LAl 5o g sdiboln

Slojlw Cugr g (SSLD (g alo pw G yb 51 (il o ;o <

ot s 5 G5LENGly, oy ok ) Slid o Slae )] ) Ban b pilo g,
g5 5l heogs mools (6,515,505 i 515 (50,15 Buw Hhai 5l teghy by, el 18,5 &5
OL:SJLT Lg“d.:.lf J.QL» u-°9)-’ Lg)LeT Lg_ld.boL?- ML’_ngA Lg)tb-‘.m SYoles » ..L.SL’ L» M
Bgod Glaie 4 a3 171 slaws a5 wdlm o ;2 310 slow 4 590, o,z jLail SCL cads (gl0]
)‘ a0l 6)91‘5; S M)f )1)5 R Oy oolw ‘;QL«A.’ 61.5"445.4.’ d,:).'o )‘ 9 A5 uL?Lu‘
3,Sas 5 (1992) 0,900l 5 Joo Slojle Cuga «(2007) ;L) sliimly, ale pu anliiun p aw
O eolaziw! 6.!‘9.0“ t5'~’~‘9) )‘ cduo i > L5'~’~|9) s = el 00l ool (1999) uﬁ*‘-’)—’l‘ S'L”“’
3l mesls Jdow ol o oLyl #lag S sl ool eolainl b aslicew 5 oLl ioren
Gl ys g 0,15 0925 (5 lolae 5 e gmalal, Lah o Slas 5 Slojle Cugd a0 )lo 0925 (5 lolixs
Sl milbee i el SSL LS, id o Slee 5 Slojlo cugn coo alal, o ssliimgls,

il (Sl S ¢ i o Shas ¢ Slojls Cagm e ilid g, asle pur oS LalS t e §lgunds

ITYYQ-VAYFYEYAA I FAANVEYY S YET taoliybl (g0 Lot
\YA9/- 010 :glds & )b

2! o paet Juans gail

Sl pole roasClils

sParme o tlosaly slwl

oo Lo, S yglieo bl

M.A. Thesis:

Improving job performance through organizational
identification and psychological capital

The present study examine Improving job performance through organizational
identification and psychological capital . The method of research is descriptive and its type
is correlation with an emphasis on structural equations. The population consisted of all
employees of Khorazan Razavi Ansar Bank (310 persons) that 171 peoples were selected
using on cochrane formula based.That sample was selected by Simple Random Sampling.
The data was collected through Psychological Capital Luthans et al questionnaire,



organizational identification Meal and Ashforth questionnaire and Paterson job
performance questionnaire. To evaluate validity and reliability of the questionnaires we
used Cronbach Alpha coefficient The Pearson correlation and structural equation modeling
(SEM) was used for data analyzing. The results showed that: 1) There is a significant and
Positive relationship between the psychological capital and job performance. 2) There is a
significant and Positive relationship between the organizational identification and job
performance . psychological capital playing a mediating role in relationship between
organizational identification and job performance.



