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M.A. Thesis:

Transformational leadership of managers and
empowerment of employees according to the variable
mediating role of social capital

The purpose of this study was to transform managers' leadership and empower employees
with respect to the variable mediating role of social capital. The statistical population
included all employees of Neishabour municipality and satellite cities, a total of 1740
people. Using Cochran's equation, the number of statistical samples was 314. A researcher-
made questionnaire consisting of 60 items was used to collect information. Its face and
content validity was confirmed by 30 experts and professors and its reliability in a
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preliminary test with 30 subjects for all variables studied was higher than 0.7. The result is
acceptable. Descriptive and inferential statistical methods were used for data analysis and
SPSS22 software was used for descriptive statistics and structural equations of AMOS
software were used for inferential statistics. used. Findings showed that there is a significant
relationship between transformational leadership of managers and employee empowerment
and social capital. On the other hand, there is a significant relationship between social
capital and employee empowerment. Social capital also has a mediating effect on the
relationship between managers' transformational leadership and employee empowerment.



