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M.A. Thesis:

Relationship between social capital and quality of work
life with the desire to quit serving senior male high
school students in Sabzevar

The purpose of this study was to investigate the relationship between social capital and
quality of working life with the tendency to quit the job of male high school managers in
Sabzevar. The statistical population of this study consisted of all male high school
principals in Sabzevar in the academic year of 1396-97 with 42 persons selected through
census sampling. The data collection tool was a questionnaire which was analyzed by SPSS
software (version 23). The results showed that social capital (Gaine, 2012) and quality of



working life (Walton, 1973) can negatively tend to leave (Kim & Hosseini & Barzani,
2007) serving male principals of high school in Sabzevar in the academic year 1396-97.
Predict. However, this prediction was not statistically significant for the job quality
variable.

The results also showed that social capital (and its components) had a negative significant
relationship with the tendency to quit, and the quality of work life and its components,

except for fair pay, had a negative significant relationship with the tendency to quit male
high school male managers in Sabzevar.



