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M.A. Thesis:

The Relationship between Social Responsibility and
Health and Green Behaviors of Staff at Hakim
Sabzevari University Mediating Role of Organizational
Trust

The present research method was performed in two stages. In the first stage, using the study
of scientific texts, the characteristics of the variables were identified and in the second
stage, the questionnaires were distributed according to the descriptive method of correlation



type. The statistical population of the present study consisted of 400 employees of Hakim
Sabzevari University who were randomly selected. A statistical sample suitable for research
was calculated based on Cochran's formula and based on Morgan's table at the error level
of 0.05, 196 employees were calculated. In order to analyze the data of the questionnaire in
the inferential statistics section, a T-sample test, sampling adequacy test, Kolmogorov-
Smirnov test, correlation analysis and confirmatory factor analysis and structural equation
model were used. Validity and reliability for the variables were obtained, 0.90 for social
responsibility, 0.87 for organizational trust and 0.86 for health and green behaviors,
respectively. The findings showed that the process of social responsibility has a positive
and significant effect on organizational trust and trust has a positive, direct and significant
effect on health and green behaviors. In addition, trust can play a mediating role between
health and green behaviors and responsibility. Play social acceptability.



