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M.A. Thesis:

Examine the relationship between organizational
climate and quality of work life and productivity of
employees of Education Department of Sabzevar city

The purpose of this study was to investigate the relationship between organizational climate
and quality of working life with the productivity of education staff in Sabzevar city. The
present research is a descriptive-survey method. Data collection is a combination of library
and field research methods. The statistical population of this study is all employees of
Sabzevar County Education Department, whose number is 150 people. According to
Morgan's table, the sample size is 108 people who were randomly distributed among them.
Data were analyzed by descriptive and inferential tests (Pearson correlation and multiple



P

Basbbl 53 sxime sailob

regression) using SPSS software. The research suggests that there is a significant
relationship between organizational climate and its dimensions and employee productivity
in the education department of Sabzevar. Also, there is a significant relationship between
the quality of working life and its dimensions and staff productivity in the education
department of Sabzevar.



