LAl 5o g sdiboln

S 43 a2 gi b (Slusil gl g5l 9 Ay BT GlyS p oeloiart aslo s 236
ol o o (2l

ol Ghagh T (oo jled 4,088 T sied)l slo oy 232 59aS SO 40 Wl )5 Slusl (9,0
GRS 4 4255 b Sldl e syl 5 Al L Gl eletzl alo e 13U oy Saa L
Sas an jl pole g 285 el (G50 GlRDollS cane WIS E8 50 il Co e (ke
leg; 5l glayrel Sledbl (g5l oz jskite 4y 0l (oo (olony hmog (g, S5 Sly (60,8
O ygeo Ay dalidw p 160 slass canlicon p cuis o 5l Glosebl gl a5 il o a5 145 slass diged
Py SaS 45 g lsle OYolrs Lawgi by ools .l ool 395 LSS s s 5o ool Solas
S a5 05 nl 5l (Sl o 4o b sesll Jol bl e85 418 Lol g au5e 050 )5 158
@ Jaie gl aSl ¢ cloia] alo sy adayly ot St sl Gloyuw p gin 4 Jais slo
Co et ymild Co pae palaly CoaSe iils Copae p eledx] asle put il Co poe (6 e
2 Grmta 4y Jate gl 4t Gludl mlie gl p (Bl Copaes aily SIS 1l )S 5 il
3kl cuaSe als 8L ol )3 isle Copae B,k 3l o 4 faie gl aSiiit alal, coalS
Bl @ylly p GBI Cao e Gk 5l elaizl alo s Al BLIS ]S (Al o e 35k
3 ekl coass Sladl mlie ghluly il o pow 3o,k 5l g iie 4 fate o aSilie Sl
oSy Bl Capae Gayb 5l sleizl ey Gladl mle gylaly » Gile S pae &b
S8 5 18wl 9 )50 (RIS Cupae (rilee A @ 4z b Gl b

ol g pae Sl mlie gl il BT 213 elezz ayle pos s lgunls

YYYYATIOAPY - FY tdoliybl (g0 Lo
VWAV VY (s fu,b

2! o paet Juaxs gaidy

Sl pole roaslils

S8 de tlosal y oLiwl

Slae, cawg xSo:yg9lie bl

M.A. Thesis:



The study of the effect of social capital on
entrepreneurial orientation and Sustainable Human
Resource with Meditorial role of knowledge
management

Efficient manpower in a country is one of the most valuable assets of that country. The
purpose ofthis study was to investigate the effect of social capital on entrepreneurial
orientation and sustainability of human resources, taking into account the mediating role of
knowledge management in Grand Iran Khorasan Company (Iran East). The present research
is a descriptive-survey method. In order to collect the data, library and field research
methods have been used. The statistical population of the study consisted of all employees
of Grand Iran Khorasan Company (Iran East), which is 250 people. According to Morgan's
table, the sample size is 145 people. To ensure the return of the questionnaire, 160
questionnaires were distributed randomly among the staff. Data were analyzed by structural
equations with the help of Lisrel software.

The results of the hypothesis test indicated that customer-connected networks on social
capital; the quality of the relationship between social capital; customer-connected networks
on knowledge management; social capital on knowledge management; the quality of the
relationship on knowledge management; Knowledge management on entrepreneurial
orientation; Knowledge management on human resource sustainability; Customer connected
networks on relationship quality; Connected customer networks through knowledge
management on entrepreneurial orientation; Relationship quality through knowledge
management on entrepreneurial orientation; Social capital Through knowledge management
on human resource sustainability; connecting networks to the customer through
management On the sustainability of human resources; the quality of the relationship
through knowledge management on the sustainability of human resources and social capital
through knowledge management has a significant effect on entrepreneurial orientation. In
this regard, social capital research on entrepreneurial orientation and sustainability of
human resources with regard to the role of mediator Knowledge management has been
approved.



