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M.A. Thesis:

Investigating the Relationship between Organizational
Voice and Organizational Forgetting with
Organizational Innovation in Elementary School
Teachers in Sabzevar in the academic year of -.

Abstract:
The aim of this study was to investigate the relationship between organizational sound and
organizational forgetfulness with organizational innovation of primary school teachers in



Sabzevar. The research method of this study is correlation in terms of basic purpose and in
terms of collecting descriptive information. The statistical population includes all primary
school teachers in Sabzevar in the academic year 1398-99, whose number was 800 people,
260 people were calculated using Krejcie table or Cochran's formula. The instruments used
in this study included three standard questionnaires of Hams Organizational Voice (2012),
Organizational Oblivion of Meshbaki et al. (2012) and Pastoral Organizational Innovation
(2011). Inferential and descriptive statistics were used to analyze the data, which includes
Pearson correlation coefficient and multiple regression. The results of the first sub-
hypothesis confirmed the effect of organizational noise on organizational innovation, the
results of the second sub-hypothesis also confirmed the effect of organizational
forgetfulness on organizational innovation, and finally the results of this study confirmed
the effect of organizational noise and organizational forgetfulness on organizational
innovation of Sabzevar primary school teachers Confirm.



