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M.A. Thesis:



Corporate governance structure and corporate
performance with moderating role of board diversity

The Board of Directors, as a corporate governance tool, helps internalize its decision-
making processes to improve its effectiveness as a result of improving company
performance. Personality characteristics in the boardroom, including the presence of women
in the boardroom, can be influenced by the characteristics of the board, due to their
characteristics. Conservatism, more supervision, pointing out, etc. The main purpose of this
research is to investigate the effect of the board's diversity on the corporate governance
structure and performance in Tehran Stock Exchange. This research was conducted for a 5-
year period between Ninety two and Ninety Six years. In this study, the financial leverage
and the company's size were also used as a control variable. The sample information of the
companies studied after the availability of their information was gathered by using Excel
software and with the help of the software Eviews were analyzed and analyzed. The results
of the research showed that there is a positive correlation between the size of the board of
directors and the firm's performance, and this relationship is significant. Considering that
the size of the board is considered as one of the tools of corporate governance, so that the
increase in the number of board members is considered as a good tool for corporate
governance, It seems that the presence of more in the boardroom has led to improved
performance due to the type of demands. On the other hand, diversity in the board also
modifies the relationship between board size and corporate performance, and the
relationship is also positive and meaningful. Also, there is a positive relationship between
the financial expertise of the members of the audit committee and the firm's performance,
and this relationship is significant, but the diversity of the board did not affect the
relationship between the financial expertise of the members of the audit committee and the
company's performance



