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M.A. Thesis:

The Relationship between Empowering Leadership and
Psychological well being with the Mediating Role of job
engagement among the Teacher of Jovean city

The aim of this study was to investigate the relationship between empowering leadership
and psychological well-being with mediation of job motivation in teachers in Joven.The
present study was descriptive-correlational in terms of applied purpose. descriptive-



correlational data collection. and specifically based on structural equation modeling
(SEM).The statistical population in this study consisted of 283 education teachers in the
city of Joven in the academic year 2019-2020; Using Krejcie and Morgan table. the
sample was obtained from 163 people and were analyzed by simple random sampling. The
resea rch instruments included the Standard Empowerment Leadership Questionnaire
(Amandensen and Martinson. 2014 ). the Job Enthusiasm Questionnaire (Shuffle and Baker-
2006). and the Reef Psychological Well-Being Scale (18-item short form).Data were
analyzed using correlation coefficient and structural equations and path analysis using
SPSS23 and AMOS-9 software.The results showed that: There is a relationship between
empowering leadership and psychological well-being mediated by job motivation of
teachers in Joven. There is a relationship between empowering leadership and
psychological well-being of teachers in Joven. There is a relationship between empowering
leadership and job motivation of teachers in Joven. There is a relationship between job
motivation and psychological well-being of teachers in Joven.



