LAl 5o g sdiboln

YAV Livoso L podlé 1oyl ol )5 aoliylly

R CW KPS P SOV A L K Gw)g.oT S 09,5 S0 pow o Slos MLO.E
-8 e Jlo o SThol g Sludlc S8 o Oyl s 31 519 jun oDl o5
v

aS
295 P Ul 939y (o0 led Slojle paie (n ) wles g (0 S Glgie 4 (SLul Jsle 059 5l
el g 2T mle (Sl (5505 il 03,8 0,La sage ol (i & 55 S g Olosles (g sl
SR olee 4 bl eapae by 9 0, Shes opls jo el j5iS s alils (n 5 0us)l onss
9 S5 delip Gloj g Cond g 009 rlae SIS Cu e (S g (g Cu e e by g oo Slee
L)l el Sy slae p &5 09 walys jod peie lojle Jrw 990 50 0l plxil glo ()b
29 88y ol gl (lS g 955 oazeins

o8ailog (5l meSa olRtils (oBjgal Slepg S (e 3, Mes anylie @y yol> Gudow s (nl &
o dslllas (71 sl aisle,y Sl g Sladl o 8 sl &l Jassl g ool ol
oS oKisls g ol b1 sla olKiils ijsel sl 09,5 ol ae pled ¢ (g bl arels ( liole
Olpawe pled Jolis a5 pai520laws oo oplil a5 Cl ouls QL] diges axal> (lgins Mgyl s
el sla 09,5 oyl poe sled g ,a200lam5 4 lgpew axly oDl ol5T oKiils o390l (sl 09,5
O g2 e 9% ol 50 oolaiul 0 jge dnlidow i ol oalls el a3 2000w 4y (6,15 e puSe olRils
5 (0/81) SLL L (1393), K0y oudlpl Lawgs ((STyol g Slusk 8) o poe sl & lge 6 anls
Sle?bl g el ((0185) S0l &l «(0/87) Slus! &yl (0/78) (8 &,lee) o sl 51 S ja
DL gy (sloedly ool o3 S el 5 42525 t 351 Ll 5SPSS 131 o5 ) aslisil L Lol
31l ool ol3T oBiilog (5)lgmm muSe oSisls Lhjg9el slo 05,5 (ol paes Sles (o olo
Dl 0929 (gl Sre glay ((STyok Sl 28) o e 45 aw slo &l s

LS ol Olae ¢ Sl O ylan 8 O lge ¢ S0 e Gl Ol g e 1 gallST (glaosly tldve jlgunds

VWYYAVAYASY -\ F raolibl (ol
AR /RI AR ¥ LAF TR Y

isel Capoe t mand gl
Sl pole 10aSCiils

M.A. Thesis:



i

LAl 5o g sdiboln

The comparison of managerial performance of
academic departments of Hakim Sabzevari University
and Sabzevar Islamic Azad University in terms of
technicalhnuman and perceptual skills in the academic
year of -

Abstract

Today, human factor is considered as the most important and most sensitive organizational
element, and most of the new theories of organization and management have also been
mentioned:Human, efficient and trained personnel is the most valuable asset of any country.
In the performance of the task of management, evaluation as one of the functions of the
important tasks of modern management and even classical management has been raised and
is the time of planning and designing about the personnel of the organizing organization,
based on an evaluation evaluation .Therefore, the present study compares the managerial
performance of academic departments of Hakim Sabzevari University and Sabzevar Islamic
Azad University in terms of technical, human and perceptual.

In this descriptive cross-sectional study, all the managers of Islamic Azad University and
Islamic Azad University of Sabzevar were selected as the statistical sample. Out of 52
individuals who included all the managers of the departments of Islamic Azad University
of Sabzevar is 20 person and Hekim Sabzevari University is 32 person. The questionnaire
used in this research was skill management (technical, human and epistemic) questionnaire
by Abrahami and etal (1393) with reliability (0.81) and each of its dimensions (technical
skill (0.78), human skill 0.87), Perceptual Skills (0.85)) and the data were analyzed using
SPSS software and T-test analysis. The findings of the study showed that there are
significant differences of Hakim Sabzevari University and Sabzevar Islamic Azad
University managerial performance in terms of technical, human and perceptual.



