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ﭘﺎﯾﺎﻥﻧﺎﻣﻪﯼ ﮐﺎﺭﺷﻨﺎﺳﯽ ﺍﺭﺷﺪ :ﻧﺎﻫﯿﺪ ﺑﺮﺍﺗﯽ ﺍﻣﻐﺎﻧﯽ۱۳۹۶ ،

ﻭﯾﮋﮔﯽ ﻫﺎﯼ ﻫﯿﺌﺖ ﻣﺪﯾﺮﻩ  ،ﺳﺮﻣﺎﯾﻪ ﮔﺬﺍﺭﯼ ﺑﯿﺶ ﺍﺯ ﺣﺪ ﻭ ﺗﻨﻮﻉ ﺷﺮﮐﺘﯽ
ﻫﺪﻑ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺑﺮﺭﺳﯽ ﻧﻘﺶ ﻫﯿﺄﺕ ﻣﺪﯾﺮﻩ ﻭ ﺳﺮﻣﺎﯾﻪ ﮔﺬﺍﺭﯼ ﺑﯿﺶ ﺍﺯ ﺣﺪ )ﺟﺒﻬﻪ ﮔﯿﺮﯼ ﻣﺪﯾﺮﯾﺖ ﺩﺭ
ﺳﺮﻣﺎﯾﻪ ﮔﺬﺍﺭﯼ ﻫﺎ( ﺩﺭ ﺗﻮﺿﯿﺢ ﺗﻨﻮﻉ ﺑﺨﺸﯽ ﺷﺮﮐﺖ ﻫﺎ ﺩﺭ ﺷﺮﮐﺖ ﻫﺎﯼ ﭘﺬﯾﺮﻓﺘﻪ ﺷﺪﻩ ﺩﺭ ﺑﻮﺭﺱ ﺍﻭﺭﺍﻕ ﺗﻬﺮﺍﻥ
ﻣﯽ ﺑﺎﺷﺪ .ﺩﺭ ﻫﻤﯿﻦ ﺭﺍﺳﺘﺎ ﺍﻃﻼﻋﺎﺕ  146ﺷﺮﮐﺖ ﺩﺭ ﺳﺎﻝ ﻫﺎﯼ  1391ﺗﺎ  1395ﺑﺮ ﺍﺳﺎﺱ ﻣﺤﺪﻭﺩﯾﺖ ﻫﺎﯼ
ﻧﻤﻮﻧﻪ ﮔﯿﺮﯼ ﺟﻤﻊ ﺁﻭﺭﯼ ﻭ ﺍﺳﺘﺨﺮﺍﺝ ﺷﺪﻩ ﺍﻧﺪ .ﺍﻃﻼﻋﺎﺕ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﻣﻌﯿﺎﺭﻫﺎﯼ ﻣﺮﮐﺰﯼ ﻭ ﭘﺮﺍﮐﻨﺪﮔﯽ ﻣﻮﺭﺩ
ﺗﺠﺰﯾﻪ ﻭ ﺗﺤﻠﯿﻞ ﻗﺮﺍﺭ ﮔﺮﻓﺖ .ﺑﺮﺍﯼ ﻣﺤﺎﺳﺒﻪ ﺗﻨﻮﻉ ﺷﺮﮐﺘﯽ ﺍﺯ ﺩﻭ ﻣﻌﯿﺎﺭ ﻣﺘﻨﻮﻉ ﺳﺎﺯﯼ ﺗﺠﺎﺭﯼ ﻭ ﻣﺘﻨﻮﻉ ﺳﺎﺯﯼ
ﺟﻐﺮﺍﻓﯿﺎﯾﯽ ﺍﺳﺘﻔﺎﺩﻩ ﮔﺮﺩﺩ ﻭ ﺩﺭ ﺷﺮﮐﺖ ﻫﺎﯾﯽ ﮐﻪ ﻫﺮ ﺩﻭ ﺍﯾﻦ ﻣﻌﯿﺎﺭﻫﺎ ﺑﯿﺶ ﺍﺯ ﻣﯿﺎﻧﻪ ﻗﺮﺍﺭ ﮔﺮﻓﺖ ﻣﻘﺪﺍﺭ ﺗﻨﻮﻉ
ﺷﺮﮐﺘﯽ ﺭﺍ ﺑﺮﺍﺑﺮ ﺑﺎ ﯾﮏ ﻭ ﺩﺭ ﺳﺎﯾﺮ ﺷﺮﮐﺖ ﻫﺎ ﺻﻔﺮ ﺩﺭ ﻧﻈﺮ ﮔﺮﻓﺘﻪ ﺍﯾﻢ .ﺩﺭ ﺑﺨﺶ ﺁﻣﺎﺭ ﺍﺳﺘﻨﺒﺎﻃﯽ ﺑﺮ ﺍﺳﺎﺱ ﻧﻮﻉ
ﺍﻧﺪﺍﺯﻩﮔﯿﺮﯼ ﻣﺘﻐﯿﺮ ﺗﻨﻮﻉ ﺷﺮﮐﺘﯽ ﺍﺯ ﺗﺤﻠﯿﻞ ﻣﺪﻝ ﺭﮔﺮﺳﯿﻮﻧﯽ ﻟﺠﺴﺘﯿﮏ ﺍﺳﺘﻔﺎﺩﻩ ﻧﻤﻮﺩﻩ ﺍﯾﻢ .ﺑﺮ ﺍﺳﺎﺱ ﺁﺯﻣﻮﻥ
ﻫﺎﺳﻤﺮ ﻟﻤﺸﻮ ﮐﺎﺭﺍﯾﯽ ﻣﺪﻝ ﺑﺮﺍﺯﺵ ﺩﺍﺩﻩ ﺷﺪﻩ ﺩﺭ ﺣﺪ ﻗﺎﺑﻞ ﻗﺒﻮﻟﯽ ﻗﺮﺍﺭ ﺩﺍﺷﺘﻪ ﻭ ﺑﺮﺁﻭﺭﺩ ﺿﺮﺍﯾﺐ ﺭﮔﺮﺳﯿﻮﻧﯽ ﺩﺭ
ﻓﺮﺿﯿﻪ ﺍﻭﻝ ،ﺩﻭﻡ ﻭ ﺳﻮﻡ ﭘﮋﻭﻫﺶ ﻧﺸﺎﻥ ﺩﺍﺩ ﮐﻪ ﺗﺎﺛﯿﺮ ﺍﻧﺪﺍﺯﻩ ﻫﯿﺄﺕ ﻣﺪﯾﺮﻩ ،ﺍﺳﺘﻘﻼﻝ ﻫﯿﺄﺕ ﻣﺪﯾﺮﻩ ﺑﻪ ﻋﻨﻮﺍﻥ
ﻭﯾﮋﮔﯽ ﻫﺎﯼ ﻫﯿﺄﺕ ﻣﺪﯾﺮﻩ ﺑﺮ ﺗﻨﻮﻉ ﺷﺮﮐﺘﯽ ﺗﺎﺛﯿﺮ ﻣﻌﻨﺎﺩﺍﺭ ﺩﺍﺷﺘﻪ ﻭ ﺩﻭ ﮔﺎﻧﮕﯽ ﻣﺪﯾﺮﻋﺎﻣﻞ ﺗﺎﺛﯿﺮ ﻣﻌﻨﺎﺩﺍﺭﯼ ﺑﺮ ﺗﻨﻮﻉ
ﺷﺮﮐﺘﯽ ﻧﺪﺍﺭﺩ؛ ﺩﺭ ﻓﺮﺿﯿﻪ ﭼﻬﺎﺭﻡ ﭘﮋﻭﻫﺶ ﻣﺸﺨﺺ ﺷﺪ ﮐﻪ ﺳﺮﻣﺎﯾﻪ ﮔﺬﺍﺭﯼ ﺑﯿﺶ ﺍﺯ ﺣﺪ ﺑﺮ ﺗﻨﻮﻉ ﺷﺮﮐﺘﯽ ﺗﺎﺛﯿﺮ
ﻣﻌﮑﻮﺱ ﻭ ﻣﻌﻨﺎﺩﺍﺭﯼ ﺩﺍﺭﺩ.
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M.A. Thesis:

Corporate Board Characteristics, Managerial
Entrenchment and Diversification
The purpose of this research is to investigate the role of board and over investment
(management management in investment) in explaining the diversification of companies in
listed companies in Tehran Stock Exchange. In this regard, 146 companies were collected
and extracted according to sampling constraints in the years 2012 to 2016. The data were
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analyzed using central criteria and scattering. In order to calculate the diversity of the
company, two of the criteria of business diversification and geographical diversification are
used, and in companies that both of these criteria are more than middle, the amount of
corporate variation is equal to one, and in other companies zero is considered. In the
inferential statistics section we have used the logistic regression model analysis based on
the type of measure of the variability of the company's variation. According to Hasmere
Lamshw test, the efficiency of the fitted model is within acceptable limits and the
estimation of regression coefficients in the first, second and third hypotheses of the study
showed that the effect of board size, the board's independence as the board's characteristics
on corporate diversity has a significant effect And the duplication of the CEO has no
significant effect on the diversity of the company; in the fourth hypothesis of the research,
it was found that excessive investment has a reciprocal and significant effect on corporate
diversity..
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