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M.A. Thesis:

An investigation of the relationship between
organizational commitment and job performance of the
personnel in imam khomeini relief Committee of north
Khorasan



Abstruct

The purpose of this study was to investigate the relationship between organizational
commitment and employee performance in Imam Khomeini Relief Committee of North
Khorasan. The present research is a applied and descriptive survey and correlation type.
The statistical population of the study consisted of all staff members of the Imam Khomeini
Relief Committee of North Khorasan in 173 people.

The sample size was 121 according to Cochran formula and was selected by simple
random sampling method. The data collection instrument was used to measure
organizational commitment using Alan-Meer (1992). The Standard Patrons Questionnaire
(1998) was used to measure employees' performanci.and The reliability of the
questionnaire for organizational commitment and employee performance was 0.86 and
0.84, respectively, which indicated the validity and reliability of the questionnaires.The
collected data were analyzed by Pearson correlation test to determine the relationship
between the research hypotheses and the collected data were analyzed using Pearson
correlation test using SPSS version 20 software.

The results showed that there was a positive and significant relationship between
organizational commitment and employee performance in Imam Khomeini Relief
Committee of North Khorasan.



