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ﺭﺍﺑﻄﻪ ﻋﺪﺍﻟﺖ ﺳﺎﺯﻣﺎﻧﯽ ﺍﺩﺭﺍﮎ ﺷﺪﻩ ﻭ ﺗﻌﻬﺪ ﺳﺎﺯﻣﺎﻧﯽ ﺑﺎ ﻣﯿﺎﻧﺠﯿﮕﯿﺮﯼ ﺍﺧﻼﻕ ﺣﺮﻓﻪ ﺍﯼ
ﮐﺎﺭﮐﻨﺎﻥ ﺩﺍﻧﺸﮕﺎﻩ ﺍﺯﺍﺩ ﺍﺳﻼﻣﯽ ﺳﺒﺰﻭﺍﺭ
ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ،ﺑﺎ ﻫﺪﻑ ﺑﺮﺭﺳﯽ ﺭﺍﺑﻄﻪ ﻋﺪﺍﻟﺖ ﺳﺎﺯﻣﺎﻧﯽ ﺍﺩﺭﺍﮎ ﺷﺪﻩ ﻭ ﻋﻬﺪﺩ ﺳﺎﺯﻣﺎﻧﯽ ﮐﺎﺭﮐﻨﺎﻥ ﺑﺎ ﻣﯿﺎﻧﺠﯿﮕﺮﯼ
ﺍﺧﻼﻕ ﺣﺮﻓﻬﺎﯼ ﮐﺎﺭﮐﻨﺎﻥ ﺩﺍﻧﺸﮕﺎﻩ ﺁﺯﺍﺩ ﺍﺳﻼﻣﯽ ﺳﺒﺰﻭﺍﺭ ﺻﻮﺭﺕ ﮔﺮﻓﺘﻪ ﺍﺳﺖ .ﺭﻭﺵ ﭘﮋﻭﻫﺶ ﺍﺯ ﻧﻈﺮ ﻫﺪﻑ
ﮐﺎﺭﺑﺮﺩﯼ ﻭ ﺍﺯ ﻧﻈﺮ ﺷﯿﻮﻩ ﮔﺮﺩﺁﻭﺭﯼ ﺩﺍﺩﻫﻬﺎ ﻋﻮﺻﯿﻔﯽ ﺍﺯ ﻧﻮﻉ ﻫﻤﺒﺴﺘﮕﯽ ﺑﺎ ﻋﺄﮐﯿﺪ ﺑﺮ ﻣﻬﺎﺩﻻﺕ ﺳﺎﺧﺘﺎﺭﯼ ﺑﻮﺩ.
ﺟﺎﻣﻬﻪ ﺁﻣﺎﺭﯼ ﭘﮋﻭﻫﺶ ﺷﺎﻣﻞ ﮐﻠﯿﻪ ﮐﺎﺭﮐﻨﺎﻥ ﺍﺩﺍﺭﯼ ﻧﻔﺮ ﺑﻪ  17ﻧﻔﺮ ﻣﯿﺒﺎﺷﻨﺪ ﮐﻪ ﺑﺮ ﺍﺳﺎﺱ ﻓﺮﻣﻮﻝ ﮐﻮﮐﺮﺍﻥ ﻋﻬﺪﺍﺩ
 721ﺩﺍﻧﺸﮕﺎﻩ ﺁﺯﺍﺩ ﺍﺳﻼﻣﯽ ﺳﺒﺰﻭﺍﺭ ﺑﻪ ﻋﻬﺪﺍﺩ ﻋﻨﻮﺍﻥ ﻧﻤﻮﻧﻪ ﺍﻧﺘﺨﺎﺏ ﻭ ﺍﺯ ﻃﺮﯾﻖ ﺭﻭﺵ ﻧﻤﻮﻧﻪ ﮔﯿﺮﯼ ﻃﺒﻘﻬﺎﯼ
ﻧﺴﺒﯽ ﻣﻮﺭﺩ ﺑﺮﺭﺳﯽ ﻗﺮﺍﺭ ﮔﺮﻓﺘﻨﺪ .ﺟﺪﺕ ﮔﺮﺩﺁﻭﺭﯼ ﺩﺍﺩﻫﻬﺎ ﺍﺯ ﭘﺮﺳﺸﻨﺎﻣﻪ ﻋﺪﺍﻟﺖ ﺳﺎﺯﻣﺎﻧﯽ  ) 711ﻋﻬﺪﺩ ﺳﺎﺯﻣﺎﻧﯽ
ﺁﻟﻦ ﻭﻣﯽ ﯾﺮ  )7111(،ﻧﯿﺪﻭﻑ ﻭ ﻣﻮﺭﻣﻦ (ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪﻩ ﺍﺳﺖ .ﺟﺪﺕ  ( )2111ﻭ ﺍﺧﻼﻕ ﺣﺮﻓﻬﺎﯼ ﮐﺎﺩﻭﺯﯾﺮ 1
ﻋﻬﯿﯿﻦ ﺭﻭﺍﯾﯽ ﭘﺮﺳﺸﻨﺎﻣﻪ ،ﺍﺯ ﺭﻭﺍﯾﯽ ﻣﺤﺘﻮﺍ ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪ .ﻫﻤﭽﻨﯿﻦ ﭘﺎﯾﺎﯾﯽ ﭘﺮﺳﺸﻨﺎﻣﻬﻬﺎ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺿﺮﯾﺐ
ﺁﻟﻔﺎﯼ ﮐﺮﻭﻧﺒﺎﺥ ﺍﺭﺯﯾﺎﺑﯽ ﺷﺪ .ﺑﺮﺍﯼ ﻋﺤﻠﯿﻞ ﺩﺍﺩﻫﻬﺎ ﺍﺯ ﺁﺯﻣﻮﻧﻬﺎﯼ ﮐﻮﻟﻤﻮﮔﺮﻭﻑ  -ﺍﺳﻤﯿﺮﻧﻒ ،ﺿﺮﯾﺐ ﻫﻤﺒﺴﺘﮕﯽ
ﭘﯿﺮﺳﻮﻥ ﻭ ﻣﺪﻝ ﻣﻬﺎﺩﻻﺕ ﺳﺎﺧﺘﺎﺭﯼ ( ﺑﯿﻦ ﻋﺪﺍﻟﺖ ﺳﺎﺯﻣﺎﻧﯽ ﺍﺩﺭﺍﮎ ﺷﺪﻩ ﻭ ﻋﻬﺪﺩ ﺳﺎﺯﻣﺎﻧﯽ ﮐﺎﺭﮐﻨﺎﻥ ﺭﺍﺑﻄﻪ ( 7
ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪﻩ ﺍﺳﺖ .ﯾﺎﻓﺘﻬﻬﺎ ﻧﺸﺎﻥ ﻣﯿﺪﻫﺪ ﮐﻪ ( )SEM :ﺑﯿﻦ ﻋﺪﺍﻟﺖ ﺳﺎﺯﻣﺎﻧﯽ ﺍﺩﺭﺍﮎ ﺷﺪﻩ ﻭ ﺍﺧﻼﻕ ﺣﺮﻓﻬﺎﯼ
ﮐﺎﺭﮐﻨﺎﻥ ﺭﺍﺑﻄﻪ ﻣﺜﺒﺖ ﻣﻬﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ 2ﻣﺜﺒﺖ ﻣﻬﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ( .ﺍﺧﻼﻕ ﺣﺮﻓﻬﺎﯼ ﺩﺭ ﺭﺍﺑﻄﻪ ﺑﯿﻦ ( . 4
ﺑﯿﻦ ﺍﺧﻼﻕ ﺣﺮﻓﻬﺎﯼ ﻭ ﻋﻬﺪﺩ ﺳﺎﺯﻣﺎﻧﯽ ﮐﺎﺭﮐﻨﺎﻥ ﺭﺍﺑﻄﻪ ﻣﺜﺒﺖ ﻣﻬﻨﺎﺩﺍﺭﯼ ﻭﺟﻮﺩ ﺩﺍﺭﺩ 1ﺩﺍﺭﺩ .ﻋﺪﺍﻟﺖ ﺳﺎﺯﻣﺎﻧﯽ ﻭ
ﻋﻬﺪﺩ ﺳﺎﺯﻣﺎﻧﯽ ﮐﺎﺭﮐﻨﺎﻥ ﻧﻘﺶ ﻣﯿﺎﻧﺠﯿﮕﺮﯼ ﺩﺍﺭﺩ.
