i

LAl 5o g sdiboln

WA e lowl s 1 )l ol yl5 gaobiplly

Slojlw a9 (Sl (59 CoblagSS 5 (hid Gledl p o gize ojgel ;I
9w 9395709 poigel (ladsl ol o

M g Sl (595 CedlagSS ( (ids Gldl p Cogine Ghigel Bl peas Baa b ol ey
Ol ool amelz s plwl J 2087 09,5 b ygesl e = 0503 Gl €59 31 (00078 e 29y & Slejls
32 olass o yiad 40 (655 iged b aS 09y Jlgsms Ghygp 5 Ghgel (2Dl (e 48T Jels i,
Q8,8 18 G 16) 7S 05,5 5 (a5 16) (talel 05,8 90 50 5 wiad Sl aiged lyie 4,40
9 5om Sloibe w4 «(2001) (J8gl 5 lsbgll ¢ Lt Lol o) lwlin] glaaslicos  gjes b g
Cogine Ghigel Gurms cad plmil (y905] L (1983) 5oy (Sludl (59,08 cdlagSs 5 (1974) () Sen
ol Jos 4y g3l o ael p ples! 5lam ol 11 Liolesl 09,8 (slp Lo el SO ands o0 jo
o) bl )LJ 5 (0 lasbnl Gl il § (12 Kle) Aoy )Lo] sl g, bons 6)9T o> sloools
Cagize Ghigel a5 olo las bl b el g 4525 22 alpeg Spss I8l eSS 4y (il lgsS
5 Sl 9 cBlagSS p LS Jg o)l (id Glxsl p o)l gxe 15U e Lol Aiged  po
Sl gyl pme U Slejle ages

bl (G950 ClilagS (il Blail« Slojle g (o gine 1 gaudS BlalS i o jlguuds’

VYVY - SVTA0Y - - ¥ raalipy bl goylous
VWAF/ O g bs gl

sSigel Cupae i uaxi gaid,
(S)Lwd‘ HJ.: Y o K
sosb e e a5 tlocaly oliw!

M.A. Thesis:

The Effect of Teaching Spirituality on Job Engagement
and Retention of Human Resources and Organizational
Commitment of Sabzevar Elementary Education
Teachers

This present study was done to determine the effect of teaching spirituality on job
engagement and Human Resources Maintenance and Organizational Commitment of
Teachers by Semi-experimental method of pre-test-post-test with control group in Sabzevar
Elementary Education. the statistical population of this study was all primary school
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principals of Sabzevar that were selected 32 individuals as sample by using available
sampling that were divided into two experimental groups (n = 16) and control group (n =
16), then, calculated experimental scores of at pre-test by distributing standard
questionnaires (Salunova and Shufli (2001) job engagement questionnaire, organizational
commitment questionnaire (Porter et al., 1974), and Puter's Human Resources Maintenance
questionnaires (1983)), then one hour spirituality training was presented in ten sessions for
the experimental group only. After completing the training program and calculating the
post-test scores, the collected data were analyzed using descriptive statistics (mean and
standard deviation) and inferential statistics (covariance analysis) using SPSS-22 software.
The results showed that teaching spirituality in the sample, no significant effect on job
engagement, but still significant effect on the Maintenance of Human Resources and
Organizational Commitment.



