺮﻩ ﻭﺭﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺁﻣﻮﺯﺵ
ﭘﺮﻭﺭﺵ ﺳﺒﺰﻭﺍﺭ
ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﺎ ﻫﺪﻑ ّﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪ ﺟﻮ ﺳﺎﺯﻣﺎﻧﯽ ﻭ ﮐﯿﻔﯿﺖ ﺯﻧﺪﮔﯽ ﮐﺎﺭﯼ ﺑﺎ ﺑﻬﺮﻩﻭﺭﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺁﻣﻮﺯﺵ ﻭ
ﭘﺮﻭﺭﺵ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺍﻧﺠﺎﻡ ﺷﺪﻩ ﺍﺳﺖ .ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺍﺯ ﺑﻌﺪ ﻫﺪﻑ ﮐﺎﺭﺑﺮﺩﯼ ﻭ ﺍﺯ ﻧﻈﺮ ﺭﻭﺵ ﺗﻮﺻﯿﻔﯽ
ﭘﯿﻤﺎﯾﺸﯽ ﻣﯽﺑﺎﺷﺪ .ﮔﺮﺩﺁﻭﺭﯼ ﺍﻃﻼﻋﺎﺕ ،ﺁﻣﯿﺰﻩ¬ﺍﯼ ﺍﺯ ﺭﻭﺵ¬ﻫﺎﯼ ﺗﺤﻘﯿﻖ ﮐﺘﺎﺑﺨﺎﻧﻪ¬ﺍﯼ ﻭ ﻣﯿﺪﺍﻧﯽ ﻣﯽﺑﺎﺷﺪ.
ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﺣﺎﺿﺮ ،ﮐﻠﯿﻪ ﮐﺎﺭﮐﻨﺎﻥ ﺍﺩﺍﺭﻩ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﻣﯽﺑﺎﺷﺪ ﮐﻪ ﺗﻌﺪﺍﺩ ﺁﻥﻫﺎ 150
ﻧﻔﺮ ﻣﯽﺑﺎﺷﺪ .ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﺟﺪﻭﻝ ﻣﻮﺭﮔﺎﻥ ،ﺣﺠﻢ ﻧﻤﻮﻧﻪ ﺗﻌﺪﺍﺩ  108ﻧﻔﺮ ﻣﯽﺑﺎﺷﺪ ﮐﻪ ﺑﻪﺻﻮﺭﺕ ﺗﺼﺎﺩﻓﯽ ﺑﯿﻦ ﺁﻥﻫﺎ
ﺗﻮﺯﯾﻊ ﮔﺮﺩﯾﺪ .ﺩﺍﺩﻩ¬ﻫﺎ ﺗﻮﺳﻂ ﺁﺯﻣﻮﻥ¬ﻫﺎﯼ ﺗﻮﺻﯿﻔﯽ ﻭ ﺍﺳﺘﻨﺒﺎﻃﯽ)ﻫﻤﺒﺴﺘﮕﯽ ﭘﯿﺮﺳﻮﻥ ﻭ ﺭﮔﺮﺳﯿﻮﻥ ﭼﻨﺪﮔﺎﻧﻪ( ﻭ
ﺑﻪ ﮐﻤﮏ ﻧﺮﻡﺍﻓﺰﺍﺭ  spssﻣﻮﺭﺩ ﺗﺠﺰﯾﻪﻭﺗﺤﻠﯿﻞ ﻗﺮﺍﺭ ﮔﺮﻓﺖ .ﭘﮋﻭﻫﺶ ﻣﺒﻨﯽ ﺑﺮ ﺍﯾﻦ ﺍﺳﺖ ﮐﻪ ﺑﯿﻦ ﺟﻮ ﺳﺎﺯﻣﺎﻧﯽ ﻭ
ﺍﺑﻌﺎﺩ ﺁﻥ ﻭ ﺑﻬﺮﻩﻭﺭﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺩﺭ ﺍﺩﺍﺭﻩ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺷﻬﺮﺳﺘﺎﻥ ﺳﺒﺰﻭﺍﺭ ﺭﺍﺑﻄﻪ ﻣﻌﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ.
ﻫﻤﭽﻨﯿﻦ ﺑﯿﻦ ﮐﯿﻔﯿﺖ ﺯﻧﺪﮔﯽ ﮐﺎﺭﯼ ﻭ ﺍﺑﻌﺎﺩ ﺁﻥ ﻭ ﺑﻬﺮﻩﻭﺭﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺩﺭ ﺍﺩﺍﺭﻩ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺷﻬﺮﺳﺘﺎﻥ
ﺳﺒﺰﻭﺍﺭ ﺭﺍﺑﻄﻪ ﻣﻌﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ.
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M.A. Thesis:

Examine the relationship between organizational
climate and quality of work life and productivity of
employees of Education Department of Sabzevar city
The purpose of this study was to investigate the relationship between organizational climate
and quality of working life with the productivity of education staff in Sabzevar city. The
present research is a descriptive-survey method. Data collection is a combination of library
and field research methods. The statistical population of this study is all employees of
Sabzevar County Education Department, whose number is 150 people. According to
Morgan's table, the sample size is 108 people who were randomly distributed among them.
Data were analyzed by descriptive and inferential tests (Pearson correlation and multiple
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regression) using SPSS software. The research suggests that there is a significant
relationship between organizational climate and its dimensions and employee productivity
in the education department of Sabzevar. Also, there is a significant relationship between
the quality of working life and its dimensions and staff productivity in the education
department of Sabzevar.
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