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M.A. Thesis:

The relationship between job analysis and employee
performance with the mediating role of procedural
justice

Abstract

The aim of this study was to investigate the relationship between job performance analysis
and mediating the role of procedural justice. A review of the literature showed that job
analysis and employees' perception of justice have a significant effect on employee
performance in an organization. In this regard, the present study tries to examine the



relationship between job analysis, job performance and procedural justice. This research is
based on the purpose of an applied research and in terms of data collection is a descriptive
survey research. Statistical population: All experts, supervisors and senior experts of
Sepahan Rehabilitation Iron Ore Mines Company in 1400, which was equal to 150 people
and 106 people were selected as the sample using the available sampling method. Data
were collected using a questionnaire whose validity and reliability were confirmed;
Kolmogorov-Smirnov test was also used to check the normality of the data. Structural
equation test was used to test the hypotheses. Descriptive and inferential analyzes were
performed to test the hypotheses. The results showed that job analysis has an effect on
employee performance. Procedural justice affects employee empowerment. Job analysis has
an impact on procedural justice. Job analysis also mediates performance through procedural
Justice.



