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M.A. Thesis:

Moral Intelligence of organizational behavior of
employees of Sabzevar.

This research was conducted with the aim of the relationship between ethical intelligence
and organizational behavior of Sabzevar education staffs in 1396. This research is aimed at
fundamental research and is descriptive and correlational. The research instrument consisted
of two questionnaires of Meyer and Allen's Organizational Behavioral Inventory
Questionnaire (1984) by Lennick, Kiel and Jordan (201 1). The statistical population of this
study included all the education staff of Sabzevar city, which consisted of 130 people for
sampling between According to the Morgan table, 97 people were selected by available
sampling method. In this research, descriptive and inferential statistics were used for data
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analysis. In descriptive analysis, frequency distribution tables, charts, mean , Standard
deviation, range of changes. The results showed that all components of ethical intelligence
have a significant relationship with the organizational behavior of Sabzevar education staff.
In this research, the relationship between organizational behavior and ethical intelligence
with three subcategories of integrity, forgiveness and accountability was investigated.



