i

LAl 5o g sdiboln

WAN s 5983 & pibl 1 )| ol )5 gaoliplly

9 (Wl G b (Glojlw o )Sdos g (Sl olio S 51wl oy G alu
obSLU o kg,

oS
3, os g sl SOl wl Gowaily g Dow olieS 6 by B L gludl plie Cu o Sl g e
57 babal) )3 (rizen 3,8 S 1) CoBMS 5 s pdy Sllasil plgt &5 Slejle Sim 8 ol 5 (el
Dl 5 e 55 i s la Ty Sl end 53 gl agana’ 52" o3l olajle 3 ¢ QS S Ll
Slr el salomy g5 51 hrosi ¢ Lo 0ols (6510, F 0l wlul 25 G015 Bus e oo
iS5 kel dral> .ol ouds solawl Sloe Slids 5 slasbuls Sldlhas 5l Sledbl (6 ,5] oz
o Ot al (oo 45 86 Ll slass oS siies lgin pliw pd cde SO QLSS adS 6 alS
o 55 86 LSS slawy aSul 4y ax g3 b ogd oo OBl (0,565 ) 5 Jgo,d 5l eolatwll 50 aiges
30 Bolas gy 5l Baimd ol j0 06l o dae TO diged dlaws 1,565 Jge 5l colaiwl b sl
20 aolidow 5l Gaiod cpl jo . 05l o coliinl diged o> pnd (Sl g (65 Aged lp wyws
shls delican p ol plo Wil B70 5l jias #log,S Il copo aSol o 4ol solaw! Jlgw
SoFl ] Copaw o 5l oo o b 80 (6 4o ;8 4 gudind glo Bl gl pall o 2bL
8 9l 9y90 b a8 5 010 d92g (g loline abaly (LSS Lails 92 5 (Slojle o, See ¢ Gluil mlie

RVCER

LS Ly, g2 o loslo o Shas ¢ Sladl b S5l S ke tWbe §lgunds

VYYPATF- QAN -+ ) taabiy bl (goylos
VAN /-5 g ls g,

SHll = )5 g S Co pawe i axd gakl
Sl psle soasidls

placl g deme 25 tlosaly sliwl

65,88 ez 1 yglieo Sl

M.A. Thesis:

Investigating the Relation ship between strategic
Human Resource Managent and Organizational
performance with Intrper sonal Role of staff
Relationship



Abstract

Linking HRM with Short and long term strategic goals to improve organizational
performance and create an organizational culture that can foster flexibility and creativity
(Terras et al 1994) . The : atmosphere" is considered a perceived set of attributes
(Campbell , Dent, Lawler & Wake, 1970). While the organizational climate is a shared
understanding of employees about the quality of the environment , expected behavior , and
rewards within the organizational . Be This research is a descriptive survey in terms of
practical purpose and based on date collection method. Library studies and field research
were used to collect the date. The statistical population of the study consisted of all
employees of Mellat Bank of Sabzevar with 86 employees. Sample size determination is
also selected using the following formula(Cochran). The Cochrane formula is 70 , given
that the number of employees is 86. In this study , the available random sampling method
was used to determine the sample size . A 20 item questionnaire was used in this study.
Since the Cronbachs alpha coefficient is more than 70 % , the questionnaire is reliable.
According to the findings of the study , four research hypotheses were correlated with
varisbles such as strategic HRM, organizational Performance and staff relations climate and
the hypothese were confirmed



