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M.A. Thesis:

The Relationship Between Positive Organizational
Behavior And desire to Stay in Organization with the
mediation of Job Engagement And Resiliency in High



School principals of Sabzevar city in The Academic
Year of 1398-99.

This aims of this study was to investigate the relationship between positive organizational
behavior and the desire to stay in the organization mediated by job engagement and
resilience in high school principals in Sabzevar city, in the academic year of 1398-99. The
research method of this study is applied in terms of purpose and descriptive-analytical in
terms of data collection and structural modeling. The statistical population includes all high
school principals of Sabzevar city, which was 159 people. all members of the population
were selected as a statistical samples. Standard questionnaires were used to collect the
information and data needed for the study. The tools used in this study include the positive
organizational behavior standard questionnaire (Luthans, Youssef & Avolio, 2007), the
standard questionnaire of desire to stay in the organization (Weiner & Vardi, 1980), the
standard questionnaire of job Engagement (Salvanova & Schaufeli, 2001) and standard
questionnaire of resilience ( connor and Davidson, 2003). Descriptive and inferential
statistics have been used to analyze the data. Descriptive statistics have been used to
evaluate the mean and standard deviation of research variables and Inferential statistics
have been used to analyze the research hypotheses, which include Pearson correlation
coefficient and structural equation modeling. The results showed that there is a positive and
significant relationship between positive organizational behavior and desire to stay in the
organization with the mediation of job enthusiasm and resilience in Sabzevar high school
principals in the academic year 1399-98. (?=0/06), Significance level<0/05.



