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ﺗﺎﺛﯿﺮ ﺁﻣﻮﺯﺵ ﻣﻌﻨﻮﯾﺖ ﺑﺮ ﺍﺷﺘﯿﺎﻕ ﺷﻐﻠﯽ ﻭ ﻧﮕﻬﺪﺍﺷﺖ ﻧﯿﺮﻭﯼ ﺍﻧﺴﺎﻧﯽ ﻭ ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ
ﻣﺪﯾﺮﺍﻥ ﺍﺑﺘﺪﺍﯾﯽ ﺁﻣﻮﺯﺵ ﻭﭘﺮﻭﺭﺵ ﺳﺒﺰﻭﺍﺭ
ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﺎ ﻫﺪﻑ ﺗﻌﯿﯿﻦ ﺍﺛﺮ ﺁﻣﻮﺯﺵ ﻣﻌﻨﻮﯾﺖ ﺑﺮ ﺍﺷﺘﯿﺎﻕ ﺷﻐﻠﯽ ،ﻧﮕﻬﺪﺍﺷﺖ ﻧﯿﺮﻭﯼ ﺍﻧﺴﺎﻧﯽ ﻭ ﺗﻌﻬﺪ
ﺳﺎﺯﻣﺎﻧﯽ ﺑﻪ ﺭﻭﺵ ﻧﯿﻤﻪ ﺗﺠﺮﺑﯽ ﺍﺯ ﻧﻮﻉ ﭘﯿﺶ ﺁﺯﻣﻮﻥ  -ﭘﺲ ﺁﺯﻣﻮﻥ ﺑﺎ ﮔﺮﻭﻩ ﮐﻨﺘﺮﻝ ﺍﻧﺠﺎﻡ ﺷﺪ .ﺟﺎﻣﻌﻪ ﺁﻣﺎﺭﯼ ﺍﯾﻦ
ﭘﮋﻭﻫﺶ ﺷﺎﻣﻞ ﮐﻠﯿﻪ ﻣﺪﯾﺮﺍﻥ ﺍﺑﺘﺪﺍﯾﯽ ﺁﻣﻮﺯﺵ ﻭ ﭘﺮﻭﺭﺵ ﺳﺒﺰﻭﺍﺭ ﺑﻮﺩ ﮐﻪ ﺑﺎ ﻧﻤﻮﻧﻪ ﮔﯿﺮﯼ ﺩﺭ ﺩﺳﺘﺮﺱ ﺗﻌﺪﺍﺩ 32
ﻧﻔﺮ ﺑﻪ ﻋﻨﻮﺍﻥ ﻧﻤﻮﻧﻪ ﺍﻧﺘﺨﺎﺏ ﺷﺪﻧﺪ ﻭ ﺩﺭ ﺩﻭ ﮔﺮﻭﻩ ﺁﺯﻣﺎﯾﺶ ) 16ﻧﻔﺮ( ﻭ ﮔﺮﻭﻩ ﮐﻨﺘﺮﻝ ) 16ﻧﻔﺮ( ﻗﺮﺍﺭ ﮔﺮﻓﺘﻨﺪ.
