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ﻣﺤﺪﻭﺩﯾﺖ ﻫﺎ ﻭ ﻣﻤﻨﻮﻋﯿﺖ ﻫﺎﯼ ﺍﺷﺘﻐﺎﻝ ﺯﻧﺎﻥ ﺩﺭ ﻗﻮﺍﻧﯿﻦ ﻣﻮﺿﻮﻋﻪ ﻭ ﻓﻘﻪ ﺍﺳﻼﻣﯽ
ﺩﯾﻦ ﺍﺳﻼﻡ ﻫﻤﻮﺍﺭﻩ ﺑﻪ ﺑﺮﺍﺑﺮﯼ ﺣﻘﻮﻕ ﺯﻥ ﻭ ﻣﺮﺩ ،ﺭﻋﺎﯾﺖ ﺣﻘﻮﻕ ﺯﻧﺎﻥ ﻭ ﻋﺪﻡ ﺗﺒﻌﯿﺾ ﺑﻪ ﺧﺎﻃﺮ ﺟﻨﺴﯿﺖ ﺗﺎﮐﯿﺪ
ﮐﺮﺩﻩ ﺍﺳﺖ .ﺍﺷﺘﻐﺎﻝ ﺯﻧﺎﻥ ﻣﺴﺌﻠﻪ ﺍﯼ ﺍﺳﺖ ﮐﻪ ﺩﺭ ﺍﺳﻼﻡ ﺑﻪ ﺁﻥ ﺍﺷﺎﺭﺍﺕ ﻓﺮﺍﻭﺍﻧﯽ ﺷﺪﻩ ﻭ ﻫﯿﭻ ﻣﻨﻌﯽ ﺑﺮﺍﯼ ﺁﻥ
ﻭﺟﻮﺩ ﻧﺪﺍﺭﺩ ﻭ ﺩﺭ ﺗﺎﺭﯾﺦ ﺍﺳﻼﻡ ﺑﺴﯿﺎﺭﯼ ﺍﺯ ﺯﻧﺎﻥ ﻫﻤﭙﺎﯼ ﻣﺮﺩﺍﻥ ﺩﺭ ﻓﻌﺎﻟﯿﺘﻬﺎﯼ ﺍﻗﺘﺼﺎﺩﯼ ﻭ ﮐﺴﺐ ﺩﺭﺁﻣﺪ ﺧﺎﻧﻮﺍﺩﻩ
ﻫﻤﮑﺎﺭﯼ ﺩﺍﺷﺘﻪ ﺍﻧﺪ .ﺍﻣﺎ ﺍﻣﺮﻭﺯﻩ ﺑﺎ ﻭﺟﻮﺩ ﺍﯾﻨﮑﻪ ﺑﺨﺶ ﻋﻈﯿﻤﯽ ﺍﺯ ﻧﯿﺮﻭﯼ ﮐﺎﺭ ﺟﺎﻣﻌﻪ ﺭﺍ ﺯﻧﺎﻥ ﺑﻪ ﺧﻮﺩ ﺍﺧﺘﺼﺎﺹ
ﺩﺍﺩﻩ ﺍﻧﺪ ﻭ ﺗﻮﺍﻧﺎﯾﯽ ﻫﺎﯼ ﺧﻮﺩ ﺭﺍ ﺩﺭ ﺑﺴﯿﺎﺭﯼ ﺍﺯ ﺯﻣﯿﻨﻪ ﻫﺎﯼ ﺷﻐﻠﯽ ﺑﻪ ﺍﺛﺒﺎﺕ ﺭﺳﺎﻧﺪﻩ ﺍﻧﺪ ،ﺑﺨﺎﻃﺮ ﺑﺎﻭﺭﻫﺎﯼ ﻏﻠﻂ
ﺳﻨﺘﯽ ﻭ ﻣﺮﺩﺳﺎﻻﺭﯼ ﮐﻪ ﺟﺎﻣﻌﻪ ﺁﻥ ﺭﺍ ﭘﺬﯾﺮﻓﺘﻪ ﺍﺳﺖ ،ﺍﺷﺘﻐﺎﻝ ﺑﺮﺍﯼ ﺯﻧﺎﻥ ﺑﺎ ﻣﺸﮑﻼﺕ ﻓﺮﺍﻭﺍﻧﯽ ﺭﻭﺑﺮﻭﺍﺳﺖ .ﺣﺘﯽ
ﻭﺟﻮﺩ ﻗﻮﺍﻧﯿﻦ ﻣﺸﺨﺼﯽ ﺩﺭ ﻣﻮﺭﺩ ﺍﺷﺘﻐﺎﻝ ﺑﻪ ﺩﻟﯿﻞ ﺁﻧﮑﻪ ﺑﻌﻀﺎً ﺑﯿﺎﻥ ﺻﺮﯾﺤﯽ ﻧﺪﺍﺭﻧﺪ ﻭ ﺍﺯ ﻃﺮﻑ ﻧﻬﺎﺩﻫﺎﯼ ﺩﻭﻟﺘﯽ ﻭ
ﺧﺼﻮﺻﯽ ﺭﻋﺎﯾﺖ ﻧﻤﯽ ﺷﻮﻧﺪ ،ﻣﻮﺭﺩ ﺗﻮﺟﻪ ﻗﺮﺍﺭ ﻧﻤﯽ ﮔﯿﺮﻧﺪ .ﺍﯾﻦ ﭘﺎﯾﺎﻥ ﻧﺎﻣﻪ ﺩﻻﯾﻞ ﻋﺎﻡ ﻭ ﺧﺎﺹ ﻣﺤﺪﻭﺩﯾﺖ ﻫﺎ ﻭ
ﻣﻤﻨﻮﻋﯿﺖ ﻫﺎﯾﯽ ﮐﻪ ﺩﺭ ﺯﻣﯿﻨﻪ ﺍﺷﺘﻐﺎﻝ ﺯﻧﺎﻥ ﻭﺟﻮﺩ ﺩﺍﺭﺩ ﺭﺍ ﺑﻪ ﻃﻮﺭ ﮐﺎﻣﻞ ﺗﻮﺿﯿﺢ ﺩﺍﺩﻩ ﻭ ﺑﺎ ﺑﺮﺭﺳﯽ ﻣﺼﺎﺩﯾﻖ ﺍﯾﻦ
ﻣﻮﺍﻧﻊ ﺳﻌﯽ ﺷﺪﻩ ﺭﺍﻫﮑﺎﺭﯼ ﻣﻨﺎﺳﺐ ﺑﺮﺍﯼ ﻓﺮﺍﻫﻢ ﺳﺎﺧﺘﻦ ﺷﺮﺍﯾﻂ ﭘﯿﺸﺮﻓﺖ ﻭ ﻓﻌﺎﻟﯿﺖ ﺳﺎﻟﻢ ﺍﻗﺘﺼﺎﺩﯼ ﺯﻧﺎﻥ ﺑﺮ ﭘﺎﯾﻪ
ﻗﻮﺍﻧﯿﻦ ﻭ ﻣﻮﺍﺯﯾﻦ ﺷﺮﻋﯽ ﺩﯾﻦ ﺍﺳﻼﻡ ﺍﺭﺍﺋﻪ ﺩﻫﺪ .
ﮐﻠﯿﺪﻭﺍﮊﻩﻫﺎ :ﺍﺷﺘﻐﺎﻝ ،ﻣﺤﺪﻭﺩﯾﺖ ،ﻣﻤﻨﻮﻋﯿﺖ ،ﻗﻮﺍﻧﯿﻦ ،ﻓﻘﻪ ﺍﺳﻼﻣﯽ.
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M.A. Thesis:

Restrictions and prohibitions on the employment of
women in Iranian Regulations and islamic
jurisprudence .
Islam always in equal rights for men and women, women's rights and non-discrimination
due to gender is emphasized. Women's employment is an issue that has numerous
references in Islam And there is no ban on it. And in the history of Islam, many women
with men in economic and business activities contributed income. But today, even though a
large part of the labor force women to have the society. And his ability in many career
fields have proved, because false beliefs traditional and patriarchal society has accepted it,
employment for women facing many problems. There are even expressing certain rules
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about employment because they often do not abide by public and private institutions, are
not considered. The end of a general and specific reasons for the restrictions and
prohibitions in the field of women's employment are fully explained And by examining
examples of these obstacles were tried A way to create the conditions for women's
economic advancement and healthy activities based on Sharia law and Islam offer..
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