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M.A. Thesis:

The relationship between managerial ethical
management and job motivation and educational
performance of first-grade secondary school teachers
in Khoshub city



The purpose of this study was to investigate the relationship between managers' ethical
management with job motivation and educational performance of teachers in the first high
schools of Khosab in 1397. This research is descriptive and correlation research. The
statistical population of the study was 136 teachers of the first high school in Khosab, 79
males and 57 females. The research tool was Moral Management Questionnaire (EMFAR,
2009), job motivation (Hackman & Oldham, 1997), and teachers' educational performance
(Holder, 2010). Descriptive and inferential statistics were used to analyze the data. In the
descriptive statistics section, statistical indices, frequency, percentage, graph, mean,
standard deviation were used in the inferential part of statistical tests such as Pearson
correlation and regression. Data were analyzed using SPSS software version 21. The results
of the study showed that there is a positive and significant relationship between ethical
management or both of job motivation and job performance at the level of 0.01, so the
hypothesis can be rejected at the level of 0.01 for the research hypothesis and is rejected by
99% 1t is concluded that with the increase in the ethical management of the first-level
secondary school teachers, their job motivation and job performance also increase.
However, the correlation coefficient in job motivation (r = 0.634) is higher than job
performance (r = 0.524). Therefore, the research hypothesis is confirmed