ﺳﭙﺲ ﺑﺎ ﺗﻮﺯﯾﻊ ﭘﺮﺳﺸﻨﺎﻣﻪﻫﺎﯼ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﺍﺷﺘﯿﺎﻕ ﺷﻐﻠﯽ ،ﺳﺎﻟﻮﻧﺎﻭﺍ ﻭ ﺷﻮﻓﻠﯽ ) ،(2001ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﭘﻮﺭﺗﺮ ﻭ
ﻫﻤﮑﺎﺭﺍﻥ ) (1974ﻭ ﻧﮕﻬﺪﺍﺷﺖ ﻧﯿﺮﻭﯼ ﺍﻧﺴﺎﻧﯽ ﭘﻮﺗﺮ ) (1983ﭘﯿﺶ ﺁﺯﻣﻮﻥ ﺍﻧﺠﺎﻡ ﺷﺪ ،ﺳﭙﺲ ﺁﻣﻮﺯﺵ ﻣﻌﻨﻮﯾﺖ
ﺩﺭ ﺩﻩ ﺟﻠﺴﻪ ﯾﮏ ﺳﺎﻋﺘﻪ ﺻﺮﻓﺎً ﺑﺮﺍﯼ ﮔﺮﻭﻩ ﺁﺯﻣﺎﯾﺸﯽ ﺍﺭﺍﺋﻪ ﺷﺪ .ﺑﻌﺪ ﺍﺯ ﺍﺗﻤﺎﻡ ﺑﺮﻧﺎﻣﻪ ﭘﺲ ﺁﺯﻣﻮﻥ ﺑﻪ ﻋﻤﻞ ﺁﻣﺪ،
ﺩﺍﺩﻩﻫﺎﯼ ﺟﻤﻊ ﺁﻭﺭﯼ ﺷﺪﻩ ﺑﺎ ﺭﻭﺵﻫﺎﯼ ﺁﻣﺎﺭ ﺗﻮﺻﯿﻔﯽ )ﻣﯿﺎﻧﮕﯿﻦ ﻭ ﺍﻧﺤﺮﺍﻑ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ( ﻭ ﺁﻣﺎﺭ ﺍﺳﺘﻨﺒﺎﻃﯽ )ﺗﺤﻠﯿﻞ
ﮐﻮﻭﺍﺭﯾﺎﻧﺲ( ﺑﻪ ﮐﻤﮏ ﻧﺮﻡ ﺍﻓﺰﺍﺭ  Spssﻭﯾﺮﺍﯾﺶ  22ﺗﺠﺰﯾﻪ ﻭ ﺗﺤﻠﯿﻞ ﺷﺪ .ﻧﺘﺎﯾﺞ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﺁﻣﻮﺯﺵ ﻣﻌﻨﻮﯾﺖ
ﺩﺭ ﺑﯿﻦ ﻧﻤﻮﻧﻪ ﺁﻣﺎﺭﯼ ،ﺗﺎﺛﯿﺮ ﻣﻌﻨﯽ ﺩﺍﺭﯼ ﺑﺮ ﺍﺷﺘﯿﺎﻕ ﺷﻐﻠﯽ ﻧﺪﺍﺭﺩ ﻭﻟﯽ ﮐﻤﺎﮐﺎﻥ ﺑﺮ ﻧﮕﻬﺪﺍﺷﺖ ﻧﯿﺮﻭﯼ ﺍﻧﺴﺎﻧﯽ ﻭ
ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﺗﺎﺛﯿﺮ ﻣﻌﻨﯽ ﺩﺍﺭﯼ ﺩﺍﺭﺩ.
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M.A. Thesis:

The Effect of Teaching Spirituality on Job Engagement
and Retention of Human Resources and Organizational
Commitment of Sabzevar Elementary Education
Teachers
This present study was done to determine the effect of teaching spirituality on job
engagement and Human Resources Maintenance and Organizational Commitment of
Teachers by Semi-experimental method of pre-test-post-test with control group in Sabzevar
Elementary Education. the statistical population of this study was all primary school
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principals of Sabzevar that were selected 32 individuals as sample by using available
sampling that were divided into two experimental groups (n = 16) and control group (n =
16), then, calculated experimental scores of at pre-test by distributing standard
questionnaires (Salunova and Shufli (2001) job engagement questionnaire, organizational
commitment questionnaire (Porter et al., 1974), and Puter's Human Resources Maintenance
questionnaires (1983)), then one hour spirituality training was presented in ten sessions for
the experimental group only. After completing the training program and calculating the
post-test scores, the collected data were analyzed using descriptive statistics (mean and
standard deviation) and inferential statistics (covariance analysis) using SPSS-22 software.
The results showed that teaching spirituality in the sample, no significant effect on job
engagement, but still significant effect on the Maintenance of Human Resources and
Organizational Commitment.
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