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M.A. Thesis:

Ethical leadership and organizational bullying with the
mediating role of organizational justice

Thesis abstract (including: summary, objectives of implementation methods and results
obtained)



The purpose of this study is to determine the relationship between ethical leadership and
organizational bullying with the mediating role of organizational justice. Accordingly, the
present study is a descriptive-correlational research in terms of applied purpose and in
terms of method and nature. It is also a one-time research in terms of time. The statistical
population of the study consisted of the employees of Bani Mod Company (220 people)
who according to Morgan table, 135 people were selected as a sample and a questionnaire
was distributed among them through simple random sampling. In this research, library
study methods as well as field methods such as standard questionnaire have been used to
collect information and data. Structural equation modeling was performed using Emos
software to analyze the

The results showed that there is a significant relationship between organizational justice
and exposure to bullying in the workplace.

Organizational justice also mediates the relationship between moral leadership and bullying.
In addition, it showed that the relationship between ethical leadership and organizational
justice is not significant.
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data and test the hypotheses.



