LAl 5o g sdiboln

WAA 3l dos! oyl oo ) gaolinbly

639199 9 0y Wld ;0 405« old cuslo

21y 0e3 lemaadls a5 asly ol 1) lmlesle 51 (6 lows ol 02501 g o8, 2ol58l .ol o
9 Slaass 39 Lg)‘;sf—ld,gb)m r:)l...m.c ).A‘ Q—.’.‘ FLENVELY )S)M Y LgL(b—'Lgd.:.o.’»bS 9 ‘5,..:[....»1 g.:L\.Jy
L sl 5 Teole CaSle (el iy Gl Shol Basailimos SuislsiSS lamisysls sl
L93 slamdlo e b 5 (670,98 o sln gy (rl - adlmos o paelis )0 g9 (Lo
3y50 GBS 15 stiges Sledbl mas bl 5e ol Gl Luys o J <S5 148 s 5 97
5 binb ST 38 5 S8 4 (6 5laez b laml Sledll (35 o s 55 (a2 5l e anllls
5 ol SoSlle ( meols Gl Ry @l wad adly Ll g T8 50 Smsl 5l 5SS 4,
CoSdle 55 58 £ (olyd CuSIle il oo 3 Sloliae alaly il g allls 042 e (sTalal, 6)9153
b g o bl lams S e a8 ciaSlle Jlile 4 a5 b LS b cnl o el
@ 058 Ll po 51 ebml cely a5 Sy o plsiemar 1y 4 590l slamplejls
CaSIle o b5 ci 95 iz e ol oo 4z g5 ] 4 093 slamgaeal jo 1A 5 wihes
Lo panncl ;o o5 o9z wlimes Jloline 5 Cote i bLl g eaiSme w1 )51y 5 ool
Ay sy JLoma g8 Glems S b eyl o9z imgl j0 &5 pols glan (Shg 4 4z

ol pals Loy T oBaus 5l wilgim e |y Baa cpl (5915 a5 silm e 095 slompylosle yo 33

o paeld 13 £95 - (55155 - (oles LoSUls s e jlgands

AAAARRRARAARRE S R 7] Ry P
VWAMNVYV/YY gl &0

&l 1 uaxi gaid

Sl pgle roaslils

G5B S tlosal y oLl

5ol pusld 1 yglieo DLl

M.A. Thesis:
Institutional Ownership Board Diversity and Innovation

Seasoned innovation is a success in all organizations today and the difference is only in its
purpose and achievements. Increased competitiveness and survival motivation have led
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many organizations to focus their activities on core productivity and core capabilities,
which requires investing in research and technological innovation. The main purpose of
this research is to determine the institutional ownership and innovation with moderating
role of diversity in the board. The research was conducted for a 5-year period between
2014 to 2018 and in 148 companies active in Tehran Stock Exchange. Sample data of the
companies studied were analyzed by Excel using software and analyzed by Aviv software.
The results showed that there is a positive relationship between institutional ownership and
innovation and this relationship is significant. Institutional ownership is a type of
ownership focus, in which companies are given easier access to decision making due to the
structure of ownership and on the other hand today's organizations have come to realize
innovation as a feature that creates value in them and therefore focus on their decisions.
Gender diversity also moderates the relationship between institutional ownership and
innovation, and the relationship is positive and significant. The presence of women in the
board of directors, given the specific characteristics that they have, are often sought after to
achieve maximum value in their organizations, which innovation can provide for this

purpose.