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M.A. Thesis:

The relationship between perceived organizational
justice and organizational commitment by mediating
the professional ethics of the staff of the Islamic Azad
University of Sabzevar

ﺻﻔﺤﻪ:
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The present study examine The relationship between organizational justice and
organizational commitment by mediation of professional ethics among the employees
Islamic Azad University of Sabzevar. The method of research is descriptive and its type is
correlation with an emphasis on structural equations. The population consisted of all
employees Islamic Azad University of Sabzevar (120 persons) that 91 peoples were
selected using on cochrane formula based.That sample was selected by Stratified sampling.
The data was collected through organizational justice Niehoff & Moorman, organizational
commitment by Allen & Meyer, professional ethics Kadozir by questionnaires. To evaluate
validity and reliability of the questionnaires we used Cronbach Alpha coefficient The
Kolmogorov-Smirnov, Pearson correlation and structural equation modeling (SEM) was
used for data analyzing. The results showed that:1) There is a significant and Positive
relationship between the organizational justice and organizational commitment. 2) There is
a significant and Positive relationship between the organizational justice and professional
ethics. 3) There is a significant and Positive relationship between the professional ethics
and organizational commitment. 4) professional ethics playing a mediating role in
relationship between organizational justice and organizational commitment
:ﺻﻔﺤﻪ

